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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BHARATI COLLEGE

Name of the head of the Institution

PRCOF. REKHA SAPRA

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

011-43273000

Mobile no.

9899524108

Registered Email

princi pal bc@nmai | . com

Alternate Email

i gac@harati.du.ac.in

Address C-4, Dada Satram Mant ani Marg,
Janakpuri, New Del hi, Del hi 110058

City/Town NEW DELHI

State/UT Del hi

Pincode 110058




2. Institutional Status

Affiliated / Constituent Consti tuent

Type of Institution Wonen

Location Ur ban

Financial Status central

Name of the IQAC co-ordinator/Director Dr. Nandini C Sen
Phone no/Alternate Phone no. 01143273000

Mobile no. 9910082187

Registered Email

princi pal bc@nmai |l . com

Alternate Email

i gac@harati.du.ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. bharaticoll ege. du.ac.in/

files/ Reports/ AQAR/ AQAR 2018- 19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. bharaticoll ege. du. ac.in/bc/

du/ academ c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.85 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 13- Nov- 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Wor kshop on Teachi ng

04- May- 2021

84



https://www.bharaticollege.du.ac.in/files/Reports/AQAR/AQAR_2018-19.pdf
https://www.bharaticollege.du.ac.in/files/Reports/AQAR/AQAR_2018-19.pdf
https://www.bharaticollege.du.ac.in/bc/du/academic-calendar
https://www.bharaticollege.du.ac.in/bc/du/academic-calendar

Learning in context of 1
pandenmic entitled Online
Digital Repositories for
Lectures, Course
Materials and Digital
Li brary by Dr. Ramesh
Chandra Shar ma
Ananda- Happi ness C ub 27- Sep- 2019 3268
365
FDP on Managi ng Onli ne 17- Aug- 2020 129
Cl asses: Teaching 6
Learning Tools and Online
Generation
Ut karsh- Cel ebrating 50 20- Sep- 2020 3268
years of Foundati on 365
(Ongoi ng)
Di stingui shed Lecture 10- Jul - 2020 3268
Series (Ongoing) 365
Successful Registration 19- Dec- 2020 3268
in N RF 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bharati Col | ege 0875 vce 2019 256813000
365
Bharati Col | ege 0875 CGovt. of NCT 2019 3900000
365
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 7
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11927_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/11927_Special_Status.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11927_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11927_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

?Launch of Col |l ege Research Journal The Research Post An International Journal of
Soci al Sciences and Humanities. ?Support to International Research Col | aboration
?Trai ning Teachers to adjust to teaching in pandem c tines ?Updation of Wbsite
?Acqui sition of Public Address system

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
To register for the NIRF The Col | ege has successfully registered
for the NIRF
Updati on of Coll ege Wbsite The new Col | ege website has been
| aunched

(https://ww. bharaticol |l ege. du. ac.in)

Start of new Short Term courses Si X new short term courses were
i ntroduced in the assessnent period

To start a Happiness O ub Under the aegis of | QAC Ananda the
Happi ness Cl ub has been conducti ng
several activities with the ai m of
maki ng the col |l ege canpus a nore
enbol dened and positive space for

students
Start of | GNOU study centre The 1 GNOU study centre of Bharati
College is fully functional
Launch of year long celebrations for U karsh- Celebrating fifty years of the
the CGol den anni versary of the Founding |foundation of the College was | aunched.
of the Coll ege As part of this initiative- several

programes were organi sed. The | QAC
al so launched a Distinguished Lecture
Series to mark the occasion.

Preparation for the subm ssion of the The SSR was conpil ed and has been
SSR towards the second cycl e of submi tted.
accreditation

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date
Chai rperson of the Governing Body 30- Aug- 2021



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11927_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11927_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 20- Mar - 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules Bharati Col | ege uses Hitachi MGRM Net

currently operational (maximum 500 words)

on Intranet as its Managenent

I nformati on System MGRM enpl oys the
Mst ar Expert System which is a Pactop
enabl ed processdriven, integrated
egovernance application for coll eges,
enconpassing all academ c and

adm ni strative processes. The solution
has been devel oped by MGRM after a

t horough study of educational systens.
A vital and nost visible elenent of
Mstar is mcroprocessor chip enbedded
mul tifunctionality “Online MiltiDomain
Val ue Card (Onivcard). This card serves
as a personal ID as well as allows
access to college library, attendance
and other internal assessnent details.
Currently the follow ng nodul es are
operational ¢ Adm ssion ¢ Card
Managenment ¢ Election ¢ Exam nation e
HRM ¢ Library « MS « Payroll -«
Personal i zati on Sheets ¢« SVS During the
Pandem c, C oud based access to
Internal Assessnment Details and Payslip
was al so provi ded.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Bhar at i
strictly adheres to the guidelines
study enphasi ses the student’s abil

conducts departnental neetings to al

by a world-class academ ¢ community. The Col |l ege requires that all
submt their Teaching Plans at the start of every session.

A constituent college with permanent affiliation to the University of Del hi,
Coll ege follows the curriculum prescribed by the University and

given by it.
ity to work independently,

Qur approach to undergraduate
whi | e supported
t eachers
Each depart nent
| ocate subjects according to specialization




and distribute classes and tutorials before the beginning of the session, so
that teaching starts fromthe very first day of the session itself. The
enphasis is on learning in class supported by small group seminars, tutorials
and di scussion groups as well as large group activities. Teachers are al so
encouraged to take students on trips & visits; invite practitioners and
specialists in the field and all ow students freedomto experinment. Staff
Counci| appointed conmittee determine the work | oad and reconmend recruitnments
The Tine Table commttee is constituted to prepare the tinme table in break
bet ween the senesters so that all teachers and students are aware about
schedul e of classes in advance. Tine tables are set Teacher-Wse, C ass-Wse
and Room Wse. To avoid any confusion and to create transparency Tine tables
are di splayed outside the roons and al so on the website, so that staff nenbers
and the students can easily access the tine table. The Principal herself takes
rounds to check if the classes are taking place regularly Continuous eval uation
and internal assessnent are the two main tools enployed to assess if the course
has been inplenented effectively. In class perfornmance carries a wei ghtage of
25 marks which includes attendance, class test and assignnents. These |nterna
Assessnment nmarks are entered into the college and the University portals by
teachers thensel ves, who al so obtain signatures of the students against their
marks. A Monitoring Committee al so exists to keep a check on the process, so
that no student is victimsed in any way. Further- through the Feedback
collected fromthe students, an objective assessnent on effective curricul um
delivery per teacher is also made. Finally, new and innovative teaching
nmet hodol ogi es are al so enpl oyed to enhance the Teachi ng Learni ng Process. These
i nclude: ¢ Crossover Learning- Students are taken on trips to nuseuns, archives
and ot her educational centres, which are less formal than a classroom < Power
poi nt presentations ¢ Adaptive Teachi ng- Teachers recognize that students cone
with different learning abilities. For exanple, in case students are nore
confortable in H ndi, teachers either cater to those students in class or
conduct special tutorials for themin Hindi. During the pandem c- teachers were
provided with Google suite access to allow themto take uninterrupted cl asses.
Several workshops and FDPs were al so organised to train teachers to effectively
use the online platforms. It was further decided that classes could be so
schedul ed- to the extent possible- that students get a break in between
| ectures- so that they are able to physically nove about and refresh thensel ves
for the forthconi ng cl asses.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Advance Ni | 05/ 12/ 2019 60 The course Focus on u
Ski |l of fers nder st andi ng
Pr ogram on i nsights on Equity
Fi nanci al all maj or I nvest ment
Mar ket s aspects of and the
Fi nanci al Share Market
Mar ket s and
is therefore
vital for
young entrep
reneurs
UDAAN - Ni | 13/ 12/ 2019 90 The Enphasi s
Certificate programe is on Conmmunica
Cour se on designed to tion and
Personal ity hel p Soft Skills,

Enhancenent st udent s i ncl udi ng




Di gital
Mar ket i ng
and Soci al

Medi a

Advertising

I 1 T- Borbay
Sof t war e
Cour ses
Tr ai ni ng
Program

Ni |

Ni |

devel op
soci al
skills, work
on over al
personality
enhancenent
and
confi dence
building to
face the
conpetitive
wor | d.

05/ 12/ 2019 180 The career-
oriented
training

shal | hel p
students in
getting work
opportunitie

s or needed

know how t o
start an

onl i ne
busi ness.
The course
is
reconmended
to aspiring
ent repr eneur
s, young
busi ness
owners and

practicing p

rof essional s

who wish to

| earn

A w de
vari ety of
Sof t war e
courses are
of f er ed-
know edge of
which is
essenti al
for job
seekers in
the current
tines

15/ 09/ 2020 14

Cor porate
Dressi ng and
Non Verbal C
ommuni cati on

Focus on
Digita
Mar ket i ng
Skills,
EConmrer ce
Adverti sing
and Website
Host i ng

1. Basic
conput er
skills
of fice
aut onmati on
2.

Pr ogr ami ng
| anguages/in
formation
t echnol ogy
3. Model ling
and
simul ation
4. Scripting
| anguages/ we
b
devel opnent
5. El ectroni
cs/ physi cs
6.

