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About Founder 

       The  INTERNAL COMPLAINT COMMITTEE (ICC) is established in 

Bharati College, 2015 under the University Grants Commission 

(Prevention, Prohibition and Redressal of Sexual Harassment of Women 

Employees and Students in Higher Education Institutions) Regulations Act 

2015. It comprises students (one student chosen democratically from each 

of the three years), a Presiding Officer, two or three faculty members, two 

or three non-teaching employees and one outside member from a non-

governmental organisation or association committed to the cause of 

women or a person familiar with the issues relating to sexual harassment, 

nominated by the Executive Authority. 

 

AIM  

ICC, Bharati College deals with cases of sexual harassment of the students 

or employees in the college and provides mechanism of dispute redressal. 

It advocates the empowerment of women and has zero tolerance for any 

kind of sexual harassment. ICC diligently work towards providing a 

secure environment to students, teaching and non-teaching staff. 

Complaint boxes have been placed in the college premises. 

 

Vision 

We envision a safe environment and protection against sexual harassment 

of women at Bharati College University of Delhi (Work Place) and for 
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Redressal of complaints of sexual harassment and to ensure Prevention of 

Sexual Harrasment and to provide Healthy Environment for the Staff And 

Students of Bharati College. 

 

Mission 

1. We commit ourselves to a zero-tolerance policy towards sexual 

harassment and reinforce our commitment to making our campus 

free from discrimination, harassment, retaliation or sexual assault at 

all levels. If a student, faculty member or non-faculty staff member 

faces any discomfort under the above-mentioned heads, he or she 

can directly approach the committee. 

 

2. To provide safe workplace Of Our College staff. And  safe 

Environment for Students of Our College. 

 

3. To develop a  zero tolrance policy against sexual harassment for 

women at Bharati College. 

 

 

4. To ensure the implementation of the policy in letter and spirit 

through proper reporting of the complaints and their follow-up 

procedures. 

 

5. To uphold the commitment of the Institute to provide A Harassment 

free environment and to prevent Social, Verbal, Physical harassment. 

  

6. Our Aim is to Promote a Social and Psychological environment 

to raise awareness on sexual harassment in its various forms. 



 

 

7. Create a secure physical and social environment to deter any act of 

sexual harassment. 

 

8. To evolve a permanent mechanism for the Prevention and Redressal 

of sexual harassment cases in Bharati College. 

 

 

Events 

We conducted Several Events and Social Awwareness Programs for the 

Students and Staff to Edducate them regarding the Sexual Harrasment 

Act’s. The few Event’s are as follow. 

 

1.  Conduct Elections For ICC to Select 1st Year Student 

Representative. 

We conduct an online election on 20th Januarry 2023 to elect a 1st Year 

Student Represntative for ICC as per the rules of ICC election guidelines. 



Ms Garima from Political Science Department has won the election and 

became a part of ICC as first year Representative. 

 

2. Seminar For College Faculty and Staff. 

Internal Complaints Committee, Bharati College organized a one-day 

sensitization session on 15th Feb 2023 in the Seminar Room separately for 

both the teaching and non-teaching staff. The session focused on how to 

handle the sexual harassment issues and complaints, a detailed overview 

of POSH Act 2013 and conduct to be followed by teaching and non-

teaching staff members at Bharati premises. This session helps the learner 



understand his/her role in creating a safe and respectful workplace. With 

the help of everyday examples, the learner is guided through the subject 

from recognising sexual harassment for preventing and reporting incidents 

appropriately.  

 

SIGNIFICANCE OF TRAINING  

Sexual harassment prevention training are critical tools to ensure 

employees and supervisors understand proper professional conduct at 

work. Employees often do not understand which behaviours are 

considered improper in the workplace and it is important to provide them 

with harassment awareness training. It’s also important that employees 

can easily access sexual harassment training online or on site to make 

certain sexual harassment awareness and prevention training is available 

and accessible to all employees.  

Benefits of training:  Discover how you can handle sexual harassment 

issues and complaints, Get a detailed overview of the ‘The Sexual 

Harassment of Women at Workplace (Prevention, Prohibition, and 

Redressal)’ or the POSH Act 2013, to learn the various duties of the 



employer / employee to curb harassment and to learn the redress 

mechanism to handle sexual harassment complaints.   

