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Job Description

1. Growth Hacker (Marketing Manager)

Package: 6 LPA (CTC)
Roles and Responsibilities:

° Work directly with the leadership team to advance online marketing efforts.

° Craft and execute innovative and creative marketing campaigns.

° Understand customer behaviour and derive meaningful insights to optimize marketing.
° Create communities as a part of the marketing strategy.

° Identify ideal customers and implement digital strategies to acquire them.

° Connect with B2B stakeholders to ensure the success of marketing campaigns and ideas.
Skills:

° Strong communication skills

° Street-smart with an innovative approach.

° Great presentation skills.

o Strong storytelling ability.

° Attention to detail and common sense.

2. Business Development Manager

Package: 6 LPA (CTC)

Responsibilities:

Connect with executives via phone, email, or Zoom to discuss potential partnerships and solutions.
Conduct thorough research on potential leads and their organizations to tailor sales strategies.
Build and maintain trust-based relationships with CEOs, CTOs, and CHROs.

Setup meeting to conduct product demo for hiring partnerships.

Negotiate and close deals with high-level executives, ensuring mutually beneficial terms.

Ensure successful post-sale implementation and ongoing satisfaction with account management.
Establish a feedback loop with executives to refine and improve the partnership continuously.

Skills:

° Strong communication skills.

Ability to work without much supervision.
Great presentation skills.

Strong storytelling ability.

Attention to detail and common sense.

3. HR Manager

Package: 5 LPA (CTC)
Responsibilities:

° Sourcing and hiring talent

° Establish relationships with employees
Skills and Experience:

° Ability to find talent in a competitive market

° Excellent verbal and written communication skills