Mul timedi a




Dual Ni
Course on
Fiction Film
and Ad Film
Maki ng

Ni |
Certificate
Course on
Ment al
Heal th and
Counsel I'i ng

05/ 12/ 2019 60

04/ 08/ 2020 120

and Draw ng

St udent s Creative
will learn and
Resear ch, Techni cal
Pr oducti on, skills for
Witing, Fi | m maki ng
Schedul i ng
Fi | m maki ng

anongst

ot her
Techni ca

crafts

skills.

The Ski Il
pri mary Tr ai ni ng
obj ective of t owar ds
this course becom ng a
isto Ment al
appri se Heal th
students of Professional
nment al

heal t h

i ssues, unde
rstandi ng

and facing p
sychol ogi cal
chal | enges

and to serve

as a

signi ficant

step in the
direction of
becoming a c
ounsel | or/ ne
ntal health
pr of essi onal

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NA

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

Programe and Hons in
Engl i sh, Hindi
Psychol ogy, History,
Political Science,
Sanskrit, Sociol ogy

20/ 07/ 2019

BA (Journalism

Hons.

20/ 07/ 2019




BCom Programe and Hons. 20/ 07/ 2019

BSc Mat hemat i cs 20/ 07/ 2020

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 52 Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Certificate in French Nill 50
Certificate in German Nill 49
Certificate in Chinese Nill 9
Certificate in Russian Nill 10

D pl oma in French Nill 25

Di pl oma i n Gernman Nill 19

Advanced Diplona in Nill 18

French
Advanced Diploma in Nill 10
Ger man
View File
1.3.2 — Field Projects / Internships under taken during the year
Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BA Hons. in Psychol ogy 12
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Nill
Employers Nill
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The feedback process at Bharati College, University of Delhi is designed to get
formative feedback from our various stakehol ders that can be used towards the

i nprovenents in the quality of infrastructure, teaching nethodol ogy, course
design and delivery. The objective of the exercise is to correctly gauge the
inpact of all the efforts taken by the institution at all levels. Bharati

Coll ege ains to offer the best possible environment and | earning experience to
encourage students to performto their full potential for academ c achi evenent.
The Feedback Process has put an enphasis on the need for invol venent of
students in the quality assurance of higher education. An instrunental role is



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11927_Value_added_courses_1629887262.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11927_Projects_undertaken_1629861927.xlsx

process.

Al ummi

1) Students’
circulating a Google form 2) Enployers’
enpl oyers in this regard but the college did not
f eedback was taken manually 4) Parents Feedback:
Meeting with Parents were held and their feedback sought,
Based on the responses received fromthe various

Feedback: The Al ummi

March 2020 and May 2021
st akehol der s,
Based on the feedback,
in order to inprove the services For exanple,
fears and the i nmense pressure of perform ng well
they were facing. These problenms were forwarded to the counseling centre of the
college to help mtigate the anxiety of students.

asked to be gentler with the students during their
adm ni stration was asked to be nore responsive to the students ‘queries
recei ved t hrough phone and enmil

pl ayed by the Feedback Comm ttee of the College in inplenenting the Feedback
Feedback: The feedback was col |l ected online through

Feedback: A mail was sent to the

recei ve any feedback. 3)

the | at est

being in

summari sed report was prepared and was shared with the Principal.

sever al

actions were taken and accountability was fixed
many students had shared their

in the ongoi ng pandem c that

Al |
i nteraction.

the teachers were al so
Even t he

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA B. A Hons. 68 119 70
Engl i sh
BA B. A Hons. 68 149 114
Hi ndi
BA B. A Hons. 68 214 149
H story
BA B. A Hons. 68 117 87
Political
Sci ence
BA B. A Hons. 51 118 64
Journalism
BA B. A Hons. 51 97 59
Psychol ogy
BA B. A Hons. 68 73 61
Sanskrit
BA B. A Hons. 51 90 55
Soci ol ogy
BA B. A Programme 204 375 276
BCom B. Com 169 349 161
Pr ogr amme
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers

in the institution
(UG)

in the institution
(PG)

available in the
institution
teaching only UG

available in the
institution
teaching only PG

teaching both UG
and PG courses



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11927_Demand_ratio_1629685065.xlsx

courses

courses

2019

3268

52

133

Nill

NiTl

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
133 133 6 20 Nill 7

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Bharati College has a formal Mentoring system with the following objectives: « Creating opportunities amongst
college groups and communities for bonding ¢ Refining teacher-student communication outside the classroom e
Maintaining a database of student performance, attendance details and drop outs ¢ Supporting personal and
professional growth and monitoring psychological growth and progress ¢ Identifying special talents, skills, slow
learners and passing this information on, to the relevant committees ¢ Locating and solving attendance issues ¢
Providing sustained motivation ¢ Identifying learning needs ¢ Assisting in developing rights, responsibilities and
values ¢ Cultivating a healthy learning environment in college. All faculty have been assigned mentee groups of
between 20-25 students. They are encourgaed to regularly interact with their mentees, and to engage with them
on all issues that matter to the students. Basic first information about the mentees is gathered throught the filing
of an exhuastive google form by the students. Further,the mentors are advised to: ?Conduct an orientation
meeting for the freshers by first month of the Semester for appraising them of the process and prepare an
Orientation Report ? Select a spokesperson/representative for the group ? Collect data of mentees and maintain
a file ? Assess the professional and personal growth of the mentees These mentors serve as student-centric
teacher- friends who help young adult learners in their transitory phases and challenging times. It is based on
mutual trust and respect. Mentors apply their experience and expertise in promoting their mentees professionally
and personally, through interpersonal engagement. The expected outcomes of the Mentoring Programme
include: « A healthy Learning Environment « Vibrant peer group exchanges ¢ Creation of positive communication
channels among Principal, Parents, Staff and Students « Enhancing a feeling of belonging among students «
Self-confident, bold and an active, enthused student community * Better attendance, fewer dropouts and
improved performance of students In addition to this, as part of Peer mentoring, through the Academic Support
Cell, students receive help in competitive exams from their peer group. There is a tutorial system in place as well
where faculty members interact with a small group of students (normally 1012 students per group) which ensures
direct and one to one academic mentoring. The Students Union also has 2 Faculty advisors to mentor and
initiate students into leadership roles. Finally, the The College also has a Counselling Centre. Psychodynamic
counselling is provided. During these ongoing Pandemic times, the mentors have proved to be a source of
mental and emotional support to many of the students. The sessions have provided a semblance of normalcy as
well as have been a source of reassurance for many of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3268 133 1: 25

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

133

67

66

Nill

67

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11927_ict_tools_1629906989.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11927_e_resource_1631469424.xlsx

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized

international level bodies

2020 Dr. Manju Sharna Associ at e Best Teacher

Pr of essor Award 2020 fromthe
Institute of
Schol ars
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BA 528 Senest er 12/ 06/ 2020 20/ 11/ 2020
BA 529 Senest er 12/ 06/ 2020 20/ 11/ 2020
BA 527 Senest er 12/ 06/ 2020 20/ 11/ 2020
BA 520 Senest er 12/ 06/ 2020 20/ 11/ 2020
BA 518 Senest er 12/ 06/ 2020 20/ 11/ 2020
BA 516 Senest er 12/ 06/ 2020 20/ 11/ 2020
BA 511 Senest er 12/ 06/ 2020 20/ 11/ 2020
BSc 563 Senest er 12/ 06/ 2020 20/ 11/ 2020
BCom 504 Senest er 12/ 06/ 2020 20/ 11/ 2020
BCom 503 Senest er 12/ 06/ 2020 20/ 11/ 2020
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

per for mance,

present ati ons,

di ssati sfi ed,

Cont i nuous | nter nal
process. Mre than the senester
in which the student

2)Wthin the framework of
Del hi, teachers use different assessnment strategies.
meani ngf ul exercise and towards quality inprovenent,
formats to eval uate students.

student centric and effective.
are made aware of the Internal
Programme conducted at the start of every session as well
teachers. These guidelines are also available on the University website.
Assessnent provided by the University of

| nt er nal

Eval uation is an integral
end exam nations,
is directly able to receive feedback about her
which allows for sustained |earning to take place. The Col | ege
endeavours to keep inproving its evaluation strategies to nake them both nore
Some of these initiatives include:
Eval uati on schenmes in the Extended Orientation

aspect of the Teachi ng Learning

is this formof assessnent

and retests etc.