 

   

3. Installation of Banner and Posters in College 

Premisses. 

We Install Banner and Posters in College Premisses and our 

Student Representative also put the information regarding ICC on 

the Notice Boards to Spread awarrness among the Student’s.  



 

 



4. Sensitisation In Classes To Edducate Student’s 

regarding ICC. 

 

  2nd and 3rd Year Representative of ICC conduct a sensitization 

Session for Student’s  of Bharati College To aware them about 

ICC and Sexual Harassment. They Edducate the students 

regarding What is ICC? What are type of Sexual Harrasment? 

and How they file the complaint in the ICC under the Posh Act If 

they feel Harressed in College Premisses. 

 

 



5. Poster and Drawing Competition on Sexual 

Harassment at Work Place. 

 

On the 7th November 2022 we organise a Poster Making and 

Drawing competition on the theme Sexual Harrassment Several 

students participate in this Competition. After that winners are 

announced by the committee members and they awarded by Cash 

Price with Certificate. 

 

 



 



6.  ICC Guidelines Booklet Distribution Drive. 

 

We took the initiative to Distribute the Guideline Pamplets in our 

College Premisses among the Students Teaching and Non - Teaching 

Staff members to spread Awareness among them regarding ICC. We 

distribute these Pamplets In both Languages Hindi and English. So 

that Everyone get to know What is ICC and How does it work 

against Sexual Harrassment at Work Place and Institution. 

 



1. In a meeting held on 3rd March 2022 Dr. Sakshi Mittal was opted as convenor Discipline
Committee where in the case committee comprising three members were constituted and
others were co-opted later on. As a result comprising of total nine members.

2. 9th March 2022 The list of current members were displayed outside Principal room and
set of rules and regulations were framed.

3. Timely notices have been issued for the students to ensure discipline.
4. In the meeting held on 15th March 2022. The committee gave few recommendations

(details attached)
5. The Discipline committee over the last one year has extended support to all the college

level events enforcing all norms related to discipline successfully.
6. Prior to and during the NAAC visit in 2022 the discipline committee members were very

actively involved in ensuring decorum and discipline and enforcing rules for students
during the NAAC team visit and did a appreciable job.

7. Complaints whenever have been brought to the attention of the committee have been
adroitly handled.



                                    

                                    Report of Anti Ragging Committee (2021-2023)  

Anti Ragging Committee comprises of seven members including ex-officio warden worked two 
years (September 2021-June 2023) and completed its term successfully.    

Members of the Committee were:- 

1. Dr. Deepti Srivastava (Convenor)  
2. Dr. Rajni (Ex-Officio Warden)  
3. Dr. Fatima Hussain  
4. Dr. Hanish Pal  
5. Dr. Mithilesh Jha  
6. Dr. Bipul  
7. Mr. Arif 

The Committee undertook preventive and prohibitive anti ragging measures according to the 
rules laid down in Ordinance XV-C, University of Delhi. At the time of admission (1st year) and 
the beginning of the new academic session, every student has to give an undertaking pledging 
not to participate in any activity amounting to ragging.   

Following the UGC guidelines and in compliance with University of Delhi norms, all the 
necessary actions were taken to make the college premise ragging free. Posters, pamphlets and 
notices to prevent ragging inside the campus including hostels were pasted. Trained student 
volunteers in Bharati premises and in the hostel were deployed to keep student’s action on check 
regarding ragging.  

Many awareness activities such as street plays and class to class visit were done during offline 
classes to create awareness and detailed knowledge of ragging. Hostel was kept under 
surveillance with the consultation of hostel president and meetings and regular updation were 
taken on regular basis to make the campus free for all.  

 A special street play was organized to teach students about the triviality of ragging where 
students visited the whole college to seek the attention of the students and spreading awareness 
and importance of creating ragging free campus.     

In order to prevent ragging, in the beginning of the academic session 2023-24, anti ragging week 
was celebrated in the college. Various competitions (based on creativity and awareness of the 
students) such as street play, poster and logo making were organized and participants were 
appreciated for their efforts and creativity.  



