6.5.3 - Quality assurance initiatives of the institution include:

Regular meeting of Internal Quality Assurance Cell (IQAC); Feedback collected, analyzed and used for
improvements

Collaborative quality initiatives with other institution(s)

Participation in NIRF

any other quality audit recognized by state, national or international agencies (ISO Certification, NBA)

Action Taken Report

Reports of feedback from students for the teachers were compiled and
shared with the concerned persons by the Principal. Principal personally
called the teachers who have been appreciated by students for their
innovative teaching techniques, timely completion of the syllabus,
mentoring the students and congratulated them for their outstanding
performance. The grievances related to a few teachers have been
personally taken care of by calling upon them and asking them to be
careful in future and for this, communications were done in a secret
manner between students and the authorities. The administrative officer
has also been apprised of the student’s feedback and has been asked to
be careful in dealing with students. Additionally, addressing the
grievances of students and teachers related to the quality food, new
canteen tenders were floated and new vendor was appointed in the
canteen to provide quality and hygienic food to the students and the
teachers as well. The issues related with gym for sports students were
also taken in hand by the authorities and a fully equipped gym (with
improved infrastructure) was provided to the sports students according
to their requirements.

Keeping the NEP (National Education Policy) in mind, to resolve
students” queries and their problems in choosing their paper options,
(regarding the new course), various orientations and workshops were
organised. An active students” help desk is formed to communicate their
issues and concerns to the teachers and authorities as well. Not only that
but direct communication between the Principal and the Students’
Union is established by providing them fixed timings for interaction in
the college. By making all these efforts firstly students’ grievances were
addressed and secondly the new course was implemented successfully.

To improve the quality of teaching, learning and administrative work,
new software, known as ERP software, is introduced. The software is
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able to monitor students” attendance (on daily basis), preparing internal
assessment, documenting all the activities taking place in each and every
department, preparing reports and so on. New features have also been
added such as feedback option to avoid duplicity or in other words to
ensure fair transparent system in filling feedback form. Along with that
mentor-mentee group (formed) is also attached with the software so that
each and every mentor can provide social, political and educational
support to its mentee whenever he/she requires and keeps recording of
all those guidance provided by him/her.

Considering the changing educational environment and teaching modes
including offline and online (to achieve a better teaching and learning
outcome), innovative pedagogical techniques have been instigated and
for this each department has been asked to prepare study material
including case study, experiential learning, internship etc. To provide a
better infrastructural facility to students and teachers, multipurpose
computer labs are being constructed (in the process) along with smart
boards and projectors.

To ensure better and active participation of teachers for their feedback, it
is suggested by IQAC to include a new clause related to the filling of
teachers’ feedback form in the PBAS (Performa for Performance based
Appraisal System) form necessary for their promotion.

Overall, to achieve a better teaching and learning outcome, the
authorities, teaching staff and non- teaching staff cooperate with each
other and have established a cordial atmosphere in dealing with the
grievances related to the college.
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STUDENT FEEDBACK

Survey Details

Period of Survey : Academic Session 2022-2023
No of Courses on which

survey was conducted : 13

Total No of responses obtained

and analysed : 1008

Introduction:

In continuation of our regular process of collecting Feedbacks from students, the Feedback
Coordination Committee of Bharati College has collected and analysed Students’ Feedback for
the Academic year 2022-23.

Objective of the survey:

The primary objective of the “Students Feedback” survey is to evolve the teaching —learning
atmosphere in the college. Through this study the college will try to achieve the following
objectives-

a) To find and fix the various shortfalls in terms of infrastructural facilities provided to the
students by the institution.

b) To find out any shortcomings in the academic and administrative environment which includes-
course curriculum, evaluation process, teaching learning process, accessibility of human resource
etc.

c¢) To initiate a path to improvement after deliberating on the analysis done after survey.

d) To improve/strengthen on the positive aspects of the institution to take the institution to a new
height.

Population of the Survey:

The population of the study is consisted of students from all semesters across 13 courses which
broadly includes both arts and science stream . A sample of 20-30 students from each class are
surveyed. Total no of responses obtained is 1008 for the study.



Methodology Adopted:

Students are selected randomly from each class by the feedback committee and the feedback
form was consisted of 10 number of questions. The questions provided to them have multiple
answers from which they have to select only one. Students have to put on Date and Class of
study without mentioning their name anywhere in the form. The Feedback Coordination
Committee helped the teachers in the entire process of collecting Feedback from the students.

Results of the Analysis of Data:
(order of their placement in the the Feedback Form is
different)

1. Details of courses which were studied

Percentage of students

Name of the course participated in the survey
BA Programme and

B.Com Programme 31

B.Com Hons 7

B.A Hons. and B.Sc Hons. 62

Conclusion- Most responses were obtained from different hons. courses and the programme
courses. B.Com(H) participated least.

2. Syllabus Covered

How much of the syllabus was covered in the class?
1,008 responses

@® 4--85t0 100%
@® 3--70t0 84%
2 -- 5510 69%
@® 1--30t054%
@ 0 -- Below 30%




Conclusion: More than half of the population suggested that the syllabus is covered during the
semester.

3. Preparedness of Teachers

The teacher's approach to teaching can best be described as

~ 1,008 responses
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Conclusion: Around 57 % students are satisfied by the approach followed by the teachers in the
class.

How well were the teachers able to communicate?
1,008 responses

@ 4 - Always effective
@ 3 - Sometimes effective

@ 2 - Just satisfactorily
@ 1- Generally ineffective
_‘ @ 0- Very poor communication




The teacher’s approach to teaching can best be described as

1,008 responses

@ 4- Excellent
@ 3 - Very good
@ 2 - Good

® 1 -Fair

@ 0- Poor

Conclusion: In most of the above parameters, teachers have been doing fairly well in terms of
communication in the class and methodology adopted is in sync with students expectation.

4. Evaluation Process

Fairness of the internal evaluation process by the teachers.
1,008 responses

® 4-Always fair
@ 3-Usually fair

@ 2-Sometimes unfair
) @ 1-Usually unfair
r— | ® O-Unfair

Was your performance in assignments discussed with you?
1,008 responses

@ 4-Every time

@ 3-Usually

@ 2-Occasionally/Sometimes
@ 1-Rarely

@ 0-Never

Conclusion : Around one third of the population believed in fair evaluation process, however one
third still believes that the process can be improved to have more fairer evaluation.

5. Initiatives taken by Institution



The institute takes active interest in promoting internship, student exchange, field visit opportunities
for students.

1,008 responses

@ 4 - Regularly
@ 3 - Often

@ 2 - Sometimes
@ 1 - Rarely

@ 0- Never

The teaching and mentoring process in your institution facilitates you in cognitive, social and
emotional growth,
1.008 responses
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The institution provides multiple opportunities to learn and grow.
1,008 responses

@ 4-Strongly Agree
@ 3-Agree

@ 2-Neutral

@ 1-Disagree

@ 0-Strongly disagree




Institution takes active interest in promoting internships, field visit and placement opportunities
1,008 responses

@ strongly agree

® agree

@ neutral

@ disagree

@ Strongly disagree

Conclusion: Approximately 40-45% students agree that institution has been taking active interest in
arranging various activities , placement opportunities, providing multiple opportunities and
promoting internships.

6.Effectiveness of Mentors/Teachers

Teachers inform you about your expected competencies, course outcomes and programme

outcomes.
1,008 responses

® 4-Every time

® 3-Usually

@ 2-Occasionally/Sometimes
@ 1-Rarely

@ 0-Never

B
4



Your mentor does a necessary follow-up with an assigned task to you.
1,008 responses

@ 4-Every time
@ 3-Usually

@ 2-Occasionally/Sometimes
@ 1-Rarely
@ 0-Never

The teachers illustrate the concepts through examples and applications

1,008 responses
® 4 - Every time
16.4% @ 3 - Usually
@ 2 - Occasionally/Sometimes
@ 1-Rarely
_——— @ 0 Never

The teachers identify your strengths and encourage you with providing right level of challenges.
1,008 responses

@ 4-Fully

@ 3-Reasonably
@ 2-Partially

@ 1-Slightly

@ 0-Unable to




Teachers are able to identify your weaknesses and help you to overcome them.
1,008 responses

@® 4 - Every time

@ 3 - Usually

@ 2 - Occasionally/Sometimes
@ 1-Rarely

@ 0 - Never

Teachers encourage you to participate in extracurricular activities.
1,008 responses

@ 4 - Strongly agree
@® 3 - Agree

@ 2 — Neutral

@ 1 - Disagree

@ 0 - Strongly disagree

Conclusion: In most of the above parameters, it is found that around 50 % of the population either
strongly agree or agree that they can overcome their weaknesses and identify their strength with the
help of their teachers.

Apart from this, 30 % of the students felt that teachers take special initiatives and follow up with the
students.

7. Effectiveness and participation by the institution



The institution makes effort to engage students in the monitoring, review and continuous quality
improvement of the teaching learning process.

1,008 responses

@ 4 - Strongly agree
® 3 -Agree

@® 2 — Neutral

@ 1 - Disagree

@ 0 - Strongly disagree

The institute/ teachers use student centric methods, such as experiential learning, participative

learning and problem solving methodologies for enhancing learning experiences.
1,008 responses

@ 4 - To a great extent
@ 3 - Moderate

@ 2 - Some what

@ 1 - Verylittle

@ 0 - Not at al

Efforts are made by the institute/teachers to inculcate soft skills, life skills and employability skills

to make you ready for the world of work
1,008 responses

@ 4 -To a great extent
@ 3 - Moderate

@ 2 - Some what

® 1 - Very little

@ 0—Notatal

Conclusion: 40% of the population agrees that institution as a whole takes special interest in various
fields like employability , monitoring of teachers, and also works on problem solving methods
extensively.



8. Use of interactive methods by teachers

What percentage of teachers use ICT tools such as LCD projector, Multimedia, etc. while teaching.

1,008 responses

@® 4 - Above 90%
®3-70-89%
®2-50-69%
@® 1-30-49%
@ 0 - Below 29%

Conclusion : So far not much courses are using ICT tools, however around one third population think
the usage is around 50%. Around half of the population also believe that around one fourth of the
teachers are using it quite often.

9. Effectiveness of teaching learning process

The overall quality of teaching-learning process in your institute is very good.

1,008 responses

@ 4 - Strongly agree
@® 3 - Agree

@ 2 —Neutral

@ 1 - Disagree

@ 0 - Strongly disagree

Conclusion: Most students are either agreeing or they are neutral as far as quality of teaching
learning process is concerned.



10 . Infrastructure/Admistration/Principal’s Support

B strongly disagree MM disagree W00 reutral Ml agree M Strongly agree

400
300
200
100
| feel comfortable and Administrative staff | feel comfortable and Accounts department | feel comfortable and Library staff effectively
satisfied while dealing with ~ effectively handle students'  satisfied while dealing with  effectively handle students'  satisfied while dealing with  handle students' queries.
administrative staff queries, accounts department staff queries, library staff
400 . .
Il strongly agree M agree [0 neutral M disagree M strongly disagree
300
200
100
0

Principal is supportive Principal is accessible Principal is open to suggestions

Conclusion: Most of the students find principal and administrative staff accessible and supportive.



Report of Parents Feedback Analysis for the Academic Year 2022-
2023

Bharati College (DU) is an constitute college of Delhi University with the
mission to provide guidance, identifying the talents and dreams of thousands
of young girls. This puts a responsibility on the institution for enhancing talents
and helping them to become successful professionals. Parents play a key role in
their development hence their support and suggestion becomes very vital in
achieving the target. Feedback from parents allows the institution to evaluate
the atmosphere to bprovide better learning process. Their involvement puts an
emphasis on quality assurance of excellent education.

Like every year, at the end of semester feedbacks are taken from the parents of
lInd year and llird year students. The circulation and collection of feedback
forms was done by Feedback Committee under the guidance of IQAC.

Objectives:
The feedback form mainly had three objectives:

1. It provides an opportunity to comment on quality of their child’s learning
experience.

2. It helps to asses the success of provisions by the institute.

3. It helps to understand the feedback for academicians to improve delivery
of the content/curriculum.

Focus Areas of the feedback form:
The feedback form mainly focusses on the following area:

Infrastructure provided by the college.

Opinion about Mentoring Process

Grievances handled

Support of Administration

Sports Facilities

Extra-Curricular Activities conducted by College
Quality of teaching

Discipline

©® N Uk wNR



Feedback Analysis for Academic Year 2022-2023

LLAL

40%

35%

30%

25%

20%

15% m Average

10% m Excellent
5% ® Good
0% m Poor

$ A.'&\‘Z'a

O & B Q& & m\Very Good
& & §F & F & & ¥
&P & s o S S K\ N
~ \s < S ) o >
N S & S & % S
D O ) & xS 5\ N
N N () N o ) X
P S & W & ¢
G o v &
3 L
&

The above graph clearly indicates a great level of satisfaction among parents.
Approx. 65% parents are happy with quality of teaching. 60% staff is more than
happy with the administrative support provided by the college. Mentoring
system is found to be great by around three fourth parents. More than 65% of
the parents found a reasonable improvement in their child’s knowledge. The
quality of infrastructure is found to be good by around 70 % of the parents.

Quality of Teaching

48 responses

@ Excellent
@ Very Good
@ Good

@ Average
@ Poor




Infrastructure

48 responses

@ Excellent
@ Very Good
@ Good

@ Average
@® Poor

Final Conclusion:

In order to get an overall conclusion of parents feedback on the scale of
satisfaction and dissatisfaction, excellent to average are clubbed under satisfied
parents.

Overall percentage of Satisfaction of
Parents 92
Percentage pf Dissatisfaction of Parents 8

Distribution of satisfied and dissatisfied
parents

= Overall percentage of Satisfaction of Parents

m Percentage pf Dissatisfaction of Parents



Analysis and outcomes:

1. Parents are satisfied with the learning experience given by college.

2. Parents are more than happy by mentoring system and extracurricular
activities.

3. Parents are reasonably satisfied with the infrastructure and support
provided by administrative staff.



Teachers Feedback Analysis

This survey compiles valuable feedback from 45 teachers at Bharati College, providing a
comprehensive overview of their perspectives on various aspects of the institution and its
administration. As educators play a pivotal role in shaping the academic environment, their insights
offer valuable glimpses into the strengths and areas for improvement within the college. The diverse
responses gathered through this survey shed light on teachers' perceptions of factors such as
infrastructure, administrative efficiency, teaching methodologies, and the overall atmosphere at
Bharati College.

This collective feedback aims to contribute to a better understanding of the institution's dynamics
and inform potential enhancements for an even more conducive learning environment.

| have a sense of ownership with the college
45 responses

@ Strongly Agree
® Agree
Neutral
@ Disagree
@ Strongly Disagree

Analysis of Sense of Ownership with the College:
Overall Overview:

e Strongly Agree: 64.4%
e Agree: 28.9%
e Neutral: 4.4%
o Disagree: 2.3%
Key Insights:

Most respondents, 64.4%, strongly agree that they have a sense of ownership with the college.

Another 28.9% agree, indicating a generally positive sentiment toward the sense of ownership. Most
individuals have a clear stance on their sense of ownership.



The air-conditioners, computers, projectors, laptops, blowers ,hot case and other devices of the

college function properly and are well maintained.
45 responses

@ Strongly agree
@ Agree
Neutral
@ Disagree
@ Strongly Disagree

"The air-conditioners, computers, projectors, laptops, blowers, hot case, and other devices of the
college function properly and are well maintained."

o Agree: 40%

e Strongly Agree: 15.6%

e Neutral: 28.9%

o Disagree: 6.6%

e Strongly Disagree: 8.9%
Insights:

The combined percentage of respondents who strongly agree or agree is 55.6%, indicating a majority
expressing satisfaction with the condition and functionality of college devices.