1) Student s

as individually by

To nake it a nore
teachers enploy different
Teachers use nultiple eval uation fornats,
assignnents and qui zzes to assess students.
sensitive to the linmtations of the students,
4) There is a Monitoring Conmttee which ensures that al
marks are entered in a tinely nmanner.
t he student can access themthrough their OW cards.
they can approach the concerned teacher or even the Monitoring
Conm ttee. 6)Al

such as

3) Teachers are al so
are allowed for.
I nt er nal
5) These marks are avail able online and

Assessnent

In case they are

marks are entered online by the teachers thensel ves. Right

fromdata entry in to Coll ege Data Managenent systens,

to entry in the



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/11927_Honours_recieved_1630408341.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11927_Evaluation_1629890296.xlsx

University Portal this inmportant work is done by the concerned Faculty
thensel ves. This ensures direct involvenent and accountability of the teachers
in the docunentation process as well. The Col | ege advi ses departnments to
conclude the evaluations within a certain tine frame and to upload the marks in
a tinely manner.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Bharati College i npl enents the Academ ¢ Cal endar pl anned by the University of
Del hi. The academ ¢ cal endar schedul es the commencenent and the end of the
senesters as well the conduct of examination. In the year under assessnent, as

a result of Pandemic, there were several changes in the academ c cal endar dates
byt he University. Al these were duly communicated to the staff of the Coll ege
and al so di splayed prom nently. The exam nati on schedule is also prepared at

Uni versity Level which is followed by the College. At College |level, staff
council and departnmental neetings are held to prepare Teaching Plans. All
teachers are required to submt the senester w se Teaching Plan. All

departnents ensure that the course of each progranme is conpleted on tine. The
evaluation criterion we followis laid dow by the Del hi University though we
fine tune it for Internal Assessnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. bharaticol |l ege. du. ac. i n/ bc/ du/ program out cones
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
530 BA B. A Hons. 36 31 86. 11
i n Soci ol ogy
529 BA B. A Hons. 33 27 81. 82
in Sanskrit
528 BA B. A Hons. 31 26 83. 87
in
Psychol ogy
527 BA B. A Hons. 87 84 96. 55
in Political
Sci ence
520 BA B. A Hons. 31 31 100
in
Journal i sm
518 BA B. A Hons. 82 75 90. 24
in Hstory
516 BA B. A Hons. 91 91 100
i n Hi ndi
511 BA B. A Hons. 50 47 94
in English
504 BCom B. Com 87 87 100
Hons.



https://www.bharaticollege.du.ac.in/bc/du/program-outcomes

503 BCom

Conmer ce

121

120

99. 17

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://ww. bharaticoll ege. du. ac.in/bc/du/student -feedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
I nt ernati onal 820 British 270000 0
Proj ects Acadeny
View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Ent repreneurship and the
rol e of wonen
entrepreneurs in the
soci oeconomi ¢ devel opnent
of India

Upkr am

12/ 09/ 2019

Teachers especially of
t he Commrerce and
Econoni cs Depat ments al so
take up these topics in
cl ass

Vari ous Departnments

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA Ni | Nill NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
01 Upkr am Bhar at i Ni | NA 12/ 09/ 2019

Col | ege
View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11927_Pass_percentage_1629902080.xlsx
https://www.bharaticollege.du.ac.in/bc/du/student-feedback
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11927_Research_Fund_1631704132.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11927_Incubation_centres_1631471459.xlsx

Name of the Department

Number of PhD's Awarded

NA

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

AND FAM LY WELFARE

Type Department Number of Publication Average Impact Factor (if

any)

Nat i onal COMMERCE 4 Nill

I nt ernati onal COMVERCE 3 Nill
Nat i onal MATHENATI CS 1 Ni |l

I nt ernati onal MATHEMATI CS 5 Nill
Nat i onal HI STORY 3 Ni |l
Nat i onal ENGLI SH 2 Nill

I nt ernati onal ENCLI SH 3 Nill
I nt ernati onal COVPUTER SCI ENCE 6 Nill
I nt ernati onal HUMAN DEVEL OPMENT 14 Nill

AND FAM LY VELFARE
Nat i onal HUMAN DEVEL OPMENT 4 Ni |l

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department

Number of Publication

Punj abi

1

Sports

HDFE

Sanskrit

Hi ndi

Political Science

Engl i sh

Wl AN

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Par et o Vi nesh Jour nal 2020 Nill JNU 17
Set based Kumar , of Ambi ent
Optim zed Pragya Intelligen
Routing in | Kuchhal, ce and
Qpportunis | Sanj ay K Humani zed
tic Dhur andher |Conputi ng,
Net wor k , |saac Spri nger
Wbungang,
Sat bi r
Jai n,



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/11927_journals_notified_on_UGC_1630277018.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/11927_Books_and_Chapters_1630416409.xlsx

Sahi
Gupt a,
Leonard
Barol I'i
An Vi shnu Jour nal 2019 Ni Il JNU 1
i mproved Shankar of
user authe D screte M
ntication at hemati ca
schene on | Sciences
smart phone and Crypto
usi ng gr aphy
dom nati ng
attribute
of touch
dat a
Sanpl i ng Dr  Anuj 2020 Nill T 3
and Kumar Nuneri cal Del hi
Aver age Functi ona
Sanpl i ng Anal ysi s
in Quasi S and Optim
hi ft- zation
I nvari ant
Spaces
Sanpl i ng Dr  Anuj JOURNAL 2020 Ni |l T 4
and recons Kumar OF PSEUDO- Del hi
truction Dl FFERENTI
in reprodu AL
ci ng OPERATORS
ker nel AND APPLI C
subspaces ATI ONS
of m xed
Lebesgue
spaces
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Par et o Vi nesh Jour nal 2020 7 17 JNU
Set based Kunar , of Anbi ent
Optim zed Pragya Intelligen
Routing in | Kuchhal, ce and
Opportuni s | Sanj ay K Humani zed
tic Dhur andher |Conputi ng,
Net wor k , |saac Spri nger
Wungang,
Sat bi r
Jain,
Sahi
Gupt a,
Leonard
Barol | i
An Vi shnu Jour nal 2019 1 1 JNU



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/11927_Bibliometrics_1631645385.xlsx

i mproved Shankar of
user authe D screte M
ntication at hemati ca
schene on | Sciences
smart phone and Crypto
usi ng gr aphy
dom nati ng
attribute
of touch
dat a
A study Dr . Open Mat 2020 3 Ni Il Bhar at i
of uniform Anki t hemati cs Col | ege
ities on Gupt a Uni versity
t he space of Del hi
of
uniformy
cont i nuous
mappi ngs
Sanpl i ng Dr  Anuj 2020 3 3 T
and Kumar Nuneri cal Del h
Aver age Functi ona
Sanpl i ng Anal ysi s
in Quasi S and Optim
hi ft- zation
| nvari ant
Spaces
Sanpl i ng Dr Anuj JOURNAL 2020 3 4 T
and recons Kunmar OF PSEUDO- Del hi
truction Dl FFERENTI
in reprodu AL
ci ng OPERATORS
ker nel AND APPLI C
subspaces ATI ONS
of m xed
Lebesgue
spaces
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Semi 25 55 44 34
nar s/ Wor kshops
Present ed 18 10 Nill Ni |
paper s
Resour ce 7 23 2 Nill
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities



https://assessmentonline.naac.gov.in/public/Postacc/Index/11927_Index_1631699024.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/11927_Faculty_participation_1630418672.xls

Wyol en d ot hes Depart nent of 2 10
Distribution Drive Journalism
Lets share Ext ensi on and 1 15
Lear ni ng- To hel p Qutreach Cel |l
children of N rmal
Chaya in their
studi es
Bl ood Stem Cel | Ext ensi on and 1 30
Vol unt eeri ng Canp Qutreach Cell
cl oth donati on Nati onal Service 2 32
drive Schene( NSS) uni t of
Bharati Coll ege
Tobacco cancer Nati onal Service 2 50
awar eness sem nar | Schene(NSS) unit of
Bharati Coll ege
Sani tary Napkin Nati onal Service 2 30
donation drive Schene( NSS) uni t of
Bharati Coll ege
dimate change Nat i onal Service 2 55
rally Schene( NSS) uni t of
Bharati Coll ege
Spinal cord Nat i onal Service 2 45
i njury(poster Schenme( NSS) uni t of
maki ng conpetition) Bharati Coll ege
swacht a pakwar a Nati onal Service 2 18
Rai | way station Schenme( NSS) uni t of
Bharati Coll ege
Cl eanliness drive Nati onal Service 2 18
at India Gate Sceme(NSS)unit of
Bharati Col |l ege
View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Help in
Organi si ng Fest of
Vi shva Maithil
Sangh for pronoting
the culture and
val ues of Maithili
culture

Letter of
Appr eci ation

Vishv Maithili
Sangh

100

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cyl/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Di fferent
Activities

departnents and

I ndi vi dual

Various ( as 50
enunerated in

955



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11927_Extension_1630299255.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/11927_Awards_for_extension_1631703888.xlsx

conduct ed under Cells of the the attached
the aegis of Coll ege in Excel Sheet)
The Extension col | aborati on
Cell of the with NGOs |ike
Col | ege as wel | Dat ari and
as Departnents. Gover nnent
Organi sati ons
i ke Hari Nagar
Police Station
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

st udent

Col | aborati on
wi th DCRC for

participation in
research Activities

40

(varies with

specific activity)

0

365

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
I nternship I nt ernship Centre for 05/ 05/ 2020 04/ 06/ 2020
for (Practi cal Psychol ogi ca 3(di fferent
Pscychol ogy training ) | Research participants
students and Wl | went at
bei ng di fferent
tinmes)
I nternship I nt ernship Yout h for 13/ 06/ 2020 28/ 06/ 2020
for (Practi cal Ment al 2(different
Pscychology | training ) Heal th participants
students went at
di fferent
tinmes)
I nternship I nt ernship Mool chand 02/ 07/ 2019 16/ 07/ 2019 1
for (Practi cal Hospi t al
Pscychology | training )
students
I nternship I nt ernship Sir 01/ 06/ 2020 01/ 07/ 2020 1
for (Practi cal Gangar am
Pscychology | training ) Hospita
students
I nternship I nt ernship Ureed NGO 13/ 07/ 2020 11/ 08/ 2020 1
for (Practica
Pscychol ogy training )
student s



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/11927_Students_in_extension_1631717601.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/11927_Collab_activities_1631705930.xlsx

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

R K Films and
Medi a Acadeny

05/ 12/ 2019

For a course on
Di gital Marketing
and Social Media

Adverti si ng.