Because of the awareness, committee did not receive any complaints of ragging in the campus as 
well as hostel. During the term, due to hard work and close check on ragging activities, the 
internal ambiance of the hostel and college were totally ragging free.  

Dr. Deepti Srivastava 

Convenor, Anti Ragging 

(2021-2023) 





Monitoring Committee of Bharati College: A 
Comprehensive Analysis of Internal Assessment and 
Attendance Policies In Academic Year 2022-2023 

 

 
The Monitoring Committee of Bharati College, University of Delhi, has 
played a crucial role in overseeing the internal assessment processes and 
addressing various aspects related to student performance and attendance 
in the academic year 2022-2023. Comprising educators from diverse 
departments like Dr. Vibha Maurya, Dr. Bindu kohli, Dr. Bindia Trivedi, Dr. 
Anavisha Banerjee, Dr. Preeti, Dr. Meenakshi Gupta, Dr. Anubha Bhargava, 
Dr. Parveen , Dr. Madhuri Sharma, Dr. Aruna Jain, and Ms. Lajwanti, Mr. 
Nikhil and their team members from non-teaching oversee the data input 
every few months, to deliberate on matters concerning the assessment 
framework. 

 
 
One of the primary responsibilities of the Monitoring Committee is to delve 
into the intricacies of internal assessment. This involves a comprehensive 
examination of the divisions of marks, such as those allocated for tests and 
attendance. By scrutinizing these components, the committee ensures a fair 
and transparent evaluation system that reflected the students overall 
academic performance. Through these meetings, committee members 
discuss and refine the assessment methodology to align it with the college's 
academic standards and University guidelines. 

 
 
A significant focus of the committee is addressing issues faced by students 
in the upload of their assessment marks. This meticulous scrutiny aims to 
identify and rectify any administrative hurdles or technical glitches that 
might hinder the timely dissemination of students’ internal assessment 
marks. By actively monitoring this process, the committee contributed to 
the efficient functioning of the college's academic ecosystem. 

 
 
Attendance-related concerns form another critical facet of the committee. 
To maintain discipline and foster a culture of regular attendance, the 
committee established and enforced rules that encourage students to 
attend classes consistently. Additionally, it paid special attention 
to societal and sports attendance, recognizing the importance of these 
activities in the holistic development of students. The committee 
endeavors to strike a balance by allowing certain relaxations for students 



actively participating in extracurricular activities. 

Furthermore, the Monitoring Committee served as a platform for discussions 
on challenges faced by students in the internal assessment process. This 
included addressing grievances or misunderstandings, ensuring that the 
assessment procedures are not only academically sound but also student-
friendly. By fostering an open dialogue, the committee contributed to the 
overall improvement of the internal assessment system, promoting a 
conducive learning environment. 

In essence, the Monitoring Committee of Bharati College played a pivotal 
role in upholding the integrity of the internal assessment system. Through 
regular meetings and thoughtful deliberations, it not only monitored the 
ongoing processes but also actively engaged itself in refining and 
optimizing the assessment framework for the benefit of the student 
community. 

Regards 
Dr. Vibha Maurya 
Convener 
Monitoring Committee 



           JOURNAL (RESEARCH COMMITTEE) 

The Research Post: An International Journal of Social Sciences and Humanities 

https://theresearchpost.wordpress.com/ 

https://www.bharaticollege.du.ac.in/bc/du/arthavaan 

https://www.bharaticollege.du.ac.in/bc/b/about 

https://www.bharaticollege.du.ac.in/bc/du/research-project 

 

https://theresearchpost.wordpress.com/
https://www.bharaticollege.du.ac.in/bc/du/arthavaan
https://www.bharaticollege.du.ac.in/bc/b/about
https://www.bharaticollege.du.ac.in/bc/du/research-project
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The new external committee member as suggested for the iQAC under different head shall be as 
follows; 

Management Chairperson of Bharati College 

One member from the Management- Mr. Alok Member (GB representative) 

Academician/University- Dr. Vikas Gupta 

Date 

Prof. Namita Rajput 

Senior Administrative officer- Ms. Lajwanti, Mr. Parmanand Singh, Mr. Indra.Kant. Mishra 

Local NG0- IPCA, Ms. Radha 

Ashirvad Foundation- Mr. R.C.Shukla 
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