About 15.5% express concerns or dissatisfaction.



Canteen serves good quality food and beverages
45 responses
@ Strongly agree
@ Agree
@ Neutral
‘ @ Disagree
a1 @ Strongly Disagree

"Canteen serves good quality food and beverages."

e Strongly Agree: 11.1%
e Agree: 48.9%

e Neutral: 31.1%

o Disagree: 7%

e Strongly Disagree: 1.9%

A majority (48.9% agree and 11.1% strongly agree) express satisfaction with the quality of food and
beverages served in the college canteen.

There is a moderate percentage (31.1%) of neutral responses.

The canteen is neat and hygienic
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

"The canteen is neat and hygienic."



e Strongly Agree: 5%

e Agree: 44.4%

¢ Neutral: 33.3%

o Disagree: 16%

e Strongly Disagree: 2%
Insights:

A combined percentage of 50% (44.4% agree and 5% strongly agree) indicates that a majority of
respondents find the canteen to be neat and hygienic.

I am proud to be a part of College
45 responses

@ Strongly agree

® Agree

@ Neutral

@ Disagree

@ Strongly Disagree

"l am proud to be a part of the college."

Strongly Agree: 73.3%
Agree: 20%

Neutral: 4.7%
Strongly Disagree: 2%

A significant 93.3% express positive sentiments (73.3% strongly agree and 20% agree) about being
proud to be a part of the college.



The work atmosphere is Congenial and Harmonious
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“The work atmosphere as congenial and harmonious. “

e Strongly Agree: 33.3%

e Agree: 55.6%

e Neutral: 11.1%

o Disagree: 0%

e Strongly Disagree: 0%
The majority of respondents (89%) express positive sentiments, with 33.3% strongly agreeing and
55.6% agreeing that the work atmosphere is congenial and harmonious.

College provides environment for Self Development of Teachers
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“The college provides an environment conducive to the self-development of teachers.”

e Strongly Agree: 35.6%
o Agree: 48.9%

e Neutral: 13.3%

o Disagree: 2.2%

e Strongly Disagree: 0%

A majority of respondents (84.5%) express positive sentiments, with 35.6% strongly agreeing and
48.9% agreeing that the college provides an environment for the self-development of teachers.



The accounts department is efficient and helpful
45 responses

@ Strongly agree
@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“The accounts department is efficient and helpful”

e Strongly Agree: 37.8%
e Agree:51.1%

¢ Neutral: 8.9%

o Disagree: 0%

e Strongly Disagree: 2.2%

A significant portion of respondents (88.9%) express positive sentiments, with 51.1% agreeing and
37.8% strongly agreeing that the accounts department is efficient and helpful.

There is transparency in the working of the system
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“There is transparency in the working of the system”

e Strongly Agree: 31.1%
o Agree:48.9%



e Neutral: 13.3%
o Disagree: 2.4%
e Strongly Disagree: 4.3%

A combined 80% of respondents (31.1% strongly agree and 48.9% agree) express positive
sentiments, indicating a substantial level of perceived transparency in the working of the system.

| feel dealing with Administrative staff is a hassle free process
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“| feel dealing with administrative staff is a hassle free process”

e Strongly Agree: 28.9%

o Agree:57.8%

e Neutral: 7%

o Disagree: 4%

e Strongly Disagree: 2.3%

A combined 86.7% of respondents (28.9% strongly agree and 57.8% agree) indicate a positive
sentiment, suggesting that a significant portion finds dealing with the Administrative staff to be a
hassle-free process.

The Administrative system of the College is good
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree




“The administrative system of the college is good”

e Strongly Agree: 33.3%
e Agree: 48.9%

e Neutral: 8.9%

o Disagree: 1.9%

e Strongly Disagree: 7%

A combined 82.2% of respondents (33.3% strongly agree and 48.9% agree) express a positive
perception of the Administrative system, indicating that a majority view it favourably.

The time frame allocated to complete the the course is sufficient
45 responses

@ Strongly agree

® Agree

2 Neutral

@ Disagree

@ Strongly Disagree

“The time frame allocated to complete the course is sufficient”

e Strongly Agree: 11.1%
o Agree: 40%

e Neutral: 13.3%

o Disagree: 26.7%

e Strongly Disagree: 8.9%

A combined 51.1% of respondents (11.1% strongly agree and 40% agree) express a positive
perception that the time frame allocated to complete the course is sufficient.

A combined 35.6% express some level of dissatisfaction, with 26.7% disagreeing and 8.9% strongly
disagreeing.



Administrative Staff is helpful/Efficient

45 responses

@ Strongly agree
@ Agree

@ Neutral

@ Disagree

//A @ strongly Disagree

“Administrative staff is helpful/efficient”

e Strongly Agree: 26.7%
e Agree:57.8%

e Neutral: 7.5%

o Disagree: 4%

e Strongly Disagree: 4%

A combined 84.5% of respondents (26.7% strongly agree and 57.8% agree) express a positive
perception that the administrative staff is helpful/efficient.

The Library staff is helpful/ efficient

45 responses

@ Strongly Agree
@ Agree
@ Neutral

e | @ Strongly Disagree

“The library staff is helpful/efficient”

e Strongly Agree: 35.6%
e Agree:53.3%



e Neutral: 4%
e Disagree: 5%
e Strongly Disagree: 2.1%

A significant 88.9% of respondents (35.6% strongly agree and 53.3% agree) express a positive
perception that the library staff is helpful/efficient.

The system allows teacher to innovate and experiment
45 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“The system allows teachers to innovate and experiment”

e Strongly Agree: 24.4%

e Agree: 53.3%

e Neutral: 8.9%

o Disagree: 8.9%

e Strongly Disagree: 4.5%

A combined 77.7% of respondents (24.4% strongly agree and 53.3% agree) express a positive
perception that the system allows teachers to innovate and experiment.

Students are encouraged to respond and interact in the class
45 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“Students are encouraged to respond and interact in the class”



o Strongly Agree: 44.4%
e Agree:51.1%

o Neutral: 2.25%

o Disagree: 2.25%

e Strongly Disagree: 0%

A majority of respondents (44.4% strongly agree and 51.1% agree) express a positive perception that
students are encouraged to respond and interact in the class. This suggests an overall supportive and
participatory learning environment.

The evaluation criterion is relevant and fair
45 responses

@ Strongly agree
® Agree

O Neutral

@ Disagree

@ Strongly disagree

“The evaluation criterion is relevant and fair”

e Strongly Agree: 35.6%

e Agree: 44.4%

e Neutral: 13.3%

o Disagree: 2%

e Strongly Disagree: 5.6%

A combined 80% of respondents (35.6% strongly agree and 44.4% agree) express a positive
perception that the evaluation criterion is relevant and fair. This indicates a general satisfaction with
the assessment methods used.



Sufficient reading materials is available for the course in the library
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“Sufficient reading materials is availabile of for the course in the library”

e Strongly Agree: 22.2%
e Agree: 44.4%

e Neutral: 22.2%

o Disagree: 8.9%

e Strongly Disagree: 2.3%

A combined 66.6% of respondents (22.2% strongly agree and 44.4% agree) express
satisfaction with the availability of sufficient reading materials in the library. This indicates a
positive perception regarding the resources provided.

The course structure is compatible with the level of students
45 responses

@ Strongly agree

@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“The course structure is compatible with the level of students”

e Strongly Agree: 15.6%
e Agree: 55.6%

e Neutral: 8.9%

o Disagree: 15.6%

e Strongly Disagree: 4.3%



A combined 71.2% of respondents (15.6% strongly agree and 55.6% agree) express satisfaction with
the compatibility of the course structure with the level of students. This suggests that a majority find
the course structure suitable.

Students are active and responsive in Class
45 responses

@ Strongly agree
@ Agree

@ Neutral

@ Strongly disagree
@ Disagree

“ Students are active and responsive in class”

e Strongly Agree: 31.1%
e Agree: 48.9%

e Neutral: 17.8%

o Disagree: 0%

e Strongly Disagree: 2.2

A combined 80% of respondents (31.1% strongly agree and 48.9% agree) indicate a positive
perception of students being active and responsive in class. This suggests a generally favourable level
of engagement among students.

Students are career oriented
45 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Strongly disagree
@ Disagree

“Students are career-oriented”

e Strongly Agree: 22.2%



e Agree:57.8%

e Neutral: 13.3%

o Disagree: 0%

e Strongly Disagree: 6.7%
Insights:

A combined 80% of respondents (22.2% strongly agree and 57.8% agree) indicate a positive
perception of students being career-oriented. This suggests that a significant majority of respondents
believe students in the college have a strong focus on their careers.

Time Period: July 2022- January 2023

Is the Principal supportive
45 responses

@ Strongly Agree
® Agree

Neutral
@ Strongly disagree
28.9% . gy 9
@ Disagree

“Is the principal supportive”

e Strongly Agree: 40%

o Agree: 28.9%

e Neutral: 13.3%

o Disagree: 11.1%

e Strongly Disagree: 6.7%

A combined 69% of respondents (40% strongly agree and 28.9% agree) express positive
perceptions of the Principal being supportive. This suggests a strong overall positive
sentiment towards the Principal's supportiveness.



Is the Principal accessible
45 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Strongly Disagree
@ Disagree

“Is the principal accessible”

e Strongly Agree: 35.6%
e Agree:33.3%

e Neutral: 15.6%

o Disagree: 8.9%

e Strongly Disagree: 6.6%

A combined 69% of respondents (35.6% strongly agree and 33.3% agree) express positive
perceptions regarding the Principal's accessibility. This suggests a strong overall positive sentiment
towards the Principal being accessible.

Is the Principal open to suggestions
45 responses
@ Strongly Agree
@ Agree
@ Neutral
@ Disagree
B | @ Strongly disagree

“Is the principal open to suggestions”

e Strongly Agree: 33.3%
e Agree:33.3%

e Neutral: 11.1%

o Disagree: 20%

e Strongly Disagree: 2.3%



A combined 66.6% of respondents (33.3% strongly agree and 33.3% agree) express positive
sentiments regarding the Principal being open to suggestions. This is a favourable indication of an
open and collaborative leadership style.

Is the governing body supportive?
45 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“Is the governing body supportive”

Strongly Agree: 28.9%
Agree: 40%

Neutral: 24.4%
Disagree: 6.7%

A combined 68.9% of respondents (28.9% strongly agree and 40% agree) perceive the governing
body as supportive. This is a positive indication of confidence and support in the leadership of the
governing body.

Is the governing body responsive
45 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“Is the governing body is responsive”



Strongly Agree: 33.3%
Agree: 42.2%

Neutral: 17.8%
Disagree: 6.7%

A combined 75.5% of respondents (33.3% strongly agree and 42.2% agree) perceive the governing
body as responsive. This is a positive indication of effective communication and engagement.

Time Period: February 2023- June 2023

Is the Principal supportive
45 responses

@ Strongly Agree
® Agree

@ Neutral

@ Strongly disagree
@ Disagree

“Is the principal supportive”

Principal's supportiveness is overwhelmingly positive. Here is a summary of the responses:

Strongly Agree: 60%
Agree: 33.3%

Disagree: 5%

Strongly Disagree: 1.7%

A significant majority of 93.3% (60% strongly agree and 33.3% agree) view the Principal as
supportive. This is a strong indication of positive leadership and support from the Principal.



Is the Principal accessible
45 responses

@ Strongly Agree
@ Agree

@ Neutral

@ Strongly Disagree
@ Disagree

“Is the principal accessible”
Principal's accessibility is overwhelmingly positive. Here is a summary of the responses:

e Strongly Agree: 48.9%

o Agree:42.2%

e Neutral: 1.4%

o Disagree: 5%

e Strongly Disagree: 2.5%
A significant majority of 91.1% (48.9% strongly agree and 42.2% agree) view the Principal as
accessible. This is a positive indicator of open communication and availability.

Is the Principal open to suggestions
45 responses

@ Strongly Agree
@ Agree

@ Neutral
) @ Disagree
4 @ Strongly disagree

“Is the Principal open to suggestions”

e Strongly Agree: 57.8%
e Agree:33.3%



e Neutral: 5%
e Disagree or Strongly Disagree: 3.9%

A significant majority of 91.1% (57.8% strongly agree and 33.3% agree) view the Principal as being
open to suggestions. This positive feedback is indicative of a collaborative and receptive leadership
approach.

Is the governing body supportive?
47 responses

@ Strongly Agree
® Agree

@ Neutral

@ Disagree

@ Strongly Disagree

“Is the governing body supportive”

Strongly Agree: 40.4%

Agree: 42.6%

Neutral: 17%

Disagree or Strongly Disagree: 0%

A significant majority of 83% (40.4% strongly agree and 42.6% agree) view the governing body as
being supportive. This positive feedback indicates a positive relationship and support from the
governing body.



Is the governing body responsive
45 responses

@ Strongly Agree
® Agree
Neutral
@ Disagree
@ Strongly Disagree

“Is the governing body responsive”

The governing body being responsive is overwhelmingly positive. Here is a summary of the
responses:

e Strongly Agree: 33.3%

e Agree:51.1%

e Neutral: 15.6%

o Disagree or Strongly Disagree: 0%

A significant majority of 84.4% (33.3% strongly agree and 51.1% agree) view the governing body as
being highly responsive. This positive feedback suggests that the governing body is actively engaged
and responsive to the needs and concerns of the institution.

None of the respondents provided a disagree or strongly disagree response, indicating a lack of
negative perception regarding the governing body's responsiveness.

In conclusion, the feedback obtained from 45 teachers at Bharati College provides a rich tapestry of
perspectives that illuminates the strengths and areas for growth within the institution.

The survey highlights the commendable aspects of Bharati College, including a positive work
atmosphere, efficient administrative support, and a commitment to fostering a congenial
environment for both teachers and students. While the majority of respondents expressed
satisfaction with various facets of the college, there are, of course, specific areas that could benefit
from further attention and enhancement.
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The new external committee member as suggested for the IQAC under different head shall be as
follows;

Management-  Chairperson of Bharati College
One member from the Management- Mr. Alok Member (GB representative)
Academician/University- Dr. Vikas Gupta

Prof. Namita Rajput
Senior Administrative officer- Ms. Lajwanti, Mr. Parmanand Singh, Mr. Indra.Kant.Mishra
Local NGO- IPCA, Ms. Radha

Ashirvad Foundation- Mr. R.C.Shukla
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Bharati College locateq : The Parjeq
in

. : @2 3
through,lts g Principq) D4' e Marg |
‘College’) which expregg *cMuldig “nak Puri, New Delhi 110054 represented

i an 5

10N shay, unl yal, (hereinafter referred

dnum €ess exclu d a as
Stratorg ed by or

, ex i
€Cutors, hquidators,

deemed to include its g,

: ‘Bharati College” or
First Part

repugnant to the context, be
successors and assigns of the

AND
m

India) having its offj Y (unit of R, -
) g its office at § A/8, W.E K. Educational Trust, registered in New Delhi,

Mr.Deepak Bansal : -E.
al (hereinafter referred agh, New Delhi 110005 through its Director,
by or repugnant ed as RKFM : ;
en to the context, A) which expression shall, unless excluded

liquidators, . be dee : :

q successors assigns of the Secont;nl’e L e e
art.