However
Partici pation has
been affected due
to the Pandeni c.

29

Speci al Persona
Learning Gall ery,
New Del hi

13/ 12/ 2019

For a course on
Personal ity
Enhancenent . However
Partici pation has
been affected due
to the Pandeni c.

M s Mount Tal ent
Conpany

17/ 07/ 2019

For a course on
Digita
Mar ket i ng. However
Partici pation has
been affected due
to the Pandem c.

Dri shya Movi es

05/ 12/ 2019

For a course on
Short Fiction Film
and Ad
maki ng. However
Partici pation has
been affected due
to the Pandeni c.

Psychoanal ysi s
I ndi a

04/ 08/ 2020

For a course on
Mental Heal th
Counsel i ng

WAF- | ndi a

24/ 09/ 2020

To train students
into Conservation
Practices under the
Echo Programme

Centre for
Envi r onnent
Educati on

13/ 10/ 2020

To i mpl enent
Young Reporters for
t he Environment
I nt ernati ona
Pr ogr amme

of Fi nanci al
Mar ket s and
Resear ch

Advance Institute

05/ 07/ 2019

For a course on
Advance Ski l
Programme on
Fi nanci al
Mar ket s. However
Parti ci pation has
been affected due
to the Pandenic.

14




View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

665

19577

66519577

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
MGRM Ful l'y Primary 2006
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 1460 606901 632 255224 2092 862125
Books
Journal s 15 264738 15 165972 30 430710
208 461617 62 156691 270 618308
Ref er ence
Books
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

Paddhat i

is developed content

Sarita Pat hak Sangeet ke CEC- UGC VYAS 03/ 07/ 2019
Yaj ur vedi Shi kshan

Sarita Pat hak Bhar ati ya Sangeet CEC- UGC VYAS 04/ 07/ 2019
Yaj ur vedi Shi ksha

Sarita Pat hak Bharatiya CEC- UGC VYAS 24/ 09/ 2019
Yaj ur vedi Shastriya Sangeet

mein Swarl i pi



https://assessmentonline.naac.gov.in/public/Postacc/MoU/11927_MoU_1630418950.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/11927_augmentation_details_1631638153.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/11927_Library_1630419926.xlsx

Sarita Pat hak . Swarlipi Kaise CEC- UGC VYAS 25/ 09/ 2019
Yaj ur vedi Karein

Sarita Pat hak Jaati Gayan va CEC- UGC VYAS 16/ 09/ 2020
Yaj ur vedi Raag Gayan

Sarita Pat hak
Yaj ur vedi

Raga Pat deep

CEC- UGC VYAS

15/ 10/ 2019

Sarita Pat hak

Raga Pat deep-

CEC- UGC VYAS

16/ 10/ 2019

Yaj ur vedi Bandi sh thata
Sanchaar
Sarita Pat hak Raga Dar bari CEC- UGC VYAS 06/ 11/ 2019
Yaj ur vedi Kannada- Part 1
Sarita Pat hak Raga Dar bari CEC- UGC VYAS 07/ 11/ 2019
Yaj ur vedi Kannada- Part 2
Sarita Pat hak Raga Dar bari CEC- UGC VYAS 14/ 01/ 2020

Yaj ur vedi Kannada- Bandi sh
Teen tal
View File
4.3 - IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers Bandwidt
h (MBPS/
GBPS)
Exi stin 119 83 0 0 2 33 90 0
g
Added 18 0 0 1 16 0 0
Tot al 137 84 0 0 3 49 90 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

90 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

NA

NA

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

8989000

8558000

0

0

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The opti nal

utilization of
experience in any institution.
Acts and Ordinances of the University of Delhi,

infrastructure is the key to a whol esone
Wthin the anbit of the the Governnent rul es,
the College functions primarily



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/11927_e-content_by_teachers_1630032897.xlsx
NA

through the various committees which are duly constituted in the Staff Council
These Comm ttees in Council are largely responsible for fornulating policies
and procedures, subject to approval, for the respective functioning of their
domai n areas For the maintenance of the physical and academ c infrastructure of
the College, the following conmttees play a crucial role: 1) Building
Committee 2) Discipline Cormmittee 3) Fund Raising Committee 4) Purchase
Conmittee 5) Sports Committee 6) Hostel Committee 7) Canteen Conmittee 8)
Garden Committee 9) Monitoring Conmittee 10) Library Conmittee 11) Tine Table
Committee 12) Workload Conmittee These conmittees conprise both the Teaching
and the NonTeaching Staff of the College. Al decisions are taken in Comittee
nmeetings. The day to day supervision of the college infrastructure rests in the
hands of the two Caretakers who have been appointed for this purpose. Their
work profile includes repair work as well as the evaluation of new
i nfrastructure needs. The College has a full tine electrician and al so enpl oys
pl unbers, sweepers and gardeners. AMCs are al so given out to agencies with the
requi site expertise. The Col |l ege has al so appoi nted a Seni or Techni cal
Assi stant and a Conputer Assistant for the upkeep and nai ntenance of al
conputer related matters (hardware and software). The Sports Conmttee ensures
optimal utilisation of the Sports ground and other facilities such as the
gymmasium 1In this context, the College remarkably decided to share its
resources with the larger society, given the fact that, such extensive sporting
grounds ( as opposed to regular parks) - do not exist in Wst Delhi . The
Col l ege has partnered with the Airlines Acadeny - who manage our cricket
grounds after college hours to reach out to the larger comunity. The Sem nar
Room Conmittee ensures that there is an organi sed all ocation of the Seni nar
Room and the Theatre to various departments. The Library Committee oversees the
upkeep of Library resources The tinme table commttee allocates roonms as per
need and cl ass size. Mst decisions for initiating new progranmes or activities
in the College are taken in the Cormittee neetings or the staff counci
neetings. The decisions are then taken to the Governing Body for approval. An
important addition to the infrastructure resources of the College is the
Audi toriumwhich will have a capacity of over 500 persons. The Buil ding
Conmittee, in tandemw th the GB played an instrunental role in seeing through
the conmpletion of the Project.

https://www.bharaticollege.du.ac.in/bc/du/miscellaneous

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Learn and Earn 33 313545
frominstitution Schene and Fee
Wi ver
Fi nanci al Support
from G her Sources
a) Nati onal Prime M nister 9 83865
Schol arshi p Schene
b) I nternati onal NA Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled



https://www.bharaticollege.du.ac.in/bc/du/miscellaneous
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11927_Scholarships_1631718589.xlsx

NCC 20/ 07/ 2019 330 NCC
Academ ¢ Support 20/ 07/ 2019 150 | QAC, Depart nent
Cel | of Engli sh,
Depart ment of
Mat hermat i cs
Ananda- Happi ness 27/ 09/ 2019 100 | QAC
d ub
Ment ori ng Groups 05/ 08/ 2019 3268 Al regular
Faculty and
students

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Ski | Ni Il 30 Nill Nill
Trai ni ng by
Depart nment
of HDFE
2019 Civil 98 98 Nill Nil |
Services
Gui dance by
Ms. |l ma
Afroz (IPS)
by Political
Sci ence
Depart nment
2020 Car eer Ni I 30 Nill Nill
after
Graduati on
by Jati nder
Budhi r aj a
organi sed by
Economi cs
Depart nent
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
2 5
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11927_Development_Schemes_1631722463.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11927_Guidance_1631723087.xlsx

visited participated visited participated
Ten 70 Nill DNJ Nill 25
Compani es I nfotech LLC
visited the
Canpus in
Aar ambh Job
Fair
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 55 Vari ous Vari ous(De Vari ous( De Vari ous
(Details in tails in tails in (Details in
Excel file) Excel file) Excel file) Excel file)
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
Any O her 1
Any O her 1
Any O her 1
View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Online Oratory Inter College 15
Conpetition
Live Talk with Young I nstitutional 40
Astronomer Aryan M shra
Decl amati on Contest in State 30
association with Mnistry
of Youth Affairs and
Sports
Inter Coll ege Debate Inter University 40
Conpetition
Open M c Conpetition State 30
Bharati Cup State 20
Chanpi onshi p
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of
award/medal Internaional awards for awards for
Sports Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11927_Placement_1630429535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/11927_Progression_1630430226.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/11927_Qualifying_1631723893.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11927_Activities_Organised_1630428480.xlsx