Whereas,

Al Karol B

RKFMA is en

: gaged i &icth £

Entertainment, Art, Desigf & Hé Providing skill-based courses in the fields of Media &

delivery, innovations and markeﬁimm;mi cations and has strength in development and

areas of Media & Entertainment (Elegctroo;?::lg.obgy based trainings etc. particularly in the
10X

: : gital & Print Medji
College to establish an effective relationship in the larger intereztlc?f)ti:ds:catf): e

Whereas, Bharati College i i
4 ge is desirous of imparti ; . ol ;
: i parting skills oriented training in Media &
Entertainment, Digital Medi ; &
1g1 edia and Marketing, Information Technology, Computer Science

and other related disciplines for the prospective learners/students seeking to learn the skills
related to this sector.

Ther?fore, Bharat.i (;Ouege and RKFMA , upon the premises and covenants mentioned
heremaftt?r, .ea}ch individually a Party, and collectively referred to as Parties, agree to work
together in joint venture for running add-on course of Bharati College in terms as below :

1. OBJECT: To introduce and facilitate prospective learners/students interested in
pursuing Add-On Courses of Bharati College offered in association with RKFMA as
per this MoU and as per attached annexure(s).

2. CERTIFICATION: On successful completion of the such course(s) by learner(s),
Bharati College & RKFMA shall award joint certificate(s) of the course(s) completed,
countersigned by the authorized person(s) of Bharati College & RKFMA.

N: Students will be responsible for fulfilling all financial

3 AD) ATIO
A“DMINISTR ed fee applicable for the course(s) of their

sl T & din: tuition and all requir
@bhgatlonS, including e may, atits option, appoint any of its staff or faculty

Hact ice. Bharati Colleg :
pective choic sentatives from its College as course coordinators and key

e repre ;
members to act as T€p veep track of the enrolments for the courses, its proper

officers from o i to safeguard the interest of all
T MA, fee collections, etc. to safegu
delivery/ training by RKF

L

ELIGIBILITY, & OTHER
e E, FEE, SYLLABUS, : ; o
\DD-ON 'COURSE(S) T pe run under this MoU & their respective fe§«3 ages" .

- 3 to f 0
G Tl he add_on course : T
Ly ttached respectively: g
nexures attac e

page 20f7



collect and shape
following ratic.
BH
ARAT] COLLEGE (30%)

BHARAT] RKF
COLLEGE (20%) . RKFMA (70%), if student strength exceeds 20
; MA (80%), if student strength is upto 20

REIMBURS

EM
th NTS
© Course £, & CALCULATIONS: Bharati College shall

€ Collec,
cted for the add-on courses with RKFMA in the

The College shqy

: ’ aftEI .V]-n the fee S Sllall pa} t
recel g 7
fOHOW . maflner: ( ) M | |
Zl) \ E

% of RKF
classes MA's share: at the start/ commencement of

b) Second ins
ta"ment
classes ang of 25% of RKFMA's share: on completion of 50% of

c) Final balance of 50% of RKFMA!
’s sh

and before awarq are: on final completion of the course

f Certificate to the student.
The taxes as isti
per the existing Income Tax Act of India shall be levied.

6. PRINTING AND
admission forms fo S;ATIONARY: Bharati College shall make available the
T the students and retain its sale proceed with it. Any other

rinted materia] i :
Sosts erial, if required, may be printed by RKEMA at its option and its own

7. RKF MA OBLIGATIONS: As a part of its deliverables for the proposed association

with the Bharati College, RKEMA agrees to:

7.1. To design and develop the syllabus, curriculums, structure of the add-on courses.

7.2. Quality delivery of all add-on courses as per this MoU and engage the required
faculty as per the need of such add-on courses, in conjunction with Bharati
College and out of the share received from the College.

7.3.  RKFMA can release advertisement(s), news and press releases (in print,
electronic, web media) for the promotion of the add-on courses at own discretion
and costs, after having the said advertisements reviewed and approved by
Bharati College

74.  Maintain student’s records and confidentiality of the same.
To conduct sessions at RKFMA (if needed) for students’ practice in and exposure

%.5.
to live projects/ academic training. '
76.  To effectively complete Add-on Course(s) as per this MoU
77 To assess the student progress enrolled in the course on continuous basis and in

consultation with the College. 5

7.8 To offer assistance to students in getting work opportunities
7 '9. To advise and recommend any needed additions in number of add-on courses,
. a§ ? : and recommend modifications and upgradation(s) that may be required in
&\ewse i ‘~ add-on courses and implement the same accordingly with the

mt of the College.

: "E O TIONS
ATI COLLEGE OBLIGA web-links, contact information, videos, photos or

Allow use of College's 108 rint or electronic forms) at/in RKFMA promotions

! i &
~ other creatives (Whem BT d advertisements (whether in, puir® 4
S B bl mlime, activiDes s Rk \?i\m‘e& b

' 2 gita ‘medﬁforms)- gn-'D"W




8.2. Allot needed
requisite fuanitl:umber b St
projectors, insm:m- - ﬁ"‘“’es, elec(s)’ Omputer lab(s) in its premises with
the training of g i bm"d"/ Mark, b fars, lighting, internet connection,
8.3. P"”\'ido ils‘ C“A”:\—’ti@nts el’lrolled in a;n’ R}M'lr&h(s) ete. to tn u”d by RKFM.A for
Theatre Laly(s) ﬂboﬁ Auditorium/senﬁ;::/cgu'”*‘ﬁ the College.
spaces "8 with audio/viq CJ.nference Room/ Amphitheatre or

the cour €s for th -
84.4 - The ?Zmllse et by ealt’romohon once before the commencement of
8.4. e Co ege shal]l also » At NO extra costs.
¥ ission forms available at a nominal rate. The
for various expenses to run the course.
cards to bona-fide students of the course at its

ake a

own cost(s).

Collect fee for the ad
. ; d-on coy fate
| affair at the College. The 'Ses and maintain Proper record and account of its

Tepresentative of RKEMA same shall be made accessible to authorized
8.7.  Determine the schedule /tim;

RKFMA, with mutual consent,
88. To keep the peons/

gs of the classes of add on courses to be run by

gatekeepers/ guards/ electrical technicians, etc. duly

be needed b : :
of the roles and responsibilities entr:sted. R ey

8.9. To allow the entry of the enquiring/ prospective candidates and admitted
tudents for the courses to be run is association with RKFMA

8.10.  To enforce upon students that no refund of fees, already paid by them, shall be
entertained. Also not to allow/ permit defaulting candidates to attend the classes.

8.11.  To consider revision in course fee, in mutual consent with RKEMA or advised by
RKFMA from time-to-time.

8.12. To publish on its website(s) and other social media platforms up-to-date
information(s) of courses as per this MoU. RKFMA may be given limited access
for on-page optimization on the College’s website to assist in digital media and

online promotions.
8.13. To provide air-conditioned computer lab with internet connectivity to in order to

accommodate atleast 40 students at-a-time.

9. RKFMA shall continue with its educational/ training activities elsewhere as well.

AGREEMENT: This MOU shall be effective
arties and shall remain in force initially for a
f this MOU can be extended for further

10. VALIDITY AND DURATION OF
immediate upon the signature of the. p
period of one (1) years. The duration ©
duration with mutual consent.

E MOU: The MOU can be modified through mutual

et ON TO TH
11. MODIFICATION T T

1t of the parties

ty shall be held responsible for non-fulfilment of

this MOU due to the exigency of one or more of
ot limited to Acts of God, War, Flood,

Civil Commotion etc. provided on
i diately after, but not
; ¢ the other party 1mme
sation thereol

ion, shall restart its obligatio
such occurrence and/or Cessahrc:?' é Fap il g tion

E: Neither par
bligations under
gV .nts such as but n .
kouts, Epidemics, Riots,




13.

Contact #: ?g‘ 730

under this MoU. The period
: betw
luded : ee
tl_jlfe e;;ﬁl;aiionv;’ }‘:nledzalcglahng the PZr:}C:Z OC'l:Cu.rrenCe and cessation of such event will
th e b Mou. th Uring which the parties have to perform
months, the parties shall thep p, @ force majeure conditions continue beyond six
Hually decide ab‘outithe fufure c;crse ;eactg;m 7
ARBITRATION: In the s ure rse of action.
arising out of, or relaﬁn;’elt: of a dispute between Bharati College and RKEMA
i exertiutsh:greemem' its interpretation or performance
I best efforts to resolve the dispute amicably

any disagreement and dispute, if the parties fail to

GEAL OF THE PARTIES

n witness whereof the parties hereto have s : :
WMZON mentioned herein before at I\‘Ir:w mgnefl this MOU on this S54puday of

For and On behalf of First Part
‘ul:o&?dﬁx‘m

O ¢fg. Principal Auth. Signa

Bharati College R. K. Films & Media Academ

(with stamp / seal) W (with stamp / seal) - _
Witness 1: S Witness 2:

Name: By, Mala Rana Name: Nikhil B

Designation: As.¢ octetr PM’(&GD (ad Designation: Chartered Accountant
Organization Name: ) Co&‘-’& Organization Name: RK Educational Trust

Contact #: 9999-496-878




-Introduction to Digita] Marketin
Search Engine Optimization (sgo :
using CMS / Word Press and Off p ): On Page
_Search Engine Markeﬁng (SE age

-Social Media Marketin
-Email Marketing
-Google Ads

-Affiliate Marketing
-Google Adsense and Analytics

-E-Commerce Adverﬁs%

Course Duration | Total sessions / Total Hours

Topics of Discussion

‘Blogging Fundamentals using Wordpress
-Fundamentals of using Photoshop
-Content Marketing on Social Media platforms
like Facebook, Instagram, Linkedin, Twitter,
YouTube

~Overview of Mobile Marketing

‘BeCOming a Freelancer in Digital Marketing
-Tips for professional certifications from
Google, Facebook

-How to make domains live?

Forty Eight sessions (Seventy Two Hours) to be covered in 6 months

Course Fee
Rs. 20,000/ - for external students

Rs. 18,000/~ for Bharati College students (Regular/ SOL/ NCWEB/ Alumni/ Staff's

fmmd necessary.

may jointly P
completion certific

be collected in lumpsum or in installments as per mutual understanding with
ge and RKFMA. Payments modes may be through DD, Online and Cash.

-y _i.e., both male and female students shall be allowed to enroll in

: um 10+2 qualified or equivalent from any stream(s)/discipline(s).
ng the qualifying examinations may also apply and emoll.. Screening

‘ applicants for admissions to be conducted by Bharati College &

lan and schedule assessment of the students
ation. This may also include submission of

a stu dent alongwith appearance in written/ practical / viva‘-&’.

e
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AND

Taxmann Allied Services Pvt. Ltd. having its registered office at 59/32, New Rohtak Road, New Delhi -
110005 (hereinafter referred as Taxmann) through its Director, Mr Ansh Bhargava, which expression shall,
unless excluded by or repugnant to the context, be deemed to include its administrators, executors,
liquidators, successors assigns of the Second Party.

Whereas, Taxmann is engaged in providing skill-based course--Tax and Accounts Professional (TAP)
Course--through its business division Taxmann Academy. Taxmann having strength in development and
delivery, innovations and marketing of technology based trainings in the said fields has approached the
College to establish an effective relationship in the larger interest of the professionals and students.

Whereas, Bharati College is desirous of imparting skills oriented training in Accounting and Taxation for the
prospective learners/students seeking to learn the skills related to this sector.

Therefore, Bharati College and Taxmann, upon the premises and covenants mentioned hereinafter, each
individually a Party, and collectively referred to as Parties, agree to work together for running short term
course(s) at Bharati College, to be offered and conducted through online modes, in terms as below:

1. OBJECTIVE: To introduce and facilitate prospective learners/students/professionals interested in
pursuing Short Term Courses of Bharati College offered in association with Taxmann as per this
MoU and as per attached annexure(s).

2. CERTIFICATION: On successful completion of such course(s) by learner(s), Bharati College &
Taxmann shall award joint certificate(s) of the course(s) completed, countersigned by the authorized
person(s) of Bharati College & Taxmann.

3. ADMINISTRATION: Students will be responsible for fulfilling all financial obligations, including tuition
and all required fee applicable for the course. Bharati College to appoint any of its staff or faculty
ves from its college as course coordinators: and He/Her/T hey will be

term course to be run under this MoU & their respective fee,

4,
tively.
5. REIMBURSEMENTS and CALCULATIONS: The

iod of 10 days hence the formal beginning of the batch
urse fee collected for the short-term courses with
share 15 days hence the commencement of the
happen in the same ratio of payment terms

nn Allied Services Pvt. Ltd.




y

Enrolment % Share for Bharti

(Per Batch) (On the Net Price)
1-20 20%
21-40 25%
41-60 30%
61-80 ' 40%
81+ 50%

The taxes as per the existing Income Tax Act of India & GST Act, if applicable, shall be levied.

6. PRINTING AND STATIONARY: Bharati College shall make available the admission forms for the
students. Any other printed material, if required, may be printed by Taxmann at its option and its own

costs.

7. TAXMANN OBLIGATIONS: As a part of its deliverables for the proposed association with the Bharati

College, Taxmann agrees to:
715l To design and develop the syllabus, curriculum, and structure of the short term course.

1% Quality delivery of all short term courses as per this MoU and engage the required faculty as per
the need of such short term courses, in conjunction with Bharati College.

Uesch Taxmann can release advertisement(s), news and press releases (in print, electronic, web
media) for the promotion of the short term courses at own discretion and costs, after having the
said advertisements reviewed and approved by Bharati College

7.4.  Maintain students’ records and confidentiality of the same.

7.5.  To effectively complete Short term course(s) as per this MoU

7.6. To assess the student progress enrolled in the course on continuous basis.

Uollo To facilitate placement opportunities post completion of the course

78 To advise and recommend any needed additions in number of short term courses, advise and
recommend modifications and upgradation(s) that may be required in the existing short term
courses and implement the same accordingly with the consent of the College.

8. BHARATI COLLEGE OBLIGATIONS
8.1. Allow use of Col 0, web-links, contact information, videos, photos or other creatives

(whether in print ronic forms) at/in Taxmann promotions materials, websites/online,
activities and ady (whether in print or electronic or digital media forms).
8.2.  Provide its Coll oom along with audio/video projections/lights/power-backup and
I the promotion once before the commencement of the course to
a costs. Besides, the college to facilitate Taxmann in conducting
Inselling session to students interested to know more on the course,

a4-5d
within th : o
8.3. nquiry forms / registration forms/ contact details of the SR
whether received offline or online on weekly basis, for W
8.4, bona-fide students of the course at its own cost(s).
8.5. aintain proper record and account of its affair at the e

to authorized representative of Taxmann. o
al no. 5), the College shall, after receiving the o

- C-4,Janakpuri, New Del 1



(@) First instalmen

tof 40% of Taxmann's share: at the start/commancemem of classes
b) Second instalment of 40% of Ta

. Taxmann's share: on completion of 509, classes and
(¢) Final balance of 20% of Taxmann's share: on fin

al completion of the course and before
award of certificate to the student.

8.7 Determine the schedule/nmmgs of the classeg of short term courses to be run by Taxmann, with
Mutual consent

8.8. To keep the Peons/ gatekeepers/ guards/ electrica technicians, etc duly informed about the
Support that may e needed by Taxmann jn Smooth execution of the rofes and responsibilities
entrusted.

8.9.

8.10. 7o enforce upon students that no refund

SHIMEE T consider revision in @
time-to-time.

8.12.  Topublish onits website(s) and other social media platforms up
as per this MoU. Taxmann may be given limited access for on-page optimization on the College’s
website to assist in digital media ang online promotions, A technical person from Taxmann shal|
coordinate with the development team of the College Websit

e, to make the required changes in
the Application form on the website.

-to-date information(s) of courses

time that either party decides to terminate

to the other Party three (3) months’ notice of termination. No réason may be given

THE MOU: The MOU can be modified through mutyal written consent of the

For Taxmann Allied Services Pvt. Ltq.

Director




13. ARBITRATION: I the eve
relating to this agreement,
best efforts to resolve the di
dispute, if the parties fail to
mutually agreeable and sh
failed to resolve the disput

SEAL OF THE PARTIES

In witness whereof the parties hereto have signed this MOU on this _14th___dayof ___ June 2023

mentioned herein before at New Delhi.

For and On behalf of First Party

Principal r

- Principal
Bharati College  ghaRaT) coOLLEGE
(with stamp / seal) (University of Delni)

C-4, Janakpuri, New Delhi-110058

Witness 1:

Name:

Designation:
Organization Name:
Contact #:

nt of a dispute between Bharai
its interpretation or performance

all be settled as per Indian Arbitration Act. Further, in case the parties

¢, this agreement shall be govemned by and construed in accordance with
the law within the state of Delhi, India. :

College and Taxmann arising out of, or
hereunder, the parties shall exert their

f Second Part) :
For and onESERS For Taxr’rgnn Allied Services Pvt. Ltd.

AN_hbRav @@ Ve—
Auth. Signatory T

Taxmann Allied Services Pvt. Ltd.
(with stamp / seal)

Director

Witness 2: SANTOSH KUMAR BHARD wiar
Name

ownaﬂon Kegional sales Mana sey
oo NS Taxmann Fublicadyion fuj-
e e
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This Memorandum of Understandin
the parties as follow.

New Delhi 110058, represented throu

to as ’Bhaféti College’ or ‘College’) wi ﬁ

to as SPARC) which ex
include its administrato




2. CERTIFICATION: On successful com
SPARC shall award joint certific

College may, at its option, appoint any
from its College as course coordinat

enrolments for the courses, its proper C

safeguard the interest of all concerned

4. ADD-ON COURSE(S) TITLE,
~ to be run under this MoU‘

respectively.

BHARA" e
BHARATI EGE

lement being 20% a

ollec e

|
|
|
1
i




before

5 the course and
c) Final balance of 20% of SPARC’s share: on final completion of

award of certificate to the student.
olicable, shall be levied.
The taxes as per the existing Income Tax Act of India & GST Act, if applicable,
ake available the admission forms for the

6. PRINTING AND STATIONARY: Bharati College shall m
ted by SPARC at its option and its

students. Any other printed material, if required, may be prin

own costs.

‘ iati ith the Bharati
7. SPARC OBLIGATIONS: As a part of its deliverables for the proposed association with t

College, SPARC agrees to: '

7.1. To design and develop the syllabus, curriculums, structure of the add-on courses in
consultation with the representative of Bharati College.

“ 7.2.  Quality delivery of all add-on courses as per this MoU and engage the required faculty as

“ : per the need of such add-on courses, in conjunction with Bharati College and out of the

share received from the College.

7.3.  SPARC can release advertisement(s), news and press releases (in print, electronic, web
media) for the promotion of the add-on courses at own discretion and costs, after having
the said advertisements reviewed and approved by Bharati College

7.4. Maintain student’s records and confidentiality of the same.

7.5.  To effectively complete Add-on Course as per this MoU

7.6.  To assess the student progress enrolled in the course on continuous basis and in

consultation with the College, if needed.

odifications and up gradation(s) that may be required in the existing add-on

ent the same accordingly with the consent of the College.

v, fans, lighting, internet connection, projectors, instruction
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8.3.  Provide its College Auditorium/Seminar/Conference Room/. Amphitheatre or Theatre Lab(s?
along with audio/video projections/lights/power-backup and spaces within its premises for
the promotion once before the commencement of the course to be done by SPARC, at no
extra costs.

8.4. The College shall also make admission forms available. The proceeds of the same shall be
used for various expenses to run the course. -

8.5.  To provide to SPARC, access to enquiry forms / registration forms/ contact details of the
enquiries related to add-on course(s) whether received offline or online on daily basis, for
effective follow-up by SPARC,

8.6.  The College shall provide Identity cards to bona-fide students of the course at its own
cost(s).
8.7. Collect fee for the add-on courses and maintain proper record and account of its affair at
the College. The same shall be made accessible to authorized representative of SPARC.
' 8.8. Determine the schedule/timings of the classes of add on courses to be run by SPARC, with
“ mutual consent.
8.9. To keep the peons/ gatekeepers/ guards/ electrical technicians, etc. duly informed about

the support that may be needed by SPARC in smooth execution of the roles and

responsibilities entrusted.

8.10. To allow the entry of the enquiring/ prospective candidates and admitted students for the
courses to be run is association with SPARC

8.11. To enforce upon students that no refund of fees, already paid by them, shall be entertained.
Also not to allow/permit defaulting candidates to atte'nd>the classes.

To consider revision in course fee, in mutual consent with SPARC or advised by SPARC from

his MoU. SPARC may be given access for On-page optimization on the

to assist in digital media and online promotions.

onditioned computer lab with internet connectivity to in order to
€ast 40 students at-a-time.

AGREEMENT: This MOU shall be effective immediate upon the

Il remain in force initially for a period of two (2) years. The
nded for further duration with mutual consent,




1% MODIFICATION TO THE MOU: The MOU can be modified through mutual written consent of the
parties to this MOuU.

12. FORCE MAJEURE: Neither party shall be held responsible for non-fulfilment of their respective
obligations under this MOU due to the exigency of one or more of the force majeure events
such as but not limited to Acts of God, War, Flood, Earthquakes, Strike, Lockouts, Epidemics,
Pandemics, Lockdowns, Riots, Civil Commotion etc. provided on such occurrence and cessation
thereof, the other party immediately after, but not later than one month of such occurrence
and/or cessation, shall restart its obligation under this MoU. The period between the

occurrence and cessation of such event will be excluded while calculating the period during

which the parties have to perform the obligations under this MOU. If the force majeure
conditions continue beyond six months, the parties shall then mutually decide about the future

course of action.

13. ARBITRATION: In the event of a dispute between Bharati College and SPARC arising out of, or
relating to this agreement, its interpretation or performance hereunder, the parties shall exert
their best efforts to resolve the dispute amicably through negotiations. In case of any
disagreement and dispute, if the parties fail to mutually resolve the issue; both parties shall
appoint an arbitrator that is mutually agreeable and shall be settled as per Indian Arbitration
Act. Further, in case the parties failed to resolve the dispute; this agreement shall be governed

by and construed in accordance with the law within the state of Delhi, India.

PARTIES
‘ eof the parties hereto have signed this MOU on this \Q day of Oct;bl/L 2021

For and on behalf of Second Part REY

Auth. Signatory
Sardar Patel Academy & Re

AT
P N

earch 3y

?%

(with stamp / seal)

Witness 2:

Name: Mrs. Vanita Puri
265¢, T Flow

Hudsow line , Yelha- 9
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Designation:

Organization Name: Designation: Centre Head
Contact #: Organization Name: SAPRC
Contact #: 9717067675

ANNEXURE 1

T
} Course Title: E-Accounting [
i

[y Key Points /Segments emphasized in Application Based Training(ABT)
LSuNG | Training:s e Tracking ) Placement
Proper Monthly or Module wise
Focused Training material with examination and evolution
. 1| proper day wise task indexing process Interview Handling
Preparation of
Basics of Accounting with PPT and Filtration of students during the | Different FAQ
Assignment course Tenure as per their skill | According to
2 set different industries
Student Lab Assignments for Practice
3 | for each Day (Tally) Question Bank as per module Placement desk
Student Lab Assignments for Practice | Different Events /Training will
4 | for each Day (Busy) be organised by experts
Taxation — E-GST, E-TDS, E-ITR, E-Way
Bills (Based on Webtel and another
Govt. portal) with PPT and
5 | Assignment
‘Development of separate Assignment
v based on practical scenarios
ase bill, sale Bill expense
tc. which give the
experience to students
d training methodologies & class modes _
For Online Classes ——

ffline and within the | Class delivery mode(s): Online through various

llege. If needed, | virtual platforms like Google Meet, Zoom, S
d online or using WhatsApp, etc.

Training Methodologies: Shall include live
classes, sharing of notes, quizzes, assignments,
projects, practicals, viva-voce, sharing of
recorded audio/video content(s), webinars, e-




learning, virtual labs/events || conducted
through Online mode. Maintaining audio/video
recording(s) of any session shall not pe
mandatory on either part of SPARC or the
College.

Eligibility

Co-educational course, i,
Course with minimum
stream(s)/discipline(s)/ su
apply and enroll. Screenij
by Bharati College & sp
understanding of Hindi
have access to their ow
internet connectivity. S

€., both male and female students shall be allowed to enroll in this
qualification of 12t grade qualified or equivalent from any
bjects. Candidates appearing in the qualifying examinations may also
Ng and short listing of the applicants for admissions to be conducted
ARC, wherever found necessary. Candidates are expected to have fair
& English languages. For online classes, students shall be required to
N Laptops/ PC/ Desktops with latest hardware configuration and Wi-Fi
tudents enrolling in the course shall be responsible for fulfilling all
requirements as per the directions of the College and SPARC.

Medium of Instruction(s): Mix of Hindi and English languages

Award of Certification

Bharati College and SPARC may jointly plan and schedule assessment of the students for award
of final course completion certification. This may also include submission of audio-video
productions by a student alongwith appearance in written/practical/viva-voce based
assessment(s), if needed.

Fees Structure and Duration of Course #

Course  Duartion Content Covered | Fees Structure Fees
. (as per Market) Structure for
Students
enrolled with 2
Bharati
College e

; ) gt g Tally, Busy, Webtel
‘Advance piploma in Financial 175 Hrs | (E-TDS, E-GST, E- 35,000/- to 19,500/~
E- Accounting 45,000/- <
; ITR)
ma in Specialized Course Webtel (E-TDS, E- 25,000/- to
fr i 1 = s
00HrS | Ger, E-1TR) 35,000/- 13,040/
n Computer 5,000/- to
60 Hrs | Tall ! 4,500/-
i 10,000/- /

complimentary with each Module .
Webtel Company worth Rs. 1500/- will be provided as per
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MEMORANDUM OF | NDERSTANDING

I'his service agreement (MOU) is made at Delhi. On 9 April 2023 between | VENTATAINER

having its registered office at B-9-202-203, Sector 5 Rohini, New Delhj 1 10085

AND
BHARAT] COLLEGE

Both EVENTATAINER& BHARATI COLLEGE shall hereinafter be referred to individually as
EVENTATAINER and BHARAT] COLLEGE and collectively as parties in this agreement

Description of partner agencies
EVENTATAINERS 1s a Delhi based event Mmanagement company
BHARATI COLLEGE is operating in, JANAK PUR] University of Delhj.

Description of event

BHARATI COLLEGE, (THE ORGANISER OF THE FEST) is organizing the annua] college
cultural festival on 10™g, 11Ty, 12™ APRIL 2023 in their premises.

TERMS OF AGREEMENTS ‘ |

® The cost for the service would be Rs, 1796000/-(SEVENTEEN LACS NINTY SIX
THOUSAND ONLY) the payment will be RTGS AND NEFT only in favor of
EVENTATAINER Payment should pe done in two parts 50% at the time of MOU, 259,
P APRIT & bl o 12"APRIL 2023,

® The complete and timely payment of consideration shall be the es




make adequate security arrangemer

nizer) will m

: , 3 1to the
by Eventatainers and no person will be allowed to come ont

the performance

ste > > >de, rampags
In case of any breakage caused due to unforeseen circumstances like \I,IIHPUL, [
Casce O] di dildid «
: epair/bre: >/replacement as
ts Accidents etc. College would bear the cost of repair/breakage/replacen

ht
h

advised by Eventatainer :
1 [ 1 ac ate ¢ é agains
Eventatainers is not responsible for any risk or action initiated by any party agai

anyone as a result of college’s event.
In -m.\c college cancels the event due to any circumstance, the college shall be paying full
amount agr\‘cd upon. The advance paid to Eventatainer is nonrefundable and
nontransferable.
Any dispute arising if not solved
Delhi.
If Eventatainers fails to provide as mutually agreed and promised, suitable prorated
amount would be deducted accordingly, otherwise no amount would be deducted.
Regulatory Authority Acts which are beyond control, of the company, or any other
reasons which cannot be reasonably forecasted or provided against, and which cannot be
predicted by men or ordinary prudence or any other compelling reasons beyond the
reasonable control of the company (events of “Force Majeure”), such acts are acts of
. labor, accidents, conflicts, acts of war or civi] disruption, government regulations
imposed after the fact and in such an eventuality, neither of the parties will be held liable.

amicably would come under exclusive Jurisdiction of

For EVENTAT

= o
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Memorandum of Understandang
Between

Dedra Righa Advisass and Bharan College, Ll ersity of Dviln

Poosect name:

Developing a Proof of concept on Bachpan ki rulgaadi a Set of matenials developed by Delea Righe
Advisors for a mangaaleed chikdren 10 undenstamd possibebues of farly outreach w0 supplement lewrneg
through parental engagement wah chiddron

”.\le- m t'\c lrf't‘~'- ool "l e re i

This tenn of reference has boon made to deta! out the scope of work for Bham College, Univerury of e
C Janukpun, Delbs 110058 and Delta Ryght Advosors LLP wath ws regpstered office at I 43, Sed Plocw,
Somm Nagar South, New Db 110017

Hackgroumt Fardy chidhood, spansing froen berth to eghr vears, has been globally acknomdedpged 0 Le the
st entical stagxe for Belong learmugs. The Goal 4 of the Sustunable Development Goals for 2000, stanes

“onsunag that Al garls and boys have access 10 quality early chldbood development, care and pee peosan
educaton so that they are ready for pamary edocation™ (1N 2015 Takmg cogrerance of SO rhe
Nanorad Educahon l\ﬂlq (Nl‘]’ Q1209 visualire PreunsOton of holste development and actve leamay
capacty of all chuldeen w the ape prosp 0.8 years. The Samapgrs Shdiba alduyan prosnoses foundanens
literacy and pumernscy skills a2 pamary level by 2026-27. called “Nanoeal Innatve for Peoficiency o Resdog
with Undestandiog and Numenacy” (NIPUN Bhacat, 2021)

The role of parcnss and caregrvers in home-based keansng and thar nced for access 10 educatinad contest
cannot be negated. In the current pandenuc sitastion and submeggeent sehood)/ Noguerends closures pareens
have become 4 pnmarny source of assisted Jearmng.  Thercfore, there has 1o be o slsft w the pedagonsy ¥
propose nnovative ways and strategies 10 commancare effectively wuth chddren and famdies and ¥
appropoate learmung oppormusutes and supeeorn.