2019 1st Inte
rnationa
Test
Seri es,
Bar di ya
Nepa
2019- 1st
Posi tion

| nt er nat
i onal

Nill

Nl

N. Bi ndi ya

2019 Centra
Zone, Bal
Badmni nt on
Nati onal C
hanpi onshi
p, Chattis
garh- 2nd
Posi tion

Nat i ona

Nill

Nill

Bhar ati ,
Sheet al , Ri
ya, Anita

2019 6t h open
Nat i onal
Taekwondo
Chanpi onsh
i p, Delhi-
1st
Posi tion

Nat i ona

Nill

Nl

Pi nky

2019 1st
Posi ti on-
1T BHU (K
ashi yatra)

Nat i ona

Nill

Team

Advai t a-
West ern
Dance Team

2019
Pol i nomi cs
2020.

Al faaz -
The
Debat i ng
Soci ety of
Mot i | al
Nehr u
Col | ege
(B)-
Second
Best
Speaker

Nat i ona

Nill

19/ 439

D
Vai shnavi
Sudha- ( Chi
nt an-
Debat i ng
Soci ety)

2020 2nd Posi
tion-2020-
Tecni a
Institute
of
Advanced
St udi es,
Rohi ni
( Sar as)

Nat i ona

Nill

Team

Advai t a-
West ern
Dance Team

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of

the institution (maximum 500 words)

As best practice, Bharati

Col | ege believes that young adults need to be



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/11927_awards_in_activities_1630083920.xlsx

initiated and integrated into the processes of decision nmaking at the
institutional level. W believe that the incorporation of student views and
opinions in the formulation of policies and procedures will lead to nore
sustai nable results. In the Pandem c, we were encouraged to see that our
efforts towards inculcating these principles were rewarded by an extrenely
robust Social Help response | ed by our NCC and NSS students El ections for the
Student Union are held every year. Elections are conducted as per Lyngdoh
Commi ttee Recommendations as well as the BCSU Constitution. Two Faculty
advi sors are al so appointed, but at |east one of themis based on the
recomrendati on of the students’ thenselves. The Union works throughout the year
on student interests and serves as a |liaison between the students and the
faculty/adm nistration. It also organises the annual cultural festival of the
Col | ege Abhivyakti. Apart fromthe Union, students are the prine novers in the
various Cocurricular Societies that are extrenely active in the College be it
Chilman the Dramatics Society , Chintan the Debating Society or Elantre the
Fashi on Soci ety anong ot hers. Departnental Societies also exist and are
extremely proactive. As per UGC Regul ations, students also serve on the
Internal Commttee (against Sexual Harassnment) of the College. Elections are
al so held for these posts. The | QAC i ncludes two students, as inportant
st akehol ders in quality enhancenment of the College. It is also pertinent to
mention here, that the Acadenic Support Cell of the College is run by students
who teach maths and other skills to other students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

440

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

There is no Alumi Associ ation, however, the Alumi Comm ttee organi ses an
Annual Alummi Meet. It was delayed in the year under review due to the Pandenic

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Even as they have continued to provide constant |eadership and gui dance, the
Principals at Bharati Coll ege have consistently pronoted a decentralised work
culture. The current as well as the previous Oficiating Principals have
energed fromthe ranks of the faculty of Bharati College. It is a testanent to
this work culture of participative managenent, that the faculty have felt
confident and possess the significant and necessary skills to take on the
chal l enging role of leading a top wonen’s Col |l ege of the Country. A good
exanple of this in the previous year was the functioning of the Screening
Comm ttee for Pronobtions which worked in collaboration with the 1 QAC, in which
the Principal, served nore as a facilitator. The Screening Conmittee was
conposed of nenbers of different departnment who were led by the TICs of the
specific disciplines. In house as well as External resources were used to gain
insight into the CAS 2010 and 2018 pronoti on schenes through the organi sation




of workshops and special |ectures. The Cormittee al so worked in close
cooperation with the adm nistrative staff of the Coll ege. Pronotions have
occurred across all stages now including Professorship. 2)As the organogram of
the College indicates, Participative managenent of the College is reflected in
the fact that the Staff Council of the Coll ege has been accorded the highest
position in the organisational hierarchy after the Principal. Al major
decisions relating to the College have to be decided in the Staff Council. In
different neetings held in the year under review, the Staff Council took
significant decisions on the organisation of the Teaching Learni ng Process
during the Pandem c. Thus instead of nmerely follow ng instructions from above,
the teachers in Council discussed, debated and formnul ated the Teachi ng response
to the Pandem ¢ Further, 2 menbers of the Staff also serve as Faculty
representatives on the Governi ng Body of the College. They are expected to
brief the Council about agendas as well as outcones of the neetings of the
CGover ni ng Body.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
I ndustry Interaction / Coll aboration In the year under review, the Short
Term courses introduced in the session
served as a vital link to devel opi ng

ties and col l aboration with Industry.
Many of our students have opted for
t hese courses which are skill and
enpl oynent oriented. |ndustry
interaction is also ensured by having
expert | ed workshops for students and
faculty. The Departnent of Commerce has
regul arly conducted sessions on topics
I i ke banking, insurance, stock
exchange, inconme tax and corporate
governance. These sessions are open for
students fromall streans. The Col |l ege
al so has a Placenent Cell which
mai ntains a steady |ine of contact with
I ndustry representatives.

Hurman Resour ce Management Hurmman Resour ce managenent practices
i ncl ude support to staff through
governnent policies |ike childcare
| eave, and nedical |eave, having a
doctor, nurse and a psychotherapist in
Col | ege. Teachi ng and Nonteachi ng staff
are encouraged to attend training
programmes. | nhouse training is also
provi ded. Thus, a very successful
Wor kshop on Skill Enhancenent in
Per sonnel Admi nistration was organi sed
i n Septenber, 2019 with experts from
Uni versity Adm nistration. Long pending
Pronotions were processed and proved to
be a major incentivising step for
Faculty. Teachers are encouraged to




work in two conmittees, to pronote a

sense of belonging to the institution.

Effort is nmade to resolve grievances
am cabl y.

Li brary, 1 CT and Physi cal
Infrastructure / I nstrunentation

Library is fully digitized offering
hone access to different portals under
t he UGCI nfonet Ejournal Consortium
DELNET subscription has been added. A
representative Library Commttee
regularly reviews and suggests ways to
i mprove Library functioning.

Wi t eboards and adequate furniture is
avai l abl e in each classroom 20
cl assroons have provision of Overhead
Projectors. Three conputer labs with
around hundred conputers with broadband
connections are also avail able. Google
Suite Access through University has
been provided to all faculty during the
Pandem c. The staff room
adm ni stration, accounts office, and
the library are airconditioned. The
col | ege has special units including
Counsel i ng Room Medi cal Room
Gymmasi um and Cant een.

Research and Devel opnent

Towards Quality Enhancement, the
Col | ege has | aunched a Research Journa
for Social Sciences in the period under

review. This is in addition to the
Journal brought out by the Commerce
Dept. Research by students and Faculty
i s encouraged by various strategies.
Access to Eresources like Delh
Uni versity Library System and NLi st
Menbership is provided. College extends
full support to researchers in
procurenent and rel ease of funds. It
also facilitates auditing and
submi ssion of Utilization Certificate
to Funding authorities. The Col | ege has
a Research Conmittee with the objective
of motivating faculty and students,
whi ch regularly organi ses FDPs to
upgrade research skills.

Exam nati on and Eval uati on

The efficient execution of the
exani nation process i s possible because
of the teamwork that the teaching and
nont eachi ng staff do every senester to
ensure that exam nations are conducted
in a fair manner. This was nost evi dent

in the current assessnent period,
wherein the Open Book Exami nations
(OBE) required non stop conmtnent by
the Exami nation Committee as it was a
new concept for students and eval uators
al i ke. Teaching Plans submtted by the
Teachers al so contain their interna




assessment strategies, reflecting
forethought. Since the AECC and SEC
papers are evaluated wthin College,
the Monitoring conmittee ensured
objectivity by scrutinizing submtted
mar ksheet s.

Teachi ng and Learni ng

Towards Quality inprovement, the
Col | ege conducts regul ar sessions on
Pedagogy. Especially during the
Pandem c, teachers were trained in to
the use of different online platforns.
Lecture based cl asses are suppl enent ed
by interaction in tutorials. Formative
assessnent is done, for which purpose
regul ar tests and nock tests are
conducted. These tests, in different
formats, are used to inprove both
teaching and learning to see what is
working in class and what is not and if
a change of strategy is required.

I nnovati ve teaching and | earning
net hods are adopted. Systematic
Feedback is collected on the Teaching
Learning Process and necessary action
t aken.

Curri cul um Devel opnent

Bharati College inplenents the
Curricul um approved by University of
Del hi. Al effort is nade to offer the
subj ect choices that the Curricul um
provides for, in the interest of
students. Mbreover, the Coll ege has
been proactive in initiating dial ogue
anongst teachers to nake the syllabus
responsive to | earners’ needs. Faculty
menbers are in touch with their parent
departnents at the University and are
part of syllabi revision commttees |,
setting of question papers, evaluation
etc. Involvenent of teachers who are
actually teaching the courses, in the
curricul um devel opnent process is vita
in assuring the quality standards of
syllabus that is finally approved.