Delta Right Advsars (DRA) 2 Socal Baterpese rogatered under 1he Lunand Laabedity Partnenhg Act wd
has l’\‘g}ﬂtﬂ\’ othoe 1y the IW(‘ l‘ thm;m' ;m«tnm (. ohu Ngne
worked ar & vl Mm’””““““”hd’w—!‘« noexts o o herm
targely as a wechcel agency “Q“w- “W space. We bong Y capercrns v
address the mhufm.““.l“" ‘Mw ) the deved ot samy
The word e :Jnnkmfnm&tﬁhbmdhﬁmthbhh!mgdm S0l e woperher 15
two words Delts Rght mesn - “The w (W”M lﬂ' Advaon o commumed w0 the caune o
wormen and childeen aned has been working largely in the domsos of Gender, Fducanon s 1400 1)

About the Project that forms the basks of the MOU : The Covid-19 pandemuc resulind i extreone ey
Wlﬂ,ﬂﬁllg lcanvery’ kmmmuMﬂwmm’h M'ww v everneTa
The pacis will be distnhuted 10 houscholds in the Plan commuansty so that parents can engage wi® b

/4

B-43, 3rd Floor, Soami Nagar South, New Delhi - 110017
Ph.: +91-9899874865 Email : deltarightadvisor@gmail.com



deltarIGHT

and facltate therr children’s leaming process through the vse of storybooks, sctivties. worksberrs
audon

Dela Right Advisors have been requested by Plan Insematonal Toda 1o undertake thes peogram woh 20
chaldren o Dwarka and Holamikalan on carly Laeracy and Numeracy  In thiy contear, thematic packs §
chldren with stoey books, copanng matenal, worksheets, cidor aned cntr acrvities b chiddeen betwerns 4 4
vears who are provanly first-peneranon deamers have been developed

Befoce starting the imervennon, thore s a pnoed 1o carry pre and post assessenent o the statas of the youey
chald 10 torms of iWdontfiod sdbcators thar we have already wlenaificd that are also i comsomance sk NIPLTN
Bharat Gudelines. The questionnaire has aiso boen developed  for this purpeose

Proposal Delea Right Advesors will partner wath the Human Devedopmont and Famdy Fmpowermens

Department of Bharan College, Umiveraty of Delbu for the sbove- tnentoned progc
a As a pant of baselme data collecuon, chuldren’s background wformation reparding thesr vann of
leaming, whether they attended any peeschool proe 10 the pandemiec, thor reading halsas ctc will L

. recoeded. For this data sl be collected by Bhamn College volunteers usng Google foems covated
by Delta Right Advosors along wal other imwestigatoes in the field

b, Students amd 1-2 Faculty wdl support thes work i teems of sosdyse, ceporng, oggtudinal teackung

and providag us with a repost that will hdp peovide evidence of efficacy of marenals ased soy veher
caasal links with children’s abedites tha may emenge

¢ As thes partcrsiup will be for Knowledpe shanng, Dt Ryghe Advisor Team wdll be onganng
seoenars, workshops for Bhaean College facalty as well as students as and when possible on the
amung's of the progect

It Roles and respoasibalities: The roles and responsibelites of both the partses are pven bele

Bharau College F Delta Right Advisor Team
o Sclecton of 4 studeot voluntoens with Providng  poegde  foem  foe duns
pood  knowladge of cardy duldhood collecnon of baseline and el Lone duta
educaton wollegnon
o  Collecton of baschne data by students ¢  Onemntation of student’s solitoen

and other mvestigators apposneed by

repgarding the data oollechon prwgls
Delia Rght Advisors  covenng two

form creared Delta R.ght\ ANibvive

| projeet Jocanons ce, Holambs Kalan e
MMM'W@& o Fosunog the safery of the Collige
cach volunteers while they are i the il
o . h comsont from parenss Detore

. w the lm’ ars) ceerd C ates
0 dh stodents afser the peogect |
duratiomn

B-43, 3rd Floor, Soami Nagar South, New Delhi - 110017
Ph.: +91-9899874865 Email : doltariohladviao:@gmail.oom
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MEMORANDUM OF UNDERSTANDING (MOU)

This Memorandum of Understanding (MOU) is made on it\’{\d-yww«;/ 2wl

/ 4
between Bharti College, University of Delhi, C-4, Dada Satram Mamtani Marg,
Janakpuri, New Delhi— 110058 (hereinafter called the “First Pary”)

And
Sewa Bharti, 13, Bhai Veer Singh Marg, New Delhi — 110001 (hereinafter called the

“Second Party”)

And whereas the First Party and the Second Party have agreed to the following terms
and conditions of the agreement.

1. That the aim of the hereby agreement is as (a) to motive the college students
for social work volunteering and how the college students can help the needy
people, and it will certainly change the life of poorest section of society. (b) to
pay the special attention to vulnerable, downtrodden and oppressed
community in the territory of Delhi.

2. The First Party i.e. Bharti College, University of Delhi and the Second Party i.e.
Sewa Bharti (an NGO), Delhi, both are jointly agreed for the following
activities : -

a) Jointly hosting the sessions for the College students to motivate them
towards the social work volunteering and educate them how their little

contribution can improve the lives of people in society.

b) To educate the students about the various aspects that needs to be taken
care while social work volunteering.

c) Documentation of a brief report of session/workshops/projects.
d) Active student’s participation in terms of time and efforts for the initiatives
e) Jointly promoting the events/workshops / webinar

f) Taking up community based outreach activities.




The deliverables by econd Party i.e. Sewa Bharti (an NGO), Delhi are given as
3. The deliver

{ollows: -

resource persons to conduct

a) Facilitating s with the college students on social

ta\ks/workshops/seminars/webinar
work volunteering.

' ifi letter of
b) Generating certificate/ | . !
participation/collaboration for internship and community based activities

recommendation for

/initiatives/projects etc.

4. Sewa Bharti, Delhi will not be changing any fess for these initiatives nor will be

paying any fees for any of the above activities.
5. That there is no financial implication of this collaboration.
6. Logos of both the parties-will be used in the promotional material.

7. Both the parties have agreed that they will extend every form of co-operation
to each other.

8. This agreement shall be made in two identical copies. All the versions are
equally valid. Each of the parties of the hereby agreement shall receive one
copy of agreement.

The First Party

Prof. Saloni Gupta Sushil Gup'ta

7 Rl

110001

Principal General Secretary
Bharti College Sewa Bharti — Delhi
University of Delhi 13, Bhai Veer Singh
Marg,

C-4, Dada Satram Mamtani Marg, New Delhi- 110001

Janakpur, New Delhi- 110058



MAHATMA HANSRAJ FACULTY DEVELOPMENT CENTRE
(A centre of MoE, Government of India, under PMMMNMTT scheme)
Hansraj College, University of Delhi

NAAC A+ CGPA 3.62, NIRF Rank #9
Malka Ganj, Delhi-110007

Website: www.mhrfdc.in Email: fdp.hrc@gmail.com

Memorandum of Understanding (MoU)
between

Mahatma Hansraj Faculty Development Centre, Hansraj College, University of Delhi

This is in reference to your proposal received at MHRFDC through an email regarding conductof a
Faculty Development Programme on “Gender Contours and Biasness: Mapping Pay Disparity
and it’s Intrinsic and Extrinsic Challenges” (via online mode). We are pleased to inform you
that we are interested in the same for the dates (10-16 March, 2023). The following terms and

and
Bharati College, University of Delhi

conditions are agreed upon by the two parties:

1.
2.

3.

10.

11.

12.

13.

14.

15.

Registration fee of Rs. 500 per participant will be charged by MHRFDC.
Registration fee is non-refundable, which will also be mentioned on the Brochure
clearly.

The registration link for the programme will be generated and the meeting will be
hosted by MHRFDC (preferably on zoom or on any other available platform).

Brochure of the programme must be circulated in public domain, at least 30 days
before the programme.

Remuneration to Resource Person (i.e. Rs. 2,000 per session) will be provided by
MHRFDC.

Attendance of participants in all sessions will be taken and monitored by MHRFDC team.
A minimum criterion of attendance is to be met for issuance of FDP Certificate.

Feedback form link will be circulated by MHRFDC team after the valedictory session of
the programme.

Registration for FDP will be through online mode only, Google form/ MHRFDC website
link will be provided by MHRFDC.

E-certificates to all participants, convener, coordinator and appreciation letters to
resource persons will be provided by MHRFDC.

Online programme link (zoom / online available platform) will be shared by MHRFDC in
the participant’s whatsapp group and through email.

Each session will be recorded and will be shared only after the consent of the Resource
Persons.

Rules and regulations about the programme will be shared by MHRFDC team through
whatsapp/ email in the participant’s group, one day before commencement of the
programme.

Certificate of participation will be provided to only registered participants (who have paid
the registration fee).

Organising team members including Programme Convenor and Coordinator of the host
institution will not pay the registration fee for attending all the sessions and the said
members will get the certificates as per the details mentioned in Brochure only
(participation certificate will not be issued).

Page 1 of 2
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MAHATMA HANSRAJ FACULTY DEVELOPMENT CENTRE
(A centre of MoE, Government of India, under PMMMNMTT scheme)
Hansraj College, University of Delhi

NAAC A+ CGPA 3.62, NIRF Rank #9
Malka Ganj, Delhi-110007

Website: www.mhrfdc.in Email: fdp.hrc@gmail.com

List of - ts from host institution (Bharati College, University of Delhi)

1. Proposal from host institution (Bharati College, University of Delhi).

Minimum 60 registrations required to conduct the programme.

3. The content for the Brochure shall be provided by the host institution (including the
names of organising team members) which includes the topic name, duration (with
dates), live sessions timing.

4. Programme Schedule (10-16 March, 2023) of FDP with details of session topics and
the name of resource persons will be provided by the host institution along with the
content of Brochure.

5. The coordination with the resource persons and coordination of the sequence of events
during the programme will be carried out by the coordinator of the programme from
host institution.

6. Assessment for the FDP will be taken online (daily basis/ last day) as applicable. MCQs
will be provided by the host institution.

7. The report (both session wise and consolidated) of the programme must be mailed by
the Programme Convener/Coordinator to MHRFDC (fdpl.hrc@gmail.com) within
three days of the completion of the programme.

8. Certificates of the host institution organising committee will be given after receiving the
FDP report.

9. Composition of host institution team:
i)  Chief Patron (Principal/Director/Vice-Chancellor/Head of the Institution)
i)  Convenor (One)
iii) Coordinator (One)
iv) Member of organizing team (maximum two)

N

NOTE:

The Terms and Conditions of MHRFDC in reference to collaboration with other institutions
are subject to change programme wise, in light of the proposal and fund generated through
the registration fee / availability of funds with MHRFDC.

Date: 20" February, 2023
T , h‘zgew(%
o N

(FDP Convenor/ Coordinator) (Coordinator)
Bharati College, University of Delhi MHRFDC

gmg/ .
Ll
(Vice Chancellor/ Director/ Principal)

Chai
Bharati College, University of Delhi (Chairperson)

MHRFDC

Page 2 of 2
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MEMORANDUM OF UNDERSTANDING

] \Qw/ \9*
This Memorandum of Undertaking is made on4th Mdy, 2010 between the Bharati
B College University of Delhi, acting through The Principal situated at C-4, Janak Puri,

New Delhi-110058, India (hereinafter called the “College” which expression shall,
! unless the context otherwise requires, be deemed to include its successors and assigns
etc.) of the First Part and MGRM NET LTD. a company incorporated under the
Companies Act 1956 and having its Head Office at C-6/5, Safdarjung Development
6 Area, New Delhi — 110016 India (hereinafter called “MGRM”) which expression

T1ey

shall, unless the context otherwise requires, be deemed to include its successors and

assigns etc.) of the Second Part.

E
g Whereas MGRM has submitted a proposal for implementation of its Educational E-
] Governance Initiative for the College aimed at bringing Educational E-Govemnance

for the College and creating greater levels of transparency and member/user
. participation in the College’s Educational policies and programs and providing a user-
g centric platform to run various applications that directly and indirectly benefit all the
l 1

Ng
B\
/

B



constituents  of governance to improve further teaching-learning processes &
Administration leading to raising of academic standards and to take this great heritage
Institution towards excellence. Strengthening the overall interfaces of the system
comprising of institution, management, faculty, students, parents and alumni,
University of Delhi, Directorate of Higher Education, UGC & other Government or

regulatory authority directly & indirectly related to the college.

And whereas the College has evaluated the said proposal and that after thorough

evaluation of the proposal, College recognizes the benefits of implementing the

Education E-governance system.

And whereas the implementation of the Educational E-Governance System is a
unique opportunity for the College, addressing the Educational E-Governance
requirements of the College. To that end, the College and MGRM agree to implement

the said system, which is a College Expert System on the terms and conditions as sct

forth in this MOU.

And whereas the College and MGRM have agreed to enter into this Memorandum of

Undertaking (MOU) as on the date last written below.

NOW THEREFORE THIS MEMORANDUM OF UNDERSTANDING
WITNESSETH AS UNDER:

1. SCOPE OF THE PROJECT

The overall scope of the project is to provide an IEducational E-Governance

System for the College in order that the benelits of E-Governance reach across to
cach and cvery element of the Educational System, based on the policies and

proccdures of the College by deploying the College Expert System.

II. STAGES OF IMPLEMENTATION

1) Requirements Capture for Lducational F-Governance — MGRM shall

conduct @ requirements capture o qscertain the existing Educational policies,

H ) r N ? » N e © / ’ y e 1CT0S ‘
programs and practices of the College. This study would be conducted across all

N \



the concerned departments and faculties of the College, the objective of the study
being to understand the various aspects of the working of the various facuitics apq |

structuring the same in compliance with the E-Governance Stages of:

Information
Interaction
Transaction

Transformation

The study would entail gaining an understanding into the following:

Organizational Hierarchy of the Authorities

Geographic divisions of the Departments/Sections/ Institution covering the
various offices.

Job Responsibilities and Descriptions.

Functions of the College/ Departments/ Faculties.

Process workflow pertaining to each function.

During this study, MGRM shall also ascertain the existing systems infrastructure

available with College i.e. the existing hardware, software applications and also

the services, support and training provided to the general public i.e. workers,

employees, teachers, parents, students, {University, UGC, Directorate of Higher

Education (Institutions)} etc.

2) Implementation Plan — After completion of the Requirements Capture, MGRM

shall chalk out an Implementation Plan comprising all the phases / stages of

implementation and outlining the scope, infrastructure requirements, timelines,

cte. In terms of the Implementation Plan chalked out by both the parties, the

project will then be rolled-out in a phascd-manner to the designated faculties,

departments, sections, institutions etc. on an Institution-wide basis.

1. COMMERCIALS:

1) Application Cost

A The Cost of Concept. Design, Architectire, Framework and Implementation of

ithe Lducational E-Governance system is approxinalely INR 50 Crores, which

shall be undertaken by MGRM

2 The College. on its part shall service the coslt ol the project by offering

s

(O8]

y
N
\

\



() Charges for software exe deployment at College - Rs.5,00,000/

lacs only), which again shall be undert (Rupees Fjye

aken by MGRM.

e \ g )
(i) An OMVCard cost of [INR 380/= per user (a one time cost for a student user

lastin 1 ' i
g the entire duration of his/her course and for other users, lasting for a

period of 5 years) providing a user with an identity and according him/her

with his/her due rights for participation in the e-governance programmes like

Students & Alumni of the college. For the management and employees

(including Ex-employees) of the college the validity of the OMYV card shall be

for life or till the operation of the system is inforce.
2) Services Charge:

(2) There will also be a nominal User License Fee of INR 500 per annum charged per
user for all services availed under the Educational E-Governance Initiative.

Inclusive of all taxes if any at present & in future.

(b) Governing Body members & Group ‘D’ employees, Contract Staff and alumni

shall be exempted from the service charges/user license fee.

3) Payments Schedule: \\//-

(a) Charges for the Online Multi Domain Value (OMV) Cards shall be payable in two

qual installments. 50% of the charges shall be payable at the beginning of the

<« N .
v academic vear 2010 and the balance 50% will be paid after delivery of cards.
' -_— 0

(b) Paymgnts towards the User License Fece shall be payable in July, August and

September as students take admission.
HowevehRs 10.000.00 will be released immediaiely after signing of MOU

| ' iplement; srnal Assessment
(Cy 12 05 000 00w hich will be released onimplementanon ol Internal Assessmc




V.

DURATION:

V.

The term of this Agreement shall be time-period based. It shall be for 4 peric

)d r)f
10 years, w

ith provision for further renewal by mutual consent.

However, in case any party fails to perform its responsibility as set out |

€Tein, this
MOU can be terminated by giving six months notice on either side.

RESPONSIBILITIES OF MGRM:

N

'\5
il. \ \\(‘: \

That MGRM undertakes: -

To ascertain the Systems requirements for the project.

To implement the Educational E

-Governance System across all

Departments &
Sections under the College.

To deploy M-Star application at 10 nodes in the College.
To provide MGRM Net’s proprieta

i Non-Teaching Staff- such as Records, Attendance, Leave, Salary etc

iv Library and Office- such as L

ibrary records, Personnel records, Accounts,
Purchase, Inventory, financial statement etc
To provide for M-Star System which would include an OMV

integrated T system  capable of

card driven
delivering  online and
applications as mutually agreed y

the institutional

ofiline
functionalities/

POn covering the various facets of

functioning and i1s key constituents te. the institution
management, administration. parents. teachers. students and the alumni.

To appoint a Project Coordin

ator for the purpose of coordinating with the College,
it's Departments, Sections, Faculties, Institutions etc.. with any issues regarding
the Project and  (he implementation of  this College Expen System. lhe
coordinator shall be available in the college during the college hours for six
months or till the 1o1al mplementation and the smooth tunctioning

of the svsiems
Fhe coordinator shali als

which ever gy carlicr

0 be avarlable on call it ther

calier

i~



o1 Assistance «h \ ;
gl all be provided by the official of MM
) P, ) 115 1Y fly { 1,;““'5"
oot ol nM data into Y IeW

trah the new iystem and report generation. However, after t

" . ’ ’ / , or twa
ars i need anises, College .

Ve \ Nege may advise MGRM 1o depute o full time M-St

=il

~aified professional { ] .
ccl | 3 l\.\' for h.md |l()|(|lllp '.llmmll 811 lllll(lmlly gprecd terms ar f
l.' " i ';

conditions.

7 To wumparl training s users of the S
i p o the users of the System as and when required

To provide 3 ing s ‘
provide trouble shooting support as and when required.

8

0 Totake and preserve data backup at repular intervals.

10 To roll out the Educational E-governance services as per the agreed plan. 1o
apart from the infrastructure

provide the list & estimate of infrastructurc requirced

already available with the college.

facility to the uscr to import and export the data on MS word and

11 To provide the
¢s of reports required by the

| for creating different typ
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VII

To appoint a Project Coordinator or De

through a form

operations and as a point of contact with MGRM.

i m across all
To ensure deployment of Educational E-Governance Syster

departments, faculties and sections under its ambit.

i i i ing the
To issue instructions as may be required to implement the System including

OMYV Card to all elements of Educational System.

To ensure the availability of the necessary resources with the departments,

sections, etc. to enable MGRM to implement and maintain its system.

To provide support to MGRM in implementation and running the system

smoothly.

To make the payment to MGRM for designing the web site on the agreed terms

and the payment shall be made on completion of the web site.

Rights of the College :

I The College shall have the right to receive for the consideration effected. MGRM

Net offering including the functionalitics as mentioned in the CRC document.

ro

technology solution that MGRM Net shall deem relevant

a

d

q

The College shall also have the right to receive

b The College shall have (he right to receive the Sy

any latest version and upgrades of

and ofter, without any
dditional cost and conditions, at the time when these upgrades are being made

vailable.

stem with good standards and
1ality as is reasonably expected.

0N
1@ \

signate an Apex Official empowered

al Order and charged with the responsibility of day-to-day
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The College shall have inbuilt ri
J ilt right to use the MStar Expert System, the releas
stem, ase

sersion of which is to be determi
ined by the MGRM, fi
h . for mutually agreed

functionalities.

The College shall have the access rights for web based services for its constituents

I

directly whether such services are provided directly by MGRM or not.

6 The College shall be a part of the service network of MGRM.

NTELLECTUAL PROPERTY RIGHTS:

uding copyrights, designs
ts, value cards, card appl
neither the Institution

VIIL I

That all intellectual property rights incl
tions, software produc
belong to MGRM and
right thereto. Additionally, al
e of this Memorandum of

ege but MGRM will

and trade- marks
in relation to the IT applica jcations,

d in the Project shall

systems, etc., use€
| discoveries,

nor any other party shall h
inventions, etc
be the joint property
party without the €

ave any
made in performanc
of MGRM and Coll
onsent of the College.

developments, 1

Understanding shall

not use the same for any other
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PERFORMANCE GUARANTEE:

rformance guarantee
unt of Rs. One |
sequently. The college

i ¢ Guarantes or
in shape of Bank

MGRM shall provide a pe
eceipt equal to the amo
n vear to year basis sub .
. MGRM failing to meet it’s

akh in favour of the
Fixed Deposit R
college and will be renewed ©

\av encash the Bank Guarantee in the event of
pr ne such step, the college shal
) performance of the

| ensure that
oblications. However, before taki

MGRM's non performance is not on account of non

College.

XI. INDEMNITIES:

Both parties shall indemnify each other: .
Acainst any damage or loss arising out of hacking, attempt to unauthorized
break into or intrusion of the system.

From loss. liability or expenses (including lawyers fee) that it may incur due to
any negligent act or omission or willful misconduct of the other, its
employees, or agents or breach of warranty, conditions or representation by

the either party.

XI1L MISCELLANEQUS PROVISIONS:

1

J

That no change. amendment or modification of any provision of this
\Memorandum of Understanding shall be valid. unless set forth in a written

instrument signed and agreed by both the parties.

That if any portion of this Memorandum of Understanding is unenforceable in
whole or part. such holding will not affect the validity of the remaining
enforceable portions of the provision or any other provisions of this Memorandum
of Understanding. However, the parties will endeavor in good faith to substitute
for such an unenforceable provision, a lawful provision that most closely

approximates its purpose.

That the parties hereto agree that they shall work in the spirit of mutual

cooperation and goodwill and endeavor to meet each other’s obligations in a

: i :

\
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hc”lthy and positive way s

that  misunderstandinps iff
d nisunderstandings  and  differences are
iminated.
clm]llh

That neither party is an agent, representative or partner of the other party. Neither
Party shall have any right, power, authority to enter into any contract,
commitment or agreement for, or on behalf of, or incur any obligation or liability
of, or otherwisc bind the other party. This Memorandum of Understanding shall
not be interpreted or construed to create an association, agency, joint venture or

partnership between the Parties or to impose any liability attributable to such a
relationship upon cither Party.

5 That ncither party would be liable for any failure or delay in performing any
obligation under this Memarandum of Understanding that is caused by reasons or
circumstances constituting force-majeure.

6

That both the Parties consent to the application of the Laws of New Delhi, India,
to govern, iaterpict and enforce, all of their respective rigiiis, *orties and

obligations arising from or relating in any manner O, the subject matter of

agreement, without regard to conflict of law principals.

7 That in the event of any dispute between the parties to this Memorandum of

Understanding touching its terms and conditions, the

same shall be referred to for
the arbitr

ation comprising of three arbitrators, one each to be no

minated by either
party and the 1

hird onc to be appointed by consent of the two arbitrators who

would prefeblly be an expert in the field of I'T.

he arbitration proceedings shall be governed by the Arbitration ana Co..Zilintion

t. 1996. The venue of arbitration shall be New Delhi.

SIGNMENT:

College nor MGRM  shall assign their rights/duties  under this

i of Understanding 1o a third party without the written consent of the

\\b/

\ 1



This Memorandum of Understanding shall ensure to the benefit of and be l)indinz:,

upon the permitted successors and permitted assignees of the partics.

IN WITNESS WHEREOF, the Parties have signed this Memorandum of

Understanding as on the date(s) set out below:-

Signed on the 24" day of May, 2010 at New Delhi.

1oy
—
Mrs AlRa Kumar
Vice President
MGRM Net Ltd.

C-6/5 Safdarjung-Development Area
New Delhi-110016

Witnesses

Mr Harbaksh Ghumman

General Manager Marketing
MGRM Net Iud.

C-6/5 Saldarjung Development Area
New Delhi-110016

Witnesses

(0 -4
IR P ( Y&

Ms. Aanchal Gupta
Assistant Manager
(Business Development)
MGRM Net 1ad

075 Saldarjung Development Ar i
MNew Delhi- 110016

\)L/

Dr (Mrs) Promodini Varma
Principal

Bharati College

(University of Delhi)

C-4, Janak Puri

New Delhi-110058

Witnesses

Mrs Romila Aggarwal
Associate professor
Deptt of Commerece
Bharati College
(University of Delhi)
C-4, Janak Puri

New Delhi-110058

Witnesses

(\“
Y2 p s
Mr Pawan Kumar Babbar

Administrative Officer
Bharati Collepe
(Uiversity ol Delhi)
C= Tanak '

New Delhi-110058
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SERVICES AG REEMENT

I'his Services Agreement (“Agreement”) is made

and entered at New Delhi into as of 25t Day of
May 2020 (“Effective Date™) & Othe

rterms and conditions will be same ag per original MoU dated
24.05.2010 and addendum dated 03.07.2012.

BY & BETWEEN:

BHARATI COLLEGE, UNIVERSITY OF DELHI, a College under University of Delhi,
acting through The Principal and situated at C-4 Janak Puri, New Delhi- 110058,

hereinafter
referred to as “College”

(Which expression shall unless it be repugnant to the context or meaning
thereof be deemed to mean and include its successors and assigns)

AND

HITACHI MGRM NET LTD., a Company incorporated under the Companies Act, 1956, having
its registered office at C-6/5, Safdarjung Development Area, New Delhi-110016. hereinafter
referred to as “Hitachi MGRM” (which expression shall unless it be repugnant to the context or

meaning thereof be deemed to mean and include its successors and assigns).

Both College and Hitachi MGRM are hereinafter individually referred to as “Party” and

collectively referred to as “Parties™.

Whereas, Hitachi MGRM has submitted a proposal for implementation of its Educational E-
Governance initiative for the College aimed at bringing Educational E-Governance for the College
and creating greater levels of transparency and member/user participation in the College’s
Educational Policies and programs and providing a user centric platform to run various
applications that directly and indirectly benefit all the constituents of governance to improve
further - the learning processes and Administration leading (o raising of academic standards and
to take this heritage instuution towards excellence, Strengthening the overall intertaces ot the
system comprising of institution, management, faculty, students, parents and alumni, University
of Delln, Directorate of Higher Education, UGC &other Government or regulatory authority
directly or indirectly related to the Collepe.
11
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WHEREAS the implementation of the Fducational P Crovernance system 1% e
appottuity for collepe, addressimg the Bdueationa! 1.

Grovernance reduircinenty of the Collepe

Lo that end, the Collepe and Hitaehi MGRM apree 1o implement the naid wystem, which is s

Collepe Lixpert Sysie S Lerme ¢ il orth i thi
Be bxpert System on the terms and conditions us wet forth in this Aprecment,

NOW THEREFORI, [N CONSIDERATION OFF 1111 MUTUAL COVENANTS AND
PROMISES CONTAINID HEREINAITTER AND FOR OTHILR GOOD AND YALUABLE
CONSIDERATION, THE SUFFICIENCY WHEREOR IS THEREBY ACKNOWILEDCGED, THT,

PARTIES AGREE AS FOLLOWS:

I SCOPE OF THE PROJECT

The overall scope of the project is to provide an Educational E-Governance Syatem for the
College in order the benelits of E-Governance reach across to cach and cvery clement of
Educational System, based on the policics and procedures of the Collepe by deploying the

College Expert System.

1. COMMIERCIALS

I. OMY Cards

The College, onits part, shall service the cost of the project by offering an OMV Card

(a onctime cost for a student user, lasting the entire duration of his/her coursc and for

other uscrs for a period of five years) providing a user with an identity and according

to him/her with his / her duc rights for participation in the c-governance programs like

students and alumni of the College. For the management and employees (including

ex-employees) of the college validity for OMV card shall be for life or till the
operation of the system in force, The Commercials of OMV card will be as follows
4. New OMV cards - Rs, 320 per user

b. Duplicate OMV cards - Rg, 275 per user

c. Rates are inclusive of all taxes as applicable from time to time

NG
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2. Service Charges:

(@) There will be a nominal User License Fee of INR 550 perannum) charged per student

for all the services availed under the Educational E-Governance Initiative. Inclusive

of all taxes, if any, at present and in future.

(b)  As a special offer to the College, Hitachi MGRM will continue to bear the cost of

“User License Fee’ for all the Staff Members which includes Governing Body

Members, Teaching Staff, Non-Teaching Staff vis-a-vis Admin Staff, Group D Staff,
Contractual Staff, Alumni etc.

3) Payments Schedule

a) Charges of Online Multi Domain Value (OMV) cards shall be paid after receiving the
OMV cards at the College.

b) Service Charges payable in two installments, i.e., every July and March.

II.  DURATION

The term of this Agreement shall be time-period based. It shall be for a period of 3 years
from the effective date i.e. 25 May 2020 till 24" May 2023 with provision to further
renew by mutual consent. If any party fails to perform its obligations set out in this

agreement, this agreement can be terminated by giving 6 months’ notice period on

either side.

L




RESPONSIBILITIES OF HITACHI MGRM -
That Hitachi MGRM undertakes:-

1. To implement the Educational E- Governance System across all Departrnents

V.
&
Sections under the College. The detailed deliverables are attached in Anncxure /A 0

this agreement.
To provide Hitachi MGRM Net’s proprietary Online Multi Domain Va

sai s

}.‘r:’- (-‘/Y(:

2
(OMV) Card, a card with single or multiple functionalities together with its own
operating system as maybe agreed upon based on functionalities, such as
1) Students-such as Records, Attendance, examination Results etc.
1) Faculty- such as Records, Student Attendance, Time Table, Leave, Payslip,
Salary details, etc.Non-teaching Staff- such as Records, Attendance, Leave,
Salary, etc.
11) Library and Office- such as library records, Personnel records, Accounts,
Purchase, Inventory, financial statements, €tc.
3, To provide M-Star System which would include an OMV card driven integrated I'T

system capable of delivering online and ofiline funciionalities/applications

mutually agreed upon covering the various facets
i_e. the institution management, administration, parents.

of the institutional functioning and
teachers,

its key constituents

1 - .
llaga 1t
i

students and the alumni.
ect coordinator for the purpose of coordinating with the College. 1t

4= M
rardine 1the
garaing tnc

(V2]

4. To appoint a proj
Departments, Sections, Faculties, and Institutions etc. with any issues re

Project and the implementation of College Expert System. The coordinator shall alsp

be available on call if thereafter required.

To impart training to the users of the system as and when required.
6. To provide trouble shooting support as and when required.

To take and preserve data backup at regular intervals.

%" To provide the facility to the user to import and export the data on MS word and MS

Y . Ny
excel for creating different types of reports required by the College.

>

( ’ » - T . anprate .

9. To ensure reports generated by the M-star system or E-Governance Syste
(_()l'h.‘;j(:")llil” carry the name and logo of the College. In case of need of the logo of the
University of Delhi, where required, will be used with prior permission of the ¢ ] .
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VI.

Y 4

RESPONSIBILITIES OF COLILEGE

The College undertakes:-

1.

[\

To provide relevant liaison personnel, coordinators, infrastructure, connectivity,
information, data, documents as required by Hitachi MGRM to run the system.
To cooperate with Hitachi MGRM during requirements capture phase by giving

access to documents, policies, programs, practices, business rules, data with respect

to various departments, sections and faculties.