Adm ssion of Students

Coordi nated team work | ed by
Admi ssion Committee ensuresd that
applicants were supported through the
process in every possible way. The duly
constituted Adm ssions Comittee
conpri ses menbers fromall departnents.
Towards Quality inprovenent, and
keepi ng Pandemic in mnd, the Adm ssion
Comrittee canme out with a set of FAQs
in the period under assessnment. This
was much appreciated. The Commttee net
regularly to ensure that University
i ssued adm ssion guidelines were being
fol l owed. Adm ssion Hel pdesks were




constituted to facilitate
candi dat es. They were avail abl e 24x7
whi | e adm sssions were ongoing. Details
of the Nodal O ficer were prom nently
di spl ayed. Prospectus is available in
English and Hindi.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

Conti nuous efforts have been nade to
train the adm nistrative staff on
shifting to a data based approach and
docunentati on system These efforts
have resulted in successful creation of
el ectroni c dat abases of different
aspects of College functioning al ong
wi th the necessary physical records.
Most notices related to student and
faculty are uploaded on the website
The Coll ege al so has a bul k SMS service
which it uses to communicate wth
students, especially in case of |ast
m nute information. During the
Pandem c- the adm nistration used the
online node for creation of lists of
students for various optional courses
who filled their choices
el ectronically.

Fi nance and Accounts

The Accounts departnment has
i npl ement ed EAT nodul e as desired by
UGC and has started making al
Expendi ture t hrough Public Finance
Managenent System ( PFVS) .
Furt her, Col | ege has inplenmented TSA in
RBI A/ C. Expenditure is now booked
t hrough TSA Mdul e duly approved
t hrough DSC The Purchase conmittee
adopt ed e purchase process, mandatory
as per GFR guidelines. The College is
regi stered user of GeM (CGovernnent e
Market). Further, College al so uses
Eprocurement Portal. Online paynent is
the only node of paynment for vendors
and students. A fully conputerized
branch of PNB exists within canpus.
Students can open zero bal ance accounts
and pay fees online

St udent Admi ssion and Support

Bharati Coll ege foll ows Adm ssion
gui del i nes issued by the University of
Del hi. However cl ose coordination is
mai nt ai ned between Col | ege and the
University. Entire adnission process is
now online. The University comruni cates
i mportant guidelines primarily through
emai | . Admi ssion Committee and
Administration remain alert to these
communi cations. Details of seats filled




category wi se are displayed on website
and conmuni cated el ectronically to
Uni versity. Paynent of fees is online.
To support students, College Prospectus
and Hostel brochure are upl oaded on the
website. Additionally, in the previous
year, a set of FAQ were also displayed
there. The contact details of the Nodal
of ficers for Adm ssion and the
Grievance Committee are also avail able
t here.

Exam nati on

Due to the Pandem c, Open Book
Exam nati ons were conducted by the
Uni versity in the previous academ c

session. Under the aegis of Exam
Conmittee, the OBE was successfully
conducted. Beginning with online filing
of Examfornms by students infornmation
for which was conveyed through
different e groups and the website, to
the actual exam all processes were
conpl eted online. Since many students
were unfam liar with using the DU Exam
portal- a dedicated e mail id was
created to receive scripts. Evaluation
too was conducted online. As the SEC
and AECC are evaluated internally,

i nformati on about nunber of scripts,
rem nders to conplete checking etc. are
communi cated electronically to the
Faculty. The latter is also required to
fill in the marks in the University
portal .

Pl anni ng and Devel opnent

Adm ssi ons, Paynent of Fees, Interna
Assessnent are all being done online,
wi th ongoi ng constant efforts being
made to inprove their functioning. MERM
on intranet is the Information
Managenent systemthat the College is
currently using. As best practice we
wi sh to reduce the use of paper, which
results in nmost of our docunentation
being rendered in the electronic
format. The newly updated website is an
i mportant source for conveying
i nformation. The Downl oad section of
the website contains all relevant forms
for the staff and students.
Applications for recruitnent for both
teachi ng and non teaching staff are
al so managed onli ne

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher

Name of conference/ Name of the Amount of support
workshop attended |professional body for




for which financial
support provided

which membership
fee is provided

2019

Sangit Sarita
Dwi vedi

I nt ernati onal
Conference in
USA

Travel G ant

109760

2019

Bi ndu Kohl i

I nt ernati onal
Conference in
Canada

Travel G ant

136947

2019

Anur adha
Si ngh

I nt er nati onal
Conference in
Australia

Travel G ant

201792

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Nill Wor kshop 5 47
on “Skill ]26/09/2019 |27/09/2019
Enhancenen
tin
Per sonnel
Admi ni stra
tion” (Pro
curenent,
Store
Auct i on,
Gover nance
of
Col | eges,
The Act,
Statues O
di nances,
Budget ,
GFR 2017,
7th CPC,
Rost er,
and Examn
ation
Et hi cs)
2020 Resear ch Nill Nil | 50
Metric: 02/ 03/ 2020 |02/ 03/ 2020
| mpact
Factor, h-
i ndex and
citations”

2020 Onli ne Nill Nill 84
Digital Re 04/ 05/ 2020 |04/ 05/ 2020
positories

for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11927_Faculty_Emp_1630421165.xlsx

Lect ures,
Cour se
Material s
and
Di gi tal
Li brary

2020

Hands on
sessi on on
CGoogl e
neet and
Googl e
Cl assroom

Nill

08/ 08/ 2020

08/ 08/ 2020

NiTl

79

2020

Facul ty
Devel opnen
t
Pr ogr amme
(FDP) on
Managi ng
Onl i ne
Cl asses:
Teachi ng
Lear ni ng
Tool s and
E- Cont ent
Ceneration
in collabo
ration
with
Mahat ma
Hansr aj
Faculty De
vel opnent
Centre,
Hansr aj
Col | ege

Nill

17/ 08/ 2020

22/ 08/ 2020

NiTl

129

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Devel opnent
Programe ( FDP)
on Managi ng
Online C asses:
Teachi ng
Learni ng Tool s
and E- Cont ent
Generation in
col I aboration
wi t h Mahat ma
Hansraj Faculty
Devel opnent

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Facul ty 20 17/ 08/ 2020 22/ 08/ 2020 6



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11927_Development_training_programmes_1630420658.xlsx

Centre, Hansr aj
Col | ege

Two- week FDP
on “|CT Based
New Par adi gns
of E- Teaching
and E- Lear ni ng:

Di gital

Pedagogy”,
organi zed by

Mat a Sundr i

Col | ege for

Wnen
Uni versity of

Del hi and
PMVWNMIT, TLC,

Rarmanuj an

Col | ege,
Uni versity of
Del hi ,

15/ 09/ 2020

30/ 09/ 2020

15

FDP titled
New
perspectives in
the history of
Nort h East
India at Rajiv
Gandhi
Uni versity,
Arunachal
Pradeshl

03/ 08/ 2020

08/ 08/ 2020

I nt ernati onal
FDP on Law and
Soci al Sci ences

organi zed by

The Nationa

Law I nstitute
Uni versity
Bhopal in

Col | abor ati on

wi th

Jagr anl akecity

Uni versity,
School of Law ,

Bhopa

14/ 12/ 2020

20/ 12/ 2020

Facul ty
Devel opnent
Programme on

Lear ni ng
Advanced E-
tools for MOOCs
Devel opnent and
Resear ch

01/ 09/ 2020

14/ 09/ 2020

14

Facul ty
Devel opnent
Programe on

Hi gher

25/ 11/ 2020

01/ 12/ 2020




education :
Road ahead
devel opi ng next
Ceneration
Academni ¢
Leaders

Short term
course on
CGender
Sensitisation
organi sed by
CPDHE
Uni versity of
Del h

13/ 02/ 2020

19/ 02/ 2020

REFRESHER
COURSE on
Busi ness
Managenent ,
Economi cs and
Commer ce,
O gani sed by
CPDHE
Uni versity of
Del h

28/ 06/ 2019

11/ 07/ 2019

14

One nonth
Facul ty
I nducti on
Pr ogr amre
organi sed by
Mahat ma Hansr aj
Facul ty
Devel opnent
Centre, Centre
of MHRD, Covt.
of India under
PMVMNMIT schene
One nonth
Facul ty
I nduction
Pr ogr amre
organi sed by
Mahat ma Hansr aj
Facul ty
Devel opnent
Centre, Centre

17/ 06/ 2019

16/ 07/ 2020

30

Oientation, H
RDC, JAM A
M LLI A | SLAM A
UNI VERSI TY,
DELHI
Orientation
Pr ogr amme, HRDC,
JAM A M LLIA
| SLAM A
UNI VERSI TY,
DELHI

12/ 02/ 2020

03/ 03/ 2020

20




View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

Nill Nill Nill Ni Il

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
1. Medi cal 1. Medi cal Learn and Earn 2.
Rei mbur senent 2. Leave Rei mbur sement 2. Leave Academ ¢ Support Cell 3.
Travel concession 3. Travel concession 3. Fee Wai ver Schene 4.
Child Care Leave 4. Child Care Leave 4. Schol arshi ps by Govt. and
Maternity Leave 5. Maternity Leave 5. NonGovt agenci es
Chi | dren Educati on Chi I dren Educati on
Al l owance 6. Leave Al l owance 6. Leave
wi t hout Pay 7. Study wi t hout Pay 7.
Leave Appoi nt nent on
Conpassi onat e Grounds

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal and External Financial Audits are conducted regularly in Bharati
College. Al bills and paynment vouchers are checked and signed by the Section
Oficer, Adnmnistrative Oficer and Bursar and then finally goes to Principal
for paynment order. The BSR has prepared on nonthly basis and the same was duly

signed by S.O., A O, Bursar and Principal and then verified by Chartered

Accountant. The foll owi ng agencies conduct regular financial audit in the

College: Internal Audit: Internal Audit is conducted by the Chartered
Account ant duly appointed by Governing Body with the approval of Del hi

University. External Audit: External Audit is conducted by the Audit Dept.