. To appoint a Project coordinator or designate an apex official empowered through

formal order and charged with the responsibility to day to day operations and as a

point of contact with Hitachi MGRM.

To ensure deployment of Educational E-govcmance system across all departments,
faculties and sections under its ambit.
To ensure availability of the necessary resources within the departments, sections

etc. to enable Hitachi MGRM to implement and maintain its system

. To provide support to Hitachi MGRM in implementation and running the system

smoothly.

RIGHTS OF THE COLLEGE

1.

W

The College shall have the right to receive the System with good standards and

quality as is reasonably expected.

. The College shall have the right to receive any latest version and upgrades of

technology solution that Hitachi MGRM shall deem relevant and offer, without any

additional cost and conditions, at the time when these upgrades are being made
available,

The College shall have inbuilt right to use M-Star College Expert System, the release

version of which is determined by Hitachi MGRM for mutually agreed

‘functionalities.

The College shall have access rights for web based services for its constituents
directly whether such services are provided by Hitachi MGRM or not.

The College will be a part of the service network of Hitachi MGRM
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INTELLECTUAL PROPERTY RIGHTS

[§8]

)

For the purpose of this Agreement, “Intellectual Property Rights (IPR)™: means all
patents. trademarks, registered designs (and any applications [or uny ol the
foregoing). copyright, database right, unregistered design right, trade nimes,
business names, rights in the software, domain names, know-how and any other
intellectual property right in each and every part of the world together with all

applications, renewals, and extensions.

All IPR, proprietary rights, authorship rights and all other rights ol whatsoever
nature that is owned and belongs to Hitachi MGRM in whatever form or medium
shall vest in and shall remain vested in Hitachi MGRM perpetually.

All discoveries, developments, inventions, etc. made in performance of this
agreement shall be the joint property of Hitachi MGRM and the College but

MGRM will not use the same for any other party without the consent of the

College.

PENALTY

I

)

If Hitachi MGRM fails to deliver the OMV cards timely, the College may levy a
penalty @1% per month of delay on Costs attributable to delayed OMV Card
subject to the total penalty not exceeding 10% of Costs attributable to the'delayed
OMV Cards.

If Hitachi MGRM fails to deliver any other deliverables timely, the College may
levy a penalty @1% per monthly Service Charges per month of delay subject (o
the total penalty not exceeding 10% of monthly service charges.

In case the delay is on account of non-performance ofany obligation by the College
or incomplete/ inconsistent information submitted by the College, then such
number of days shall be excluded from the above calculation while calculating the
delay period as per (1) and (2) above.
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_PERFORMANCE GUARANTEE

. Lakh in favour of the College
ed on year to year basis subsequently. The College may encash the

Bank Guarantee in the event of Hitachj MGRM failing to

and will be renew

meet its obligations.
However, before taking such step, the College shall ensure that Hitachi MGRM’s non-

performance is not on account of non-performance of the College.

INDEMNITY

Both Parties indemnify each other:

1. Against any damage or loss arising out of hacking, attempt to unauthorized break

into intrusion of the system.

i)

From loss, liability or expenses (including lawyer fee) that maybe incurred due to
any negligent act or omission or wilful misconduct of the other, its employees, or

agents or breach of warranty, conditions, or representation of either party.

ASSIGNMENT AND AMENDMENT

Parties shall not assign the benefits or assign the burden of this Agreement to another
party or a third party without each other’s prior written consent where such consent
shall not be unreasonably withheld. This agreement shall not be amended by any Party

to this Agreement without the prior written consent of the other Party hereto.




SEVERABILITY

\II.

h

Each clause or term of the agreement constitutes a separate and independent proviston. If
any of the provisions of the agreement are judged by any court or authority of competent
jurisdiction to be void or unenforceable, the remaining provisions shall conunue in tull

force and effect.

XIII. NOTICES

All notices or other communications required or permitted to be given pursuant o this

agreement shall be in writing and may be given to either party by prepaid post or cout N

addressed to the other party at its address stated above.

XIV. CONFIDENTIALITY

Each Party acknowledges and agrees that in connection with this Agreement, the
receiving Party shall not disclose to any Third Party any Confidential Information ot the
disclosing Party that it may have access to during and in connection with its pcrt'ﬁnnnm‘c
of services hereunder. Each party acknowledges that monetary damages may not be o
sufficient remedy for unauthorized disclosure of any Confidential Information  materials
and that the disclosing party shall be entitled, without waiving any other rvights or

remedies, to such injunctive or equitable relief as may be deemed proper

Upon the termination or expiration of this Agreement for any reason, or upon disclosing
. ,, . N - . '- . . N - . B
party’s earlier request, receiving party will deliver Confidential lnformation in inaible
{ P 2 ite o1 o 3 : )
orm that may have in its possession or control. Fach party will give an undertaking ot

the destruction of Confidential Information after expiry/termination of the agrecment
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ARBITRATION, GOVERNING

LAW AND JURISDICTION:

All disputes ansing between the Parties hereto out of or e connection with this
agreement shall be amucably settled between the Partics. W here the Parties hereto tal

to settle the disputes amicably, within mnety (90) days of the wntten notice of its

existence given by cither Party to the other, then such dispute shall be settled by
arbitration by a sole Arbitrator mutually appointed by both the parties 1 accordance
with the rules of Arbitration as per the provisions of The Arbitration and Concthation
Act, 1996 and the award made in pursuance thereof shall be final and binding on the

Parties. The arbitration proceedings shall take place in New Dethi and be conducted in
the English Language.

This agreement shall be governed by and construed in accordance with the law s ot

India. All disputes arising out of this agreement which the Parties fail to resolve

~

amicably through mutual discussions shall be subject to the exclusive

mnsdiction of
the Courts at Delhi.

FORCE MAJEURE:

Notwithstanding anything to the contrary in the

agreement, neither Party hereto shall
be liable by reason of failure or delay in the pertorm

ance ot its duties and obligations
under the agreement if such failure or delay is caused by act ot God, su thes, eprdenmues,
nationwide lockdowns, lock-outs, emb:

argoes, war, rots, civil commaotion, any ondet
of government or local authorities, or any other similar cause

beyond us contol and
without its fault or negligence.
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NVIL MISCELLANEOUS

This agreement may be executed in 2 counterparts

counterparts, cach of which when exccuted and delivered sh

and all of the counterparts together shall constitute onc

ki
2
3.
4.
XVIII.
100,

That no chanpe

PROVISIONS

s aamendment or modification of any provision of this Scrvices
Apreement shy s vali 'qs <ol el - . -

rreement shall be valid, unlegs scttorth in a written ingtrument signed and agreed
by both parties.

That the partics shall hereto

agree, that they shall work in spirit of mutual
cooperation and poodwill

and endeavor to meet cach other’s obligations in a healthy

and positive way so that misunderstandings and differences

arc climinated.
That neither party is an agent, representative or partner of other party. Neither party
shall have any right, power, authority to enter into any contract, commitment or
agreement for, or on behalf of, or incur any obligation or liability of, or otherwise
bind the other party. This agreement shall not be interpreted to cre

ate an association,
agency, joint venture

or partnership between the Partics or to imposc any liability
attributable to such a relationship upon cither part.

That if any portion of this agrecement is unenforceable in whole or in part, such
holding will not affect the validity of the remaining enforceable portions of the
provision or any other provisions of this agrecment. However, the parties will
endeavor in good faith to substitute for such an unenforceable provision, a lawful
provision that most closely approximates it purposcs.

COUNTERPARTS:

and by the Parties on separate

all constitute an original

and the same instrument.

e d
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N WITNESS WHEREOF, THE PARTIES HAVE DULY EXECUTED THIS AGREEMENT .

|

RY THEIR AUTHORIZED REPRESENTATIVES AS OF THE DATE FIRST WRITTEN

ABOVE.

Signed for and on behalf of HITACHI
MGRM NET LTD.

Name: Ms. Surabhi Das Sharma

Designation: Chief Executive Officer

Signed for and on behalf of BHARATI

COLLEGE

Name: Dr. Rekha Sapra

Designation: Offtg. Principal

-}

W
Signature and Stamp: . Pdr\irﬁal

BHARATI COLLEGE
(University of Delhi)
C-4,Janakpuri,New Delhi-11005¢

Witness :

Name: MANcH AL GuPTA
| GeneraL MavieR

Particulars:

i Signature: WW
|

Witness :

Name: | AT & T)

Particulars:

Signature: ! Y
; Mw@

=Nl B i .
BHAD 1oy o2,
AR A <
Fadd COLLEGE
n"\‘.j< ‘ . ool 1 '-,4..,
T4, 1

1

Section Ofticer { Admg,
BHARATI COLLEGE
(University of Delhi)
C4, Tanakpuri N Delhi-fs




12|

Annexure A

Deliverables to college by Hitachi MGRM -

List of functionalitics to be deployed/released at the college -

. Hitachi MGRM Server deployment in college premise to support online modules without

any financial implications to collége within 30 days of signing this agreement.

- Module: - Payroll, Screen: - Income Tax Rule Income Tax Slabs

Release of Income tax functionality with new Income tax rules.

. Module: - Payroll, Report: - Payslip

Availability of Payslip for all employees over cloud

. Design and Development of Leave Module and availability of the same through cloud

. Design and Development of Online Examination Module and availability of the same

through cloud

. Design and Development of stock and assets and availability of the same through cloud

. Access from home for all staff members (teaching and non-teaching) like uploading ot

Internal Assessment marks and all functions of the software.




_g__h_:,g____,: BHARATI COLLEGE
T T! University of Delhi
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SANSKRIT BHARATI

This Memorandum of Understanding (MOU) is made on 16th March
2023 between Bharati College, New Delhi- 110060

(Hereinafter called the 'First Party')
And Sanskrit Bharati, Delhi (Hereinafter called the Second Party").

And whereas the First Party and the Second Party have agreed to the
following terms and conditions of the agreement:

1. The objective of the agreement is to conduct Spoken Sanskrit
Camps/ Workshops/ Webinars/Conferences from 16 march, 2023 to

16 August 2024.
2. Logos of both the parties will be used in the promotional material.

3. Both the parties have agreed that they will extend every form of

co-operation to each other.
4. Coordinator from the Bharati College shall be Dr. Asha Tiwari
whereas Coordinator from Sanskrit Bharati shall be Dr. Divyaranjan

We hereby signify our acceptance of the terms and conditions
stated above

e Second Party
LA | ¥ ‘:&“r"r-j “ -."
Prof. Saloni Gupla !\tyarajan
Additional state
Principal
secretary

Bharati College San,s_g;jf Bharati




DING (MOU)

August 2021)

re & Charitable
New Delhi -

MEMORANDUM UNDERSTAN

[ This agreement is from 22nd February 2023 to 21st

m of Understanding (MOU) is made on Spars.h Social Welfa —
tween Bharti College, University of Delhi,C4, Janak Purl,
ndia

‘First Party’)

This Memorandu
Organisation be
110058, Delhi NCR,1
(Herein after called the
| AND

Organisation (Herein after called the ‘Second Party’)

Sparsh Social Welfare & Charitable

And whereas the first party and the Second Party have agreed to the following terms and
conditions of the agreement:

1. The collaboration will involve the Department of Sanskritand NSS Bharti College,

and Sparsh Social Welfare & Charitable Organisation

2. Theaim of the hereby agreementisto :-

a. Formal, Non-formal and basic education for under privileged children’s.

b. Basic Computer and Basic English education.
c. Vocational Training for Women empowerment just like stitching, handcrafting and
beautician course etc. |

health through

d. Awareness program for cléanjng, family planning, environment and
play game in different - different slums area.

e. Medical Checkup Camps

f. Senior citizen concealing
g. Mid day meal provide in slums and street childrens and peoples.

h. Donation Driving program for Needy people.
i. plantation of Trees & Flowers

3. Sparsh Social Welfare & Charitable Organisation will not be charging any fees for these
initiatives nor will be paying any fees for these. there is no financial implications for this

collaboration.




4. Boththe parties have agreed that they will extend every from of co-opretion Lo each other.

S. Coordinator from the Bharti College shallbe Prof. Rajni Saroha of Bharti College
whereas Coordinator from Sparsh Social Welfare & Charitable Organisation

shall be Mrs. Pratima (Palak)

, . o ~rsions are equally valid.
6. the hereby ¢ }__I‘C‘LI'IIL‘IH\I‘I;II“')L‘!TI.IL]LIl'll\\’(‘lld(.lllll...llLUPIL‘! All the versions are equally

Each of the parties of the hereby agreement shall receive one copy of the agreement.

we hereby signify our acceptance of the terms and conditions.

3 “5or ﬁw,
The First Party The Seco -«"F
: 2 \REG ‘
| 5

_ < 5

il \%) %ﬁﬁ
Prof. SALONI GUPTA Mrs. PRATIM
Principal Organiser = s il
Bh:::rtl (.Iollege, | Sparsh Social Welfare &
University of Delhi, Charitable Organisation
C-4, Janak Puri, ‘
New Delhi - 110058
e e Vi e i paine taieds Datetl bt i A L
WARER i inaissiiasossvinsians Place .[NEL .. RELL.
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AND .
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/'

W 2

N P

1. The authenticity of this Stamp certificate should be verified at ‘www.shcilestamp.com' or using e-Stamp Mobile App of Stock Holding.
Any discrepancy in the details on this Certificate and as available on the website / Mobile App renders it invalid.

2. The onus of checking the legitimacy is on the users of the certificate.
3. In case of any discrepancy please inform the Competent Authority.

SCHOOL OF OPEN LEARNING; (Catiipus of Open Learning)
sity'6f Delhi, Delhi - 110007

- 91, Nirala Nagar, Lucknow - 226020 (U.P)

DR SALONI GUPTA DX SALONI GUPTA DR SALONI GUPTA DR SALONI GUETA DR SALONI GUPTA DI+ SALONI GUPTA DR SALONI GUPTA DIF SALONI GUPTA DR SALONI GUPTA DR SALONI GUPTA DR SALONI GUPTA DIt SALONI GUPTA DR SALOMI GUPTA DR SALONI GUPTA DR SALONI GL



P L S L N T L G SRR S

THIS MEMORANDUM OF UNDERSTANDING (hereinafter referred to as
“MoU”) is made and ex

ecuted on 07th February, 2023 at Delhi.
By and among
UNIVERSITY OF DELHI, Est

residential University incor
amended from time to tim

ablished in 1922 as a unitary, teaching and
porated under The Delhi University Act, 1922 as
€ comprising of 16 faculties, 86 departments and
91 colleges (herein after referred to as “UNIVERSITY OF DELHI”, which
expression shall, unless it be repugnant to or inconsistent with subject or
context thereof, include and be deemed to include their heirs, executors,

successors or gdministrators and permitted assigns), represented by its
Registrar, Dr. Vikas Gupta. '

Party of the First PART
AND

The School of Open Learning (Herein after referred to as SOL) a part of
the Campus of Open Learning formerly known asthe School of
Correspondence Courses and Continuing Education, established under
the University of Delhi in 1962, is a pioneer Institution in the field of

Distance Education in India, represented by its Chairperson, School of Open
Learning, Prof. Payal Mago.

Party of the Second PART

AND

Bhaorao Deoras Seva Nyas is a Non-Profit Charitable Trust (under Section
12AA) registered in 1993 having its registered office at C-91, Nirala Nagar,
Lucknow, Uttar Pradesh - 226020 (hereinafter referred to as “BDSN”, which
expression shall, unless it be repugnant to or inconsistent with subject or
context thereof, include and be deemed to include their heirs, executors,
successors or administrators and permitted assigns) represented by its
General Secretary, Shri Rahul Singh.

Party of the Third PART

AND

Bharati College, is a constituent college of the University of Delhi and
located at C-4, Janakpuri, New Delhi-110058, India (herein after referred to
as “Respective college, Delhi”, which expression shall, unless it be
repugnant to or inconsistent with subject or context thereof, include and be
deemed to include their heirs, executors, successors or administrators and
permitted assigns) represented by its Principal, Prof. Saloni Gupta.

Party of the Fourth PART

13, p 3
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Hereinafter collectively referred to as the “Parties” or individually as
the “Party”

AND WHEREAS, all parties have agreed for collaboration to work together in
the area of Skill Development, Employment and Entrepreneurship
Development for the benefit of students of the University of Delhi & its
colleges on the following terms and conditions:

1. UNIVERSITY OF DELHI

1.1 The party of the first part is offering various undergraduate and
postgraduate degree programmes in its colleges and departments.

2. SCHOOL OF OPEN LEARNING

2.1 The party of the second part offers several courses/ programmes
through open and distance learning mode to lakhs of students
making education accessible.

3. BHAORAO DEORAS SEWA NYAS

3.1 The party of the third part BDSN through its project SAMARTH
BHARAT is engaged in expanding skill development efforts in India
by creating an end-to-end, outcome-focused implementation
framework, which aligns the demands of the émployers for a well-
trained, skilled workforce with the aspirations of Indian citizens for
sustainable livelihoods.

3.2 SAMARTH BHARAT also endeavours to nurture the entrepreneurs
virtually and physically from the ideation till establishing of
business Enterprise by providing single window support to the
First Generation entrepreneurs or Educated Youth by a step-by-

step roadmap for establishing a business enterprise or becoming
an industry ready person.

3.3 SAMARTH BHARAT works for enhancing youth behavioural &
professional competencies to make them industry ready through
various interventions like regular live workshops, seminars,

industrial documentaries, skilling, professional & experts episodes
on the portal.

3.4 SAMARTH BHARAT provides end-to-end implementation
framework for skill development, which provides opportunities for
life-long learning and for quality long/short-term skill training that
meets the aspirations of trainees as well as outcome focused

training that aligns to employer/industry demand and workforce
productivity with trainees’ for sustainable livelihoods.

3.5 SAMARTH BHARAT focuses to build capacity for skill develobment

in organized and un-organized sectors and provide pathways for
v re-skilling/up-skilling in pre-identified sectors, to enable them to

\4«7”r :




transit into formal sector employment l:th'l,gh f r,lf‘*.velnrm‘d
network of quality instructors thereby we w:ll' (,:H'lﬂl')!lﬂh this
ecosystem through high-quality teacher training mslll.u't,!ulrm and
leveraging existing public infrastructure and industry facilitics,

4. The party of the fourth part is a constituent college of the University of
Delhi  offering various undergraduate and postgraduate degree
programmes.

3.  SCOPE OF THE MOU
This MOU is only to facilitate collaboration to work together in the arca
of  Career Counselling, Skill  Development, Employment,
Entrepreneurship Development, Start-up support and Mentorship
Pr‘ogram for the benefit of students of UNIVERSITY OF DELHI, Delhi
without any financial implications from either of the parties.

6. ROLE AND RESPONSIBILITIES

6.1 All pz_ztrties will work together to create a career development framework
and implement it through a Career Development Centre based in the
premises of the FOURTH PART.

6.2 All parties shall appoint respective Single point of contact (SPOC) that
will work together to identify /develop and implement various career
development offers including but not limited to
a) Inspiring students to take self-development as a lifelong habit.

The same shall be achieved through creation of Career
Development Centre, Community, Career Support  Helpline,
University of Delhi, SOL, Samarth Bharat & Bharati College
Website, Support Groups, etc.

b)  Implement career counselling framework to identify competency,
interest and prospective career paths including exposure to
various career options with guidance to choose the right career
path & skilling/educational requirements.

c) Creating college based or external training infrastructure (-
Learning/ Classroom/ Internships) for various trainings like -
Employability Skills & Workplaces issues, Finance Management &
Investing, Competency Development, Vocational Skills, etc.

d)  Organise various job placement opportunities including - Domestic
& Global Work Opportunities (Technical Intern Training Program,
Etc.), Earn while u learn - part time jobs & Internships, etc,

e) Organise various interventions for Entrepreneurship Development
Program including exposure to industrial sector wise business

< opportunities, training in industry, business start training
Cup™ including guidance on how to organise finance for projects, etc.

0 \\L ,'2?’; 4 Lgf\



6.3

g)

I ——

Create a Start-up support ecosystem in colleges with guidance for
Idea and Start-up Launch, Incubation Centre Connect, Pitch
development, Investor Tie-ups, etc.

Launch peer to peer mentorship program through various
mediations like Entrepreneur Talks, Young Achievers Success
Stories, Industry & Alumni Connect, etc.

As and when required, SAMARTH BHARAT shall provide its extensive
network to support above mentioned initiatives like connecting with
other educational, training institutions, business and industrial bodies,
content development, experts network and services.

ALL PARTIES

7.1

7.2

7.3

7.4

7.5

7.6

7.7

7.8

7.9

Draw the attention of the top management in case of any interface
or operational problems.

Will complete the project activities within the agreed time frames of
the projects/programs that are initiated and developed.

Will work towards obtaining necessary ethical, legal, financial,
administrative, and other required approvals/ permissions/
acceptance/ sanctions etc,, required for joint activities at
respective institution as well as from regulatory authority.

Shall ensure that all activities are conducted while meeting the
highest standards of safety and regulations as per prevailing.

Shall ensure that all the data/information provided by any of the
Parties should be used only for the purpose explicitly stated in the
specific projects or which ethical/legal clearances are granted by
the UNIVERSITY OF DELHL

All the knowledge that is generated as a result of joint
projects/activities shall be shared by all the parties.

All attempts will be made to ensure that developments and
projects are accomplished to a very high degree of quality, with
efficiency of time. All parties shall especially ensure that each
party shall complete its tasks correctly in time where work of other
party is dependent upon timely and correct completion of its
work.

Not use/ sell/ license/ rent technologies/ resources/ material/
solutions of either parties to/for any third party without prior

written mutual consent of the other party.

Undertake Projects in various areas of mutual interest on mutually
agreed terms reduced into writing and signed by all the parties.

| o ;



10.

7.10 Ensure the salety of the personnel and material whenever placed
at all ends by the all the parties.

CONFIDENTIALITY, COPYRIGHT AND INTELLCTUAL PROPERTY
RIGHTS

8.1 Existing IP as on date of execution of this MoU shall be exclusively
owned by respective parties to which the [P belongs.
8.2

All the parties shall be e

: nsured that all the data/information
provided by either party

: will be used in accordance with the
regulations and guidelines on human ethics and privacy of

personal data law and alsg strictly in accordance with the Indian
Intellectual Property Laws and Rules.

8.3 The intellectual property (includin
ideas, innovations know-

8.4

8.5 For any intellectual property arising during the operation of this
MoU, respective Participating Institutions intend to ensure
adequate and effective protection of the same in order to maintain
its uniqueness and shall never be shared with any outsider.

REVENUE SHARING

9.1 Bhaorao Deoras Seva Nyas through its project SAMARTH BHARAT
provides a facilitating platform for skill development, jobs and
business start-up to the needy people without charging any fees.

9.2 UNIVERSITY OF DELHI, SOL & Bharati College shall provide

resources required to support their students like training
infrastructure, remuneration directly to trainers, staff for
management of Career Development Centre, etc.

COMMENCEMENT AND DURATION
10.1This MoU shall be effective from the date of signature by the Heads

of all the parties and/or their nominees. This MoU will be valid for
05 Years (Five Years) from the date of its commencement.

[ ) /" 6 4 W
Y,



11. TERMINATION

11.1’1‘_his Memorandum of Understanding can be terminated at any
tme by any part with or without assighing any reason, by giving
six month’s written notice to all the other parties.

11.2 Upon termination of this MoU, each party shall return to the other
such material, documents etc. belonging to the other parties lying
in its possession.

12. SEVERABILITY

12.11f any party of this MoU is found by a coux"t of competent
' jurisdiction or other Competent Authority invalid, unlawﬁ{l, or
unenforceable, then such part will be severed from the remainder

of this MoU which will continue to be valid and enforceable to the

fullest extent permitted by any law.

13. FORCE MAJEURE

13.1 Neither party shall be liable to the other party 'for_any delay or
failure on their part in performing any of their obligation under
this MoU, resulting from any cause beyond their control, but not
limited to strike/ lock-outs, fires, floods, earthquake, explosions,
war, enemy action, or political changes, natural disaster or
military hostilities and strike of employees, the act or omission of
any third party for whom the parties are not responsible.

13.2 Each of the parties agrees to give notice immediately to the other
party upon becoming aware of an event of force majeure and such
notice should contain details of the circumstances giving rise to it.

13.31f a default due to force majeure continues for more than 6 weeks
then the party not in default shall be entitled to terminate this

agreement.

13.4 Neither party shall have any liability to the other in respect of the
termination of this agreement as a result of force majeure.

14. LIMITATION OF LIABLITY:

14.11In no event any of the parties be liable to the other party for any
incidental, consequential, special and exemplary or direct or
indirect damages, or for any lost profits, lost revenues, or loss
business arising out of the subject matter of this MoU, regardless
of the cause of action, even if the party has been advised of the
i likelihood of damages if the same is without intention and beyond

s+ .\»  reasonable control :
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16.

17.

18.

19.

Lap>

GOVERNING LAW & JURISDICTION

15.1All disputes regarding this MoU shall be under the jurisdiction of
the Civil Courts of Delhi only.

Jurisdiction to try, )
covered under the Civil Courts,

COMMUNICATION

16.1 Each party shall nominate

its Nodal Person who shall be the single
point of authority for the

purpose of implementation of this MoU.

16.2 Each Party is free to change or reap

point such contact point on its
behalf with 5 notice to the other p

arty.

16.3 _Each party may change nodal

contacts/ address by written notice
In accordance with this paragr

aph.
NOTICES

17.1 Any Notice, request, demand,
communications provided or pe
writing in Hindi/English Langua
or sent by registered post or by
nodal contacts.

approval, consent or other
rmitted hereunder shall be in
ge and given by personal delivery
fax/email addressed to the above

17.2 Notices delivered personally will be de
actual receipt. Mailed notices will be d
four (4) days after mailing.

emed communicated as of
eemed communicated as of

17.3 Post-mailed notices will be

deemed communicated as of seven (7)
days after mailing.

MODIFICATION

18.1 No modification to this MoU, will be effective unless agreed to in

writing by all the parties and duly signed by the authorised
signatories of the Parties,

HEADING

19.1The headings shall not limit, alter or affe
Clauses headed by them and are solely
reference.

ct the meaning of the
for the purpose of easy



20.1The failure or
he failure or neglect by any of the Parties to enforor a0y

e .
", mm’ MOU shall not be construed #s
li‘ (’:‘m“‘{"" 'f)r br(c“(’h 'h’:r’:(’f

21. BIGNED IN DUPLICATE

21.1This Mol is executed in quadruple with each

version of the agreement and having equsl ‘
cemments, understandings,

Connunications relating

supersedes all prior oral and written agr
representations, conditions and all other

oA terTs
waiver of 118 righits
prorvisions oF recrrery

copy being, an official
Jegpl validity and

thereto, Both copies together will constitute Hinding contract.

IN WITNESS WHEREOF, THE DULY AUTHORIZED

REPRESENTATIVES

OF THE PARTIES SIGNED THIS MEMORANDUM OF UNDERSTANDING

AT THE PLACE AND ON THE DAY WRITTEN BELOW

”Y\J))f/ /6// -

(Dr. Vikas Gupta) (Prof. Payal Mago)
crsty of P Loarning
niversi Schoo n
A Regletrar
Gt Dprafresras nbeeraity of Dafhi
Brah- 1100 077/ Dati-110007
{2 ,g/\\/a/ %V/\ | /,9 P
(8hri Rahul 8ingh) (Prof. Saloni Gupta)
General Secretary Principal
SAMARTH BHARAT - BDSN Bharati College

-



Memorandum of Understanding
Between
Acharya Brahaspati trust
&
Music Department, Bharati College

This memorandum of understanding is entered on 15" March,2023 for a
programme “Vasantotsav 2023 ” to be held on 27" March, 2023 , between
Acharya Brahaspati Trust, represented by Shri Amod Vardhan, Chairman
founder and Director, and its office is situated at 3205, Aastha Kunj Plot No. 3
Sector 3 Dwarka New Delhi-110078, India. Registered under the article 64 of NCT
And Music Department Bharatii College represented by Prof. Saloni Gupta,
Principal Bharati College.

Background:

Bharati College is a top womens college in west Delhi, is a constituent
college of the University of Delhi is situated in a serene and scenic
campus and caters to about 2000 students offering instructions in
about 11 discipline in arts and Sociel Sciences. The students can nopt
for honours course in 8 of them. The college also offeres a Master’s
course in Hindi. Besides their academic commitments, students are
required to participate in co-curricular activities.

About Acharya Brahaspati Trust:Acharya Brahaspati Trust(ABT) is a
charitable trust of NCT region having its office at 3205 Aastha Kunj,
Plot No.3 Sector 3, Dwarka, New Delhi-110078.

The Object of the trust are:

1.To provide facilities for training in the field of Indian CIassicaI»Music,
Dance and literature.

2To inculcate social,ethical & moral values in Indian Context among
youth through Guru Shishya Parampara.

FopAcharya Brahaspati Trust !




3 To pass on to_the true Indian cultural values among masses
particulatly among students, families and society at large.

4.To cultivate and enhance the interest in Indian Classical Music,

dance and other performin%arts which felps in balanced growth of
% %

mind, body and spirit.. 4

5. to preserve ,promote and enhance the cultural heritage of Indian
classical music, dance-and literature.

6. To work for the development of aesthetics sense , specially amon
budding artists.

7. To organize activities like lecture demonstration, meets with
prominent artists,imterraction between Gurus and artists of high
repute to create interest among listeners.

8. To arrange music concerts in collaboration with institutions of great
repute.

Purpose:

This MOU is being signed between Bharati College, University of Delhi
and Acharya Brahaspati Trust to organize a cultural event of
Hindustani Classical Vocal and a Dance performance in the Auditorium
of Bharati College.

Roles and Responsibilities:
Acharya Brahaspati Trust (ABT)

e To arrange for the artists of vocal music and dance alongwith
their accompanists.

e To take care of the remuneration of the artists along with their
transportation .

e To get the Backdrop of the program for the stage

Charya rahaspaj Trust

/f.\/ui, "ised Signator,



Bharati College:

e To arrange for the hospitality of the artists
e To provide adequate sound system for the programme.

e To encourage the students to attend the programme in large
numbers.

Renewal, Termination and Amendment:

This Memorandum of Understanding becomes effective on the date
of signature by both the parties. It may be gamended by agreement
of the parties.

Any dispute, controversy or claim arising out of or concerning this
MOU, including the validity, invalidity, breach or termination thereof,
shall be settled by both parties amicably by mutual agréement
between the two representatives of the parties.

For For

Acharya Brahaspati Trust ~ Principal, Bharati College

Princio~'
S BHARAT| COLLEGE
Authorised Signatory (University of Delhi)
C-4, Jamakpuri, New Delhi-110058

Name: Mr Amod Vardhan Name: Prof Saloni Gupta

Designation: Chairman Designation: Principal
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