(ELFA, Govt. of NCT of Delhi) and CAG Del hi Governnent’s audit for the

financial year 2018-19 has al ready been conpl et ed.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I1I)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
1. Ms Dharanpal 265432 Schol arshi p and
Sat yapal Charitable 2. financial support to weak
Sponsorship for Wak and financially needy
students. 3. Learn and students
Earn Schene

View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11927_Training_Programmes_1630424560.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11927_Funds_or_Grants_1630012767.xlsx

Academ ¢ No Nl Nl

&

&

Adm ni strative Yes Fi nanci al Nl
Audits are
conduct ed by
Gover nnent of

Del hi

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

There is no Formal Parent Teacher Association, but the College regularly
interacts with them The | QAC organi ses neetings with Parents. During Hostel
adm ssions, interaction with parents is part of the process. Parents are al so

part of the 1QAC as its External nenbers and therefore actively involved in the
devel opnment of the institution.

6.5.3 — Development programmes for support staff (at least three)

1) Training Programres for know edge acquisition and upskilling. For exanple a
2 day Workshop on Skill Enhancenent in Personnel Adm nistration was organi sed
in 2019. 2) Institutional Support for career advancenent. Wen the opportunity
presents itself, the staff who wish to go on deputations etc to external
agenci es are supported in such endeavours 3) Counselling support is available

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1.1 ntroduction of Short Term courses. In the previous year , 6 new Short Term
Cour ses have been intoduced. 2.Launch OF Research journal- The Research Post -
An international Journal of Social Sciences and Humanities. 3.Regul ar
participation In quality audits such as the MDRA - India Today Survey. In the
year 2020, Bharati College has got rank 60 in Arts course and 44 in Comerce
course at all India level.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2020 Internatio 26/ 05/ 2020 26/ 05/ 2020 27/ 05/ 2020 30

nal Webi nar -

the Politics
of Wbnens
Witing

2019 Two day 26/ 09/ 2019 26/ 09/ 2019 27/ 09/ 2019 47
wor kshop on
“Skill
Enhancenent
i n Personnel
Admi ni strati
on” (Procure
ment, Store
Auct i on,
Gover nance
of Col | eges,




The Act,
St at ues
Or di nances,
Budget, GFR
2017, 7th
CPC, Roster,
and
Exam nati on
Et hi cs)

2020

Appoi nt ment
of New Conve
ner -1 QAC

13/ 02/ 2020

13/ 02/ 2020

Nill

3268

2020

Parti ci pat
ion in the
I ndi a Today

- MDRA

Survey of

100 Best
Col l eges in

I ndi a.

Bhar at i

Col | ege
achi eved a
rank of 60
in the Best

100 Arts
Col | eges of

I ndia and

the 44th
pl ace anong

Conmmer ce

col | eges.

03/ 02/ 2020

Nill

Nill

3268

2020

Facul ty
Devel opnent
Pr ogr amme
(FDP) on
Managi ng
Online
Cl asses:
Teachi ng
Lear ni ng
Tool s and E-
Cont ent
Generation
in collabora
tion with
Mahat na
Hansr aj
Facul ty
Devel opnent
Centre,
Hansr aj
Col | ege

17/ 08/ 2020

17/ 08/ 2020

22/ 08/ 2020

129

2020

Launch of
Resear ch

01/ 06/ 2020

Nill

Nill

3268




Post - An In
t ernati onal
Journal in
Soci al
Sci ences and
Humani ti es

2020

Launch of
Updat ed
Website

11/ 10/ 2020

Nill

Nill

3268

2020

Successf ul
Regi strati on
in NI RF

19/ 12/ 2020

Nill

Nill

3268

2020

Launch of
Ananda-
Happi ness
Cl ub

27/ 09/ 2019

Nill

Nill

100

2019

Nat i ona
Wor kshop
-H story In
The
Cl assroom
Chal | enges,
I nnovat i ons
and
Pedagogi cal
| ssues in Un
der graduate
Hi story
Educat i on
(Part I1)
funded by PM
MWMIT, M ni s
try of Human
Resour ces
Devel opnent
( MHRD)

30/ 10/ 2019

30/ 10/ 2019

01/11/ 2019

70

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

on Legal

Para Lega
Vol unt eer
Trai ni ng

Add- on Cour se

Awar eness-cum

30/ 08/ 2019

30/ 09/ 2019

50

1

on Legal

Add on Cour se

22/ 09/ 2020

19/ 10/ 2020

34

Nill



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11927_Quality_Initiatives_B_1630425568.xlsx

Li teracy
conduct ed by
Del hi Legal

Servi ces

Aut hority

Wonen
Enmpower nent
- Awar eness on
Wonen rel at ed
i ssue through

12/ 08/ 2019

12/ 08/ 2019

Bal | et
performnce

60

Nill

Sem nar on
Vagi nal

Heal t h

16/ 10/ 2019

16/ 10/ 2019

30

Nill

Gender

and PGOSCO Act

Sensitization

17/ 02/ 2020

17/ 02/ 2020

40

Ni |l

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

--20 Sol ar
Sol ar wat er

Panel s are now installed on the outer
heating Pl ant has been installed in the Coll ege Hostel --
bul bs/ power efficient equipnent
installed 120 LED lanps in the College library in August,
2019 which are nore than 85 per cent efficient than i ncandescent

ring road of the College --

Use of LED

in the college prem ses- The col |l ege has
2019 and Decenber,

| anps.

7.1.3 — Differently abled (Divyangjan) friendliness

of Janakp

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 32
Braille Yes 15
Software/facilities
Scri bes for exam nation Yes 32
Rest Roons Yes 32
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 Nl Ni |l 365 Use of 100
College |Holistic
Sports |Devel opne
ground to nt of
provide |children
Cricket
coachi ng
(free for
girls) to
residents




uri.

ongoi ng
practi ce.

Thi s
S an

2019 Ni |l

1 Ni |l 365

desk to

hel

t ended
chil dren
in Mata

Vai

enpl e, Har

Child 30
Wel f are

Hel p

p unat

shno T

Nagar

2019 Nill

1 Nill 365

share | ea

rn

ch
of

Chaya in
their
st udi es

Child 40
Educati on

Lets

i ng- To
hel p

il dren
Ni r mal

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Uni versity Code of
Prof essi onal Ethics

02/ 07/ 2019

The Code of
Prof essional Ethics as
contained in the UGC
Regul ati ons was adopt ed
by the Executive Counci
of the University of
Delhi inits neeting of
2/ 7/ 2019. The Col | ege
ensures that know edge
about the prescribed
conduct is dissem nated
wi dely. A copy is kept in
the Library and the
Admi nistrative Ofice

BCSU Constitution

Nill

Thi s governs the
formati on and the
activities of the Student
Uni on.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

Cel ebrati on of
Gandhi Jayanti with
speci al enphasis on
his i dea of Ahinmsa

03/ 10/ 2019

03/ 10/ 2019 30

ONE DAY QUTDOOR
LEADERSHI P anp TEAM
BUI LDI NG CAMP

19/ 11/ 2019

19/ 11/ 2019 34



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/11927_Inclusion_1631612539.xlsx

Ananda- Happi ness 27/ 09/ 2019 31/ 12/ 2020 3268
Cl ub conducts
di fferent
activities over the
year to pronote
positive
experiences for al

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. ECHO project under Wrld Wde Fund- to train students into conservation
practices 2. Young Reporters for the Environnment (YRE): International programe
of fered by the Centre for Environnment Education, India and the Foundation for
Envi ronnent al Education, Denmark 3. Installation of color coded dustbins for
segregation of waste. 4.The College has installed 120 LED | anps in the Coll ege
[ibrary in August, 2019 - Decenber, 2019 which are nore than 85 efficient than
i ncandescent |anps. 5. Solar water heating Plant has been installed in the
Col I ege Hostel 6.A Green Audit of the Canpus was conducted and findi ngs noted
for action. 7. Rainwater Harvesting system 8. Bioconposting Pits 9. Bicycle
parki ng area inside the canpus to encourage students and staff to use bicycles.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | Title: Distinguished Lecture Series Goal: To provide rich
opportunities for students, faculty, and staff to hear frominternationally
renowned schol ars speak about their |atest advances that are at the forefront
of their field. Context: Due to the pandem c, the organi sation of academc
events on digital platforns has now becone a famliar concept. Mking use of
this famliarity and the opportunities it affords for greater participation,
Bharati Coll ege decided to | aunch a Distinguished Lecture Series to be
organi sed by the IQAC in collaboration with the various departnents of the
Col I ege. Drawi ng upon our philosophy of Learning Beyond the C assroom the
shift to online nodes to conduct the lectures proved to be extrenely rewardi ng
in terms of the reach of the lectures. The progranme was also a fitting
addition to the Gol den Jubilee celebrations of the College. The Departnent of
Engl i sh played a pioneering role in this context, by taking the initiative and
starting with the Lecture Series. Practice: Departnents identify the speakers
they would like to invite. The speakers are carefully chosen, who are not only
di stingui shed researchers, but also known for the quality of their exposition
At times, the | QAC coordi nator sends out the inivitations, at others the
departnents manage the initial fornmalities. These events give students the
opportunity to interact with successful academ cs/leaders who can serve as
powerful role nodels and provide information to help them nake an i nforned
deci sion. Especially for students at colleges with a primarily teaching focus,
the access to advice and gui dance from di stingui shed faculty fromtop
Uni versity departments and other fields, is a benefit that they m ght not have
found ot herwi se. Indeed these lectures are ained as a Masterclass for both
Faculty and Students. The general format of the lecture series is a
presentation foll owed by questions and answers. Apart fromthe inmediate online
platform there are a nunber of other ways to access the |lectures such as via a
Iive stream ng on the Facebook page of the College. Sonme of our nore notable
sessions include those by: 1)“Prof. Sumanyu Satpathy 1) Fish or Fow ?: Literary
Studies in the Digital Era 2)Prof. Christel R Devadawson- English’ Romantici sm
and ‘I ndian’ Readers” 3)Prof. Jonathan G| Harris-"Listening to Shakespeare” 4)
-Dr. David Colley -Well being and Nurture Evidence of Success: This series is
extrenmely popul ar and has been very well received in all of DU and beyond. W



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/11927_promotion_activities_1631610968.xlsx

have had very | arge audiences with people tuning in fromnmany states of India
and from abroad. Probl em encountered and resources needed: The College is
trying to arrange a nore sustai nabl e way of hol ding these sessions. The
purchase of sone online digital plan is in the pipeline for sone tine- del ayed
due to procedural technicalities. Best Practice Il Title: Counselling Support
CGoal : To enpowers students and staff to lead healthy and fulfilling lives. The
benefits of counseling for college students include enhancenent of their
listening and social skills as well as enpathy towards others. Context: Coll ege
students have to adapt to environnents plagued by rapid change, anbiguity,
uncertainty. They also have to cope with a nyriad of personal and psychol ogi ca
probl ens that range from basic adjustnment and devel opnental, academ c and
| earni ng, and career concerns to clinical-level nmental illness. Counseling
concerns that are conmon in campuses include college |ife adjustnent stress,
anxi ety, or depression relationship problens with roommates, friends, or famly
menbers difficulty with studying and concentrating drug or al cohol use eating
probl ens/ di sorders | argely due to self-esteemissue or peer pressure concerns
about gender orientation and sex and many other issues that cone from al
directions in students’ lives. Wthin higher education, there exists genera
consensus that the role of personal and psychol ogi cal counseling is to
contribute to student devel opnent, adjustnent, and |learning Practice: The
Counsel ling Centre, Bharati College was set up in 2002. In fact, Bharati
Col | ege was one of the pioneering colleges of Delhi University to have a
Counsel ling Centre that was open on all working days. The Centre is supported
by a team of teachers. It works with students and staff to provide free
counselling, and to offer a containing and safe space in the service of all in
Col l ege. Dr Rekha Sapra and Dr Sonali Jain have been associated with the Centre
since its inception. In recent years, a nunber of students, some from viol ent
and dysfunctional famlies, and others depressive, with a suicidal bent, have
been coning to the Centre. Sone had severe difficulties in interpersona
relationships, and felt conforted in a safe and containing space. Detail ed
records have been nmintained for each case. The current Convenor is trained in
psychodynamni ¢ psychot herapy, and has a certificate from Dr Sudhir Kakar, the
em nent psychoanal yst and thinker. According to the norns of the discipline,
counsel ling sessions are supervi sed by a professional analyst. Starting March
2017, all her sessions are under supervision. For each session, a process note,
whi ch conprises a verbati maccount of the session, is nade and kept as record
for supervision. For psychoanal ytic counselling the Centre has been given an
anal ytic couch by the College, so that counselling sessions are in the standard
configuration. A couch is considered a nmust as a rel axed position is nuch
better, for subconscious feelings and associations to surface. Rules The rules
of the Centre are as follows: ?The Centre is available to all students, faculty
and staff nenbers of the College. ?Sessions are of 45 minute duration, twice a
week, by prior appointnment. ?Total confidentiality is assured. ?All counselling
is free. During the Pandemic, a webinar series was organized by the counselling
centre in association with the Department of Psychol ogy. Psychol ogi sts,
psychoanal ysts, child psychol ogi sts and psychiatrists were invited to discuss
various issues pertinent to naintain a positive outlook and nental well being
during these difficult tines. Evidence of Success: Enpathy, trust and
neutrality go a long way in containing enotional frailty. It nmust be nentioned
that the Conselling centre has yielded results in enhancing the enotional
health of quite a few over the years, thus enabling the individual to thrive in
the college comunity. Over the years, it has succeeded in: ?Providing a safe
zone where the students can speak honestly ?Ofering students gui dance and
support through tough tinmes ?Hel ping them cope better with reality ?Assisting
them (and facilitating) positive behavior changes Probl em encountered and
resources needed: Mental health is essential to a successful and fruitful
col | ege experience. Therefore, the Coll ege seeks financial and infrastructura
hel p to expand the scope of the services of the Counselling Centre.




Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. bharaticoll ege. du. ac.in/bc/du/ AQAR

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

As we nove towards the gol den anniversary of the College s foundation, the
previ ous year has been both a year of introspection and hopeful anticipation
for all nmenbers of the College. It has given us the opportunity to reflect on

our strengths and to recogni se those el enents which give the College its
distinct identities. We say identities in plural because we truly believe that
the College perfornms with distinction in many fields. Many of the ideals
envi sioned in our Vision Statenent have found expression in the performnce of
our NCC (National Cadets Corps) students. Bharati College NCC cones under 5DGB
and it has two conpanies with total strength of 330 cadets. Conpany A deals
with regul ar Bharati students, while Conpany B is an Open Conpany, wherein
students fromother institutions can also join. The NCC squad of Bharati
Col | ege has earned a reputation for being anongst the best units in the
University of Delhi. Currently, led by Lt. Vibha Maurya, ANO Coy A. and Lt.
Sadhna Gupta, ANO Coy B, Assistant Professors in the Deptt of Politica
Sci ence, and both al so Conmi ssioned O ficers, our NCC cadets have distingui shed
thensel ves in various areas. In the year under review, our NCC cadets organised
and participated in several activities, including 1)Blood Test for Henpgl obin
Check 2, Mega Pollution check Activity and the 3, Kargil Vijay Diwas Apart from
this , they were part of the prestigious , PMs Rally 2, CMs Rally 3, Arny

Attachment Canmp 4, ALC (Advanced | eadership Canp) 5, A mer Track 6, Naneh

Track 7, Jaisalner Track Regular training includes the NCC parade takes pl ace
every Thursday afternoons and on Saturdays. This training also earned themthe
2nd position in the Squad Drill event in the CATC canp | ast year. The Col | ege
ensures that students are not unfairly penalized in terns of attendance for
attendi ng practice and other NCC activities. The | eadership and service ideals
incul cated in these students were responsible for the Pandemic initiative which
was | ed by the NCC along with the NSS vol unteers. For exanple, Qur NCC cadet
Di vyanshi was successful in arranging plasnma for 3 faculty menbers of different
col l eges Many of our NCC cadets go on to sit for the “C and ‘B Certificates,
maki ng themeligible for enmploynment in the arnmy and other w ngs of the
governnent. NCC Cadets have a special quota which is very useful in case of
final selection to join the armed forces. There are a total of 32 seats set
aside for cadets who hold an NCC certificate provided they have scored 50 in
graduation with at least a B grade in Clevel examnation. If all this
suffices, then they are eligible for SSC wi t hout even qualifying for a CDS
witten exam The nurturing environment at Bharati coupled with the
di sci plined NCC Traini ng produces | eaders who can be distinguished by their
manner and conduct fromafar. A small exanple of these qualities can be seen in
the short video of the Squad Drill of the Coll ege cadets.
https://ww. yout ube. com wat ch?v_nbi seKRKCGc

Provide the weblink of the institution

https://ww. bharaticoll ege. du. ac.in/

8.Future Plans of Actions for Next Academic Year

1. To work towards the starting of a Teaching Learning Centre under the PMVMNMIT
Schene. 2. To encourage Faculty to undertake nore research projects. 3. To work
towards getting UGC Care accreditation for the Research Post. 4. To get
prof essional help for Placenents.5. To conplete the process of the registration
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of the Alumi Association and to start activities under
strengt hen Conmunity- Coll ege rel ations.

its aegis.

6. To